
CAS as per 7th pay Commission vide:
GOVERNM ENT OI- MAHARASHTRA
Highcr & Technical Uducation Department
Government Resolution No. Misc-201 8/C.R.56/18/UNI-l
Mantralala Annex. N'lLrrnbai 400 0ll
Date: 08 Malch. 2019

Read:- l. Gover nment Resolution. Higher and Teclrnical Education Depaftment No. NGC-2009/
(243109)-Uni.\, dated l2rr, August, 2009.
2. Covernrnent of India MHRD letterNo. l-712015-U.fi (l), dated 2,a November, 201 7.

3. Covernment of India MHRD letter No. Corrigendum F.No.l -7120 | 5-U.ll ( l), dated 8rr

November, 201 7.
4. Covernment of lndia MHRD letterNo. )-412017-U.ll, dated 28'r, January, 2019.

5. UGC lener No. F.No.23-4l2017 (PS). dated 3l,rJanuary. 2018.
6. The Gazette of Ind ia: Extraordinary, Part lll-Section 4, dated I 8,r, j uly, 20 I 8.

7. The Maharashtra Public University Act,2016

Preamhle:-

Universitv Grants Commission vide its letter dated 3l.r,Janua11,2018

The Government of India MHRD, Department of lligher Education, New Delhi vide its
letter dated 2n,r November 2017 regarding rerision of 7rr, Pay of teachers and equivalent
orders in universities antl colleges following the rcvision of pay scales of Central
Government emplovees on the recommendations of the 7,r' Central Pav Commission and
to say that the State Governmenl may take action to adopt the Government of India's
scheme for State Universities antl colleges.
The revision of Pa1' Scales of teachers and equivalent academic staff shall be subjecl to
provisions of the scheme of revision of Pay scales as contained in letter dated 2,,r

Novembe r,
2017 and regulation issued b-v UGC dated l8t,.luly, 2018 and amendntents ahereof from
time to time in this behalf.

1.0. Coverage

The revised pay scales and otlrer measures to the improvement of standards in Higher
Education are applicable to all categories of full-time teachers/librarian s/D irector of Physical
Education ernployed by the non-Agricultural Universities, National Law Universities, Deerned

to be Universities, non-Governnrent aided/unaided Colleges. in the faculties of Arts, Science,

Commerce, Humanities, Law. Education, Social Sciences, Languages. Library Science,

Physical Education. Journalism & Mass Communications, Music. Performing Arts. Visual Arts.
Other traditional Indian Art fonns like Sculpture, etc., Drama and Yoga. etc., in the State,

Government lnstitutes and Colleges.

2.0, Date of lmplementation

The date of inrplementation of the revised pav shall be Lr Januarl. 201 6.

and the date of implementation of terms and conditions shall be the datc of issue of
Rules. i, e The rules of CAS as per 7 th pay commission is inrplenrented with effect from
March 2019 .

these
8 rh

3.0. Designation

There shall be only three designations in respect ofteachers in colleges, namely, Assistant
Professors- Associate Professors and Professors.

Also, there shall be no change in the present designations in respect of Library and Physical
Education Personnel.

There shall be only fbur designations in respect ofteachers in Universities, namely. Assistant

Professors. Associate Professors. Professors and Senior Professors.

Also, there shall be no clrange in the preser)t designations in respect of Library and Physical
Education Personnel up to Deput Librarian/ Assistant Librarian (Selection Crade) and Deputy
Director of Physical Education &Spofts/ Assistant Director of Physical Education & Sports

(Selection Grade) respectively.

Revision of Pay Scales of l'eaclrers in Non-Agricultural Universities. National Larv [Jniversity. Affiliated
Colleges. Govemmentcolleges/lnstitutes as per 7rr, Central PayConrrrission and IJGC Regulations on
minimum qualifications for appointment of teachers andother acadernic staff in universities and colleges
and measure for the maintenance ofstandards in Higher l)ducation,20l8,



However. Universitv t.ibrarian is re-designatecl as Director. Knor.vledge Rqsource Center and

University
Dircctor ofPhysical Edtrcation & Sports is re-designated as Director ofSpofls & I'hlsical

VIII. The "Screening-cum-Evaluation Committee" for CAS promotions
of Assistant Professors/equivalent cadres in Librarians/Physical Education
and Sports from one level to thc other higher levcl shall consist of:

A. For University teachers:

i. The Vice-Chancellor or his/her norninee shall be the Chairperson ofthe
Committee;

ii. The Dean of the Faculty concerned;
iii. The Head ofthe Department /Chairperson ofthe School;

iv. One subject expert in the subject concenred trominated by the Vice-Chancellor from the

University panel of experts; and

v. Director Higher Education or his/lrer nominee not below the rank of Joint Director.

B. For College teachers:

C. For University Assistant Librarian:

i. The Vice-Chancellor shall be the Chairperson ofthe Comrnittee;

ii. The Dean ofthe Faculty concemed;
iii. The Librarian, University Libraryl
iv. One expert who is a working Librarians nominated by the Vice-Chancellor fronr the University

panel of experts: and

v. Director Higher Educatiotr or his/her nominee not belorv the rank ofJoint Director.

D. For College Librarian:

i. The Principal shall be the Chairperson ofthe Committee:

ii. The Librarian, University Library:
iii. Two expen who are working Librarians nominated by the Vice-Chancellor from the University

panel ofexperts; and

iv. Joint Director Higher Education or his/her nominee not below the rank of Associate Professor.

E. For University Assistant Director, Physical Education and Sports:

i. The Vice-Chancellor shall be the Chairperson of the Committee;

ii. The Dean ofthe Faculty concemed:
iii. The University Director, Physical Education and Sports;

iv. One expert in Physical Education and Sports Administration frotn University System nolninated

by the Vice-Chancellor from the University panel of experts; and

v. Director Higher Education or his/her nominee not below the rank ofJoint Director.

F. For College Director, Physical Education and Sports:

i. The Principal shall be the Chairperson of the Committee;

ii. The University Director, Physical Education and Sportsr

iii. Two experts in Physical Education and Sports Administration from University System

nominated by the Vice-Chancellor from the University panel ofexperts; and

iv. Joint Director Higher Education or his/her nominee not below the rank of Associate Professor.

Note: The quorum for these committees in all categories shall be three rvhich rvill include the

Government nominee, one subject expert/university ttominee

6.2. The Screening-cum-Evaluation Committee on verification/evaluation of
grades secured by the candidate through the Assessment Criteria and Methodology

iroforma designed by the respective university based on these Rules and as per the

minimum requirement sPecified:

a) In Appendix II, Table I for each ofthe cadre ofAssistant Professor;

i. The Principal ofthe college shall be the Chairperson ofthe cormmitree;

ii. Head /Teacher-ln charge ofthe department concerned from the college;

iii. Two subject experts in the subject concerned nominated by the Vice-Chancellor from the

university panel ofexperts; and

iv. Joint Director Higher Education or his /her nominee not below the rank of Associate Professor.



b

c
) In Appendix ll. Table 4 for each ofthe cadrc of librarian:

) tn Appendix Il. Table 5 for each olthe cadle of Physical Education arrd spotls
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physical Education and Sports shall recornmerrd to the Syndicate/ Executive Council /Board

of Management of fhe U niversity/College about the suitability for the prorrotion of the

candidate(s) under CAS for implernentation.

6.3. The selection process shall be cornpleted on the day/last day ofthe selection committee meeting,

wlrerein the minutes are recorded and recommendation made on the basis ofthe performance ofthe

interview are duly signed by all mernbers of the selection committee'

6'4.ForallSelectionCommitteesspecifiedintheseRules.HeadofDepartrnent/]-eacher.Incharge
should be either in the same or higher rank/ position than the rank/position for which the interview is

to be held.

7.0. Selection Procedure:

I.Theoverallselectiotlprocedureshallincorporatetransparellt,objectiveandcredible
methodology ofanalysis ofthe rnerits and credentials ofthe applicants bas9d. o1 the weightage given

io th" p..fir,run"e of the candidate in different relevaut parameters and his/her perfonrance on a

gradini system proforma, based on Appendix ll' Tables l' 2, 34' 3B' 4' and 5 [n order to nrake the

Iyste,ri,nor" credible, universities may assess the ability for teaching and / or research aptitude

throughaseminarorlectureinaclassroomsituationordiscussiononthecapacitytousethelatest
technilogy in teaching and research at the intervierv stage. These procedures can be followed for

both the direct recruitment and the CAS promotions. rvherever selection committees are prescribed'

Il.TheuniversitiesshalladopttheseRulesforselectiotlcommitteesandselectionprocedure
through their respective staiutory bodies incorporating Appendix II. ]'able l. 2. 3A, 38, 4, and 5 at

the institutional teu"t t'o, Ulriueriity Depafiments and iire ir 
'Con 

stituent colleges /Conducted colleges/

affiliatedcolleges(Governrnent/co,".nm",t-aided/Autonomous/PrivateColleges)tobefollowed
i*r.p"r",l,fy ii all the selection processes. The universities may devise their orvn self-assessment-

l) It ls tecoltulle detl to usa:(T tech:)Dlo-t| to 1lt,..rr:itttL t.1e lltelltla ce of spo:ts lr:tC phlsic-al
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couceLrred Dilector of Ph.,'sical :rutl tclLtca:iot: artd Sports aud rlso ll:e ('AS Pr'.'rlotiott
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-\oter
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cum-performance appraisal fonrs for teachers in strict adherence to the Appendix ll. Table l, 2, lA.
3B, 4, and 5.

III. In all the Selection Commiltees of direct recruitment of teachers and other academic staff in
universities and colleges provided herein, an academician belonging to the Scheduled

Caste/Scheduled Tribe/OBC/M inority/Women/Differently-abled categories, if any of candidates

belonging to these categories is the applicant and if any of the members of the selection committee
does not belong to that category, shall be rrorninated by the Vice- Clrancellor of the University, and

in case of a College. Vice-Chancellor of the University' to which the college is affiliated to. The
academician, so nominated for this purpose. shall be one level above the cadre level ofthe applicant.
and such nominee shall ensure that the norms of the State Government, in relation to the categories

mentioned above, are strictly lollowed during the selection process.

IV. The process of seleclion of a Professor shall involve the inviting of the application developed by
the respective university. based on the Assessment Criteria and Methodology guidelines set oul in

Appendix II, Table I and 2 and reprints of all significant publications of the candidates. Providecl

thar the publicalions submitted by the candidate shall have been pLrblished during the qualifying
period.
Proyided funher that such publications shall be made available to the subject expens for assessment

before holding the intervierv. The evaluatiorr of the publications by the experts shall be taken into

consideration while finalizing the outcome ofselection.

V. ln the case ofselection of faculty metnbers rvho are from outside the acadetnic field and are

considered under Clause 5.1 (lll.B), 5.2 (1.8. Il.B. Ill.B). 5.3 (1.B. II.B. III.B) and 5.4 (lll.B)
ofthese Rules. the universit)"s statutoq'bodies ntust lal'dorvn clear and transparent criteria
and procedure so that only outstanding professionals rvho can contribtrte substantially to the

university knowledge systen are selected.

VL In the selection process for the posts involving different nature ofresponsibilities in certain

disciplines/areas, suclr as Music and Fine Arts, Visual Arts and Perforning Arts' Physical

Education and Sports, and Library, greater emphasis may be laid on the nature of deliverables

indicated against each ofthe posts in these Rules rvhich need to be taken up by the institution while

developing the Proforma for both the direct recruitment and the CAS promotion.

VII. The Internrl Quality Assurance Cell (IQAC) shall be established in all

Universities/Colleges as per the UGC/National Assessment Accreditation Council (NAAC)
guidelines with the vicc-Chance llor, as chairperson (in the case of universities), and

Principal, as Chairperson (in case of Colleges). The IQAC shall act as the documentation and

record-keeping Cell for the institution, including assistance in thc tlevelopment of Assessment

Criteria and Methodology Proforma trased on these Rules. The IQAC may also introduce,

whereyer feasible, the student feedback system as per the NAAC guidelines on institutional
parameters without incorporating thc component of the students' assessment of individual
teachers in the Assessment Criteria and Methodologv Proforma.

A. The Assessment of the performance of College and University teachers fbr thc CAS

promotion is based on the following criteria:

Teaching-Learning and Evaluation: The commitment to teaching based on observable

indicatori such as being regular to class. punctuality Io class, remedial teaching and clarifying
doubts within and outside the class hours. counseling and mentoring. additional teaching to

Suppon the college/ university as and rvhen the need arises, etc. Examination and evaluation

u"iiuiti"r Iike perforrning of exanrination supervision duties. question-papers setting for

un iversity/college examinations. participation in the evaluatiotl of exanlinaliorr answer

scripts, conducting exanrinatiols firr internal assessment as per the schedule to be announced

by tire institution at the beginning ofeach Academic Session and returnirrg and discussing the

answers in the class.

ii. Personal Development Related ro Teaching and Research Activities:
Atrending orientation/refresher/rnethodology courses. development ol e contents and

MooC's.organizingserlinar/conference/workslrop/presentationofpapersand.chairingof
sessions/guiding anJ carrying out research projects and publishing lhe research ottlpLtt itt

national and international journals etc.



iii. Administrative Support and Participation in Students'Co- turricrlar
and Exlra-curricular Activities.

B. Assessment Process

The following three-step process is recommended for carrying ouI assessment for
promotion under the CAS at all levels:

Step l: The college/university teachers shall submit to college/university an annual self-

appraisal repon in the prescribed Prolbrnra to be designed based on Tables I to 5 ofAppendix
II. The report should be subrnitted at the end ofevery academic year. within the stipulated

time. The teacher will provide documentary evidence for the claims made in the annual self-

appraisal report. which is to be verified by the HOD/Teacher- in-charge etc. The submissioll

should be through the Head ofthe Department (HOD)/teacher-in-charge.

Step: 2: After completion ofthe required years ofexperience for promotion under CAS and tulfillment ol
other requirements indicated below, the teacher shall submit an application for promotion under

CAS.

Step 3: A CAS Promotion shall be granted as nlentioned in Clauses 7.4 ofthese Rules.

7.1. Assessment Criteria and Methodology:

a) Tables I to 3 ofAppendix II are applicable to the selection ofAssistant Professors/

Associate Professors/Professors/Senior Professor in Universities and Collegesl
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b) Table 4 ofAppendix II is applicable to Assistant Librarians/ College Librarians and Deputy

Librarians for promotion under Career Advancement Scheme; and

c) Table 5 of Appendix II is applicable to Assistant Directors/ college Director of Physical

Education sforts and Deputy Directors/Directors ofPhysical Education and Sports for
promotions under Career Advancemenl Scheme.

7.2. The constitution ofthe Selection Conrmittees and Selection Procedure as well as the Assessnlent

Criteria and Methodology for the above cadres, either through direct recruitment or througlr Career

Advancement Scheme, ihull be in accordance with these Rules. The constitution ofthe Selection

Committee for Associate Professors and Professors in colleges under Career Advancement Scheme

sha be as specified in U niversity Grants comnrission Regulations dated I 8.7.201 8.

7.3. The criteria for promotions under Career Advancetnent Scheme laid down under these Rules shall be

effective from ihe date ofnotificatiou olthese Rules. Horvever. to avoid hardship to those facultl"

members who have already qualified or are likely to qualify shortly under tlre existing Rules. a

choice may be given to thirn. for being considered for promotions under the existing Rules. This

option can be eiercised only within three years from the date of notification of these Rules.

I. A teacher who wishes to be considered for promotion under the CAS may submit in writirrg to the

university/college.withinthreemonthsirradvanceoftheduedate.thathe/shelulfilsallthe
requiremenrs uid., the CAS and submit to the university/college the Assessment. criteria and

MethodologyProformaasevolvedbytheuniversityconcentedsupportedbyallcredentialsasperthe
Assessment Criteria and Methodology guidelines iet out in these Regulations. In order. to avoid any

delay in holding the Selection co-mmittee meetings for various positions under the cAS. the

Uniiersity/Collige may initiate the process of screening/selection, and complete the process within

sixmonthsfrom-thereceiptofapplication.Further.inordertoavoidanyhardship'thecandidates
who fulfill all other criteria mentio;ed in these Rules. as on and till the date on which these Rules are

notified, can be considered for promotion liom the date' on or after the date' on which they

fulfi ll these eligibility conditions.

II. The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be applicable to all

direct recruitments of faculiy positions and equivalent cadres and Career Advallcement promoliorls

from Assistant Professor to Associate Professor. from Associale Professor to Professor' Professor to

Senior Professor (in University) and for equivalent cadres'

III'TheCASpromotionfronraIowerstagetoahigherstageoiAssiStantProfessorshallbecondrrcted
through a ,iScreening-curn-Evaluation "CornrnitrJe". 

following the criteria laid down in Table I of

Appendix ll.

IV. The promotion under the CAS being a personal promotion to a teacher holding a

substantive sanctioned post, on his/ier superannuation' the said post shall revert back to its

original cadre.

V'ForthepromotionundertheCAS.theapplicantteachermustbeontheroleandinactiveserviceof-tfr" 
UniueoitvlCollege on the date of consideration by the Selection Committee'

Vl.Thecandidateshallofferlrimselliherselfforassesslnenlfororolnotion.ifhe/shefulfllstheminimum
gradingspecifiedi,tr.","r"uunta.Sessn]entCriteriaandMerhodologyTables.bysubmittirrgan
application und th"."qui."i 'i""""nt Criteria and Methodology Proforma He/she can do so lhree

months before the au. aut"l fi" uniuersitv shall send a general circular twice a year' inviting



applicalions for the CAS promolions from the eligible candidates'

i. If a candidate applies lor prornotion on completion of tlre nrinimum eligibility period and is successful.

the date of promotion shall be from that of rninimum period of eligibility'

ii. If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as 
_defined- 

in

Tables t, 2, 4, and 5 of Appendix II at a later date and applies on that date and is successful. his/her

promotion shall be effected from that date ofthe candidate fulfilling the eligibility criteria.

iii. The candidate who does not succeed in the firsl assessment. he/she shall have to be

re-assessed only after one year. When such a candidate succeeds in the eventual

assessment, hisTher pronrotion shall be deemed to be one year from the date of
rejection.

vIl. Resa rdins the cnses Dending for oromotions from one Academic

Level/G rade Pav to another Acadcmic Lcvel/G rade l):ry under the Carcer

Adva ncement Schcme Drovided undcr thc UGC Resulations on Minimum

ualifications for Anrroin tment of Teachcrs and other Academic Staff inO
Universities and Colleees and Measures for the Ma in ten a nce of Standards in

r Education 2010 and its subseq uent amendm ents. the teachers shall beHiehe
iven the option to be cons idered for the promotion from one Academica,

ther Academic Level /Grade PaYas ner the follo lvlng:Level/G rade Pav to ano

a)TheteachersshallbeconsideredforpromotiontiomoneAcaderr-ricLevel/Crade
Pay to another as per the CAS under UGC these Rules.l.e l8 July 2018'

oR

b) The faculty members shall be considered for the pronrotiott from one Acadernic Level/Grade Pa1' to

another as per the cAS provided under the UGC Regulations on Minintunr Qualifications for

nppoi*,r*, of Teachers arid other Academic Staff in Universities and Colleges and Measures for the

Maintenance of Standards in Higher Education 2010 and its amendments i,e as per 2013 or 20l6with

relaxation in the requirements of Academic Performance Indicators (API) based

PerformanceBasedAppraisalsystem(PBAS)uptothedateofnotificationoftheseRules.

c) The relaxation in the requirements of Academic Performance Indicators (APl)

based perfonnanc" aur.a afpruirul Systern (pBAS) up ro the dare of nolificationof these Rules. for

the promotion liom orre A.ad",ni" Level/Grade Pay to anotherunder CAS as provided in

UGRegulations on vini,ru,n Qrafincations lor Appointrrienr of Teachers and other Academic Staff in

Universities and Colleges and Measures tbr the Maintenartce of Standards in Higher Education 2010

and its amendmetrts, is defined as under:

i) Exemption from scoring under Category I, as dellned in Appertdix lll of said-above^rnentioned UGC

'negulatiors on Minirnuri eualifrcatio-ns 
"for 

Appointnrent ol Teachers and other Academic StafT in

Universities and colleges and Measures for the Maintenance of Standards in Higher Education 2010

and its amendments including University Grants Commission (Mininrum Qualifications for

Ippoi"ir"",r, of Teachers unJor[., Academic Statf in Universiries and Colleges and Measures for the

Maintenance of Standards i,, Higt .r Educationl (4th Amendment). Regulations. 2016, for faculty and

other equivalent cadre positions.

ii)Scoring in Category ll and Category III tbr faculty and^other equivalent

cadre positions shall be as ;;;id"i for in the Ubc. .Regulations 
on Minimum Qualifications for

Appointment ofTeachers urioin", Academic Staff in Univirsities and Colleges and Measures for the

U'ulnt"nun.. of Standards in Higher Education 2010 with the following

combined minimum API score requiremenl for Category Il and Category

ilfi"[". tog"tft"r. as mentioned irt Appendir III' table-A to Table-F'

Note:ThereshallbenominimumAPlscorerequiremenlforCategoryllandCategoryIll
individuallY.

VIII. The requirement for Orientation course and Refresher course for promotions due under the

CAS shall noi be mandatory up to 31'r December' 2018'

7.4. STAGES OF PROMOTION T]NDER THE CAREER ADVANCEMENT

SCHEME OF INCUMBENT AND NEWLY-APPOINTED ASSISTANT

PNONNSSONS/ASSOCIATE PROFESSORS/PROFESSORS



B. Career Advancement Scheme (CAS) for College teachers

I. Assistant Professor (Academic Level l0) to Assistant Professor (Senior Scale/

Academic Level l1)
Eligibility:

I ) Assistant Professors who have complered four years of service and having a Ph.D. degree or five years

of service and having a M.Phil/ PG begree in Professional Courses, such as L.L.M, M.Tech., M.V.Sc.'

M.D., or six years of service for those without Ph.D./M. Phil./PG degree in Professional Courses.

2)
i. Attended one orientation course of 2 I days' duration on teaching melhodology; and

ii. Any one of the following:
Completed one Refresher / Research Methodology Course

OR
Any two of the following:

iVorkshop, Syllabus U"p-gradarion workshop. Training Teaching- Learning-Evaluation. Technology

Programme. and Faculr/ Developrnent Programmes of at least one week (5 days) duration'

OR
completed one MooCs course (with e-certification) or developrnent of e-contents in four-quadrant'/

MOOCs course during the assessment period

CAS Promotion Criteria:

A teacher shall be Promoted if:

i.He/shegets.satisfactory'or.good.gradeintheannualperformanceassessmentreportsofatleastfour
ofthe Iait five yea.s of the ussiss,nen't period, as pr""tib"d in Appendix ll' Table l' andl

ii. The promotion is recommended by the screening-cum-evaluation comtnittee'

IIl, Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor

(Academic Level l3A)

The entry-level Assistant Professors (Level l0) shall be eligible lbr promotion under.Ihe Career

Advancerrent Scheme (CAS) througlt two successive levels (Level ll and Level l2). provided they'are

assessed to fulfillthe eligibility and perfonnance crileria as laid dorvn in Clause 7.3 of this resolurion.

CAS Promotion Criteria:
A teacher shall be promoted if:
i. He/she gets .sati;factory'or'good' grade in the annual performance assessment reports ofat least

three/four/five ofthe last fbur/five/s]x years ofthe asseisment period as the case may be' as specified in

Appendix Il, Table l,and; ii. The promotion is recommended by the screening-cum-evaluation

committee.

II. Assistant Professor (Senior Scale/ Academic Level I l) to Assistant Professor

(Selection Grade/ Academic Level l2)
Eligibility:

l)AssiStantProfessorswholravecompletedfiveyearsof-serviceinAcademicLevelll/SerriorScale.
Zi Anl t*o.f tf," following in the last five years of Academic Level-l l/ Senior

Scale:
Completedcourses/programmesfrontamongthecategoriesofRefresherCourses/Research

Methodology 
"ou.."lWorti.of 

s/Syllabus Up Gra'datio, Woikshop/ 'Ieaching-Learning-Evaluation/

Technology Programmes/ Faculry Developmenl Programme/ Syllabus Up-gradation Workshop/

Teaching-learning-eualuaiionl reclnotogy prograrnmes/ Faculty Development Programmes of aI

least two weeks (ren duysj Juration (or iompteied two courses of at least one week (five days)

durationinlieuofeverysinglecourse/programmeofatleasltwoweeks(tendays)duration):or
completed MOOCs course i,i i1," ,..l"uunt 

"r,r 
bject (with e-certitication); or Contribution towards

development of e-content in 4-quadrant (at least one quadrant) minimum of l0 modules of a

course/contribution to*ura, 
'a"u.iop''"nt 

of at least l0 modules of MOOCs course/ contribution

towards conducting of a MOOCs course during the period of assessment'

Etigibility:

l) Assistant Professor who has completed-tlrree y.ears of,service in Academic Level l2lSelection-Grade'

:in ptr.O. degree in subjecl concemed /a llied/relevant drscrplrne'

;; ;,;;'";;;f";;; rotio*ing ar,in;'ih. turt thr"" years: comptered one course / programme from amongst

the careBories of Refresher;:r,r";;"";r],."l"i.ni-worLtt'"p/Sy abus Up-gradation workshop/

Teaching- Learning-Evaluati"" i;;;i;g)' t"ogt"ti"l rutultl Develooment Programme of at least two

weeks (ren days) duration (", ";;;i;;i;o 
cirrses of at leasi one week 1five davs) duration in lieu of



every single course/programme of at least two weeks (ten days) duration)l or cornpleted one Moocs

"orrs" 
(*lth e-certificati,on)l or contributiotl towards development of e-coDtents in 4-quadrant(at least one

quadruntl minimum of l0 modules ofa course/contribution towards development ofat least l0 modules

of MOOC, .ou.r"/contribution towards conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if;
i. He/she gets .satisfactory' or .good' grade in the annual perfonnance, as prescribed in Appe,dix ll,

Table l, andl
ii. The promotion to the post of Associate Professor is recommended by the selection committee in

accordance with these Rules.

IV. Associate Professor (Academic Level l3A) to Professor (Academic Level l4)

I ) Associate Professors who have completed three years of service in Academic

Level l3A.
2) A Ph.D. degree in subject concemed/allied/relevant discipline'

ii A *inlrnu*" of I 0 resiarch publications in peer-reviewed or UGC-tisted journals out of which three

research papers shall be published during the assessment period'

4) A minimum of I l0 Research Score as per Appendix Il, Table 2

CAS Promotion Criteria:
A teacher shall be promoted if;
i) The teacher gets ,satisfactory'or'good' grade in the annual performance assessment repons ofat least

two ofthe la"st three years oithe aisessrnint period. as per Appendix ll, Table I and at least I l0 n

research score as per Appendix ll, Table 2

ii) The promotion to the poit of Professor is recommended by selection committee constituted in
' 

u."oidun". with these Rules. iii) The date of Prornotion shall be the date of selection as Professor by

CAS.

C. Career Advancement Scheme (CAS) for U niversity teachers

I. Assistant Professor (Academic Level l0) to Assistant Professor (Senior Scale/

Academic Level I l)

Eligibility:
il in er"riron, professor who has completed four years-of service with a Ph.D. degree or five years ol

service with a M.Phil. or six years of service in case ol those without a Ph.D./M.Phil and satisfies the

following conditions:
2) Attenied one Orientation course of 2l days duration on teaching methodology:

3lAnyon"ofthefollowing:CompletedRefresheriResearchMethodologyCourse/Workshop/'Syllabus
iip-g.iarii", workshop/ iraining Teaching- Leanr ing-Evaluation, Technology Programmes/ Faculty

Olritop,n"n, programmes of at ieast one w:eek (5 daysj duration, or taken one MOOCs course (with e-

.*in"l i."l or de"velopment of e-contents in four-quadrants / MOOC's course during tlle assessment

period; and

l) puuli.l"a one research publication in the peer-reviewed journals or UGC listed joumals during

assessment period.

CAS promotion Criteria:
A teacher shall be Promoted ifi
i. HeAhe gets a .satisfactory' or'good'grade in the atrnrtal perlormance assessment reports ofat least

three/four/five ofthe last four/five/iix yeirs of the assessment period as the case may be (as provided in

Appendix ll. Table l). and:

ii. ihe promotion is recommended by the screening-cum evaluation committee'

II. Assistant Professor (Senior Scale/ Academic Level I l) to Assistant Professor

(Selection Grade/ Academic Level l2)
EligibilitY:
I fi;;;#, Professors who has completed five years of service in Academic

Level I l/ Senior Scale.

2) A Ph.D. Degree in the subject concerned/allied/relevant discipline'

3) Has done any two of the f"l;;;; i;;; i;st five years of Academic Leve I l/Senior Scale: Completed

a course/programme f.o, 
' 

Irnongtt the 
. 
categories of Refresher Courses/Research

Methodology/workshops/ sv rtr. 
- 

irp gradation workshop/ Teaching-Learn ing-Evaluation/

Technology programmes / Faculty Developrnent Programrne of at ieast two weeks (ten days) duration

(or completed two courses oi-''i ttu"'o"" *ttli 1five days) duration in liel^of every single

course/programme of al least *o *t"-[' 0"n days) duration)' oi' cornpleted one MOOCs course in the

relevant subject (with e-certification): oi contiibution towards the development of e-content in 4-

quadrant (at least one q,"A'"'ii' 'i'i''um 
of l0 modules of a course/contribution towards the

development of at least t 0 ,.oairiJ, "i 
rr,toocr course/contriburion toward conduct of a Moocs course

during the Period ofassessment'

+i prU?lrft"i,f-rr." research papers in the peer-rev iewed j ournals or UCC-listed



III Assistant Professor (Selection Grade/Academic Level l2) to Associate Professor

(Academic Level l3A)

Eligibility:
I I Issistant Professor who has completed three years of service in Academic

Level l2l Selection grade.

2) A Ph.D. Degree in the subject concemed/allied/relevant discipline'

:i Any or" ofihe following during last three years: completed one course /programme fro, amongst the

.ut"gori., of Refresher Coursesi 
-Research 

Methodology Workshops/Sy llabus Up-gradation^ Workshop/

TeaJhing- Learning-Evalualior Teclrnology' Prograrnme/ Facult;' Developntent Programme of at 
.least 

two

weeks (f,n days) dirration (or completed ii"o .o,,.r". of at least one rveek (tive days) duration in lieu of

every single course/progra,nme oi at least two weeks (ten days) duration); or completed one MOOCs

course 1*Ith e-certiflication); or contributioll towards the development of e-content in 4-quadrant (at least

one quad.urq minimum of l0 modules ofa course/contribution towards development of at least l0

modules of MOOCs course/ contribulion towards conduct of a MOOCs course during the period of

assessment.
+j e n.'lni,r* of seven publications in the peer-reviewed or UGC-listed journals ottt of which three

research papers should have been published during the assessment period'

5) Evidence ofhaving guided at least one Ph.D. candidate'

CAS Promotion Criteria:
A teacher shall be promoted if;
i. He/she gets a .satisfactory' or 'good' grade in the annual performance assessmelll reports ofat least

two of thi last three years- of the'assesiment period as specified in Appendix ll. Table l, and has a

research score ofat least 70 as per Appendix II. Table 2

ii. The promotion is recommended by a selection committee constituted in

accordance with these Rules.

IV, Associate Professor (Academic Level l3A) to Professor (Academic Level 14)

Eligibility:
g .i.n Atro"iut" Professor who has completed three years of service in Acadernic

Level 13 A
2) A Ph.D degree in the subject concerned/allied/relevant discipline'

:i a rinirui of len research publications in the peer- reviewed orUGC-Iisted journals out of which
-'three 

research papers should have been published during the assessment period'

4) Evidence of having successfully guided doctoral can!!d1e, 
.

5i A minimum of I l0 Research Score as per Appendix ll, Table 2'

CAS Promotion Criteria:
A teacher shall be Promoted if:
i. He/she gets 'sati;factory' or 'good' grade in the annual perfornlance assessment reports of at least two

of the last three years of the aslessmJnt period, as per Appendix II, Table I, and at least ll0 research

score, as per APPendix II, Table 2.

ii. The promotion is re"omrr.nd.J by a selection committee constituted in accordance with these Rules.

V. Professor (Academic Level l4) to Senior Professor (Academic Level l5)

AProfessorcanbepromotedtothepostofSeniorProfessorundertheCAS'Thepromotionsha|lbe
based on academi. u"hi"u",r"ri. f*o,i'uble 'e'ie* 

from three eminent subject experls w-ho are.nol of the

rank lower than the rank of a senio, p.of"..or or a Professor having at least ten years' of experience The

selection shall be based on ro u"rt pJri""ii"ns during the last l0 years and interaction with a Selection

Committee constituted in accordance with these Rules'

EligibilitY:
I ) Ten years' experience as a Professor'

2) A minimum or ten puu[caiilns 
"ir'th" 

p".r-r.ri.rved or UGC-listed journals and Ph.D. degree has

beensuccessfullyawardedtot*ocanaiaate,underhis/hersupervisionduringtheassessmentperiod.

journals during assessment period.

CAS promotion Criteria:
A teacher shall be promoted it
i. The teacher get; a'satisfactory'or'good'grade in the annual perfonnance assessment reports olat
least four of the-last five years oithe assessment period. (as prescribed in Appendix ll, Table l) andl

ii. The promotion is recommended by the Screening-cum-evaluation committee
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I. from Universi$ Assistant Librarian (Academic levcl l0)/College Librarian (Academic level l0)

to Universitl Assistant Librarian (Senior Scalc/Acadenric level 11)/ College Librarian (Senior

Scale/Academic level I l)

Eligibility:
l1 ,in esiistant Librarian/ College Librarian who is in Acadenric Level l0 and has cotnpleted fbur years

of seruice having a Ph.D. degree in Library Science/ luforrnation Science/ Documentation Science or an

equivalent degre-e or five yeais' ofexperience. having at least a M.Phil. Degree, or six years ofservice

for those without a M. Phil or a Ph.D. degree.

2) He/she has attended at least one Orientatiotl course of 2l days' duration; and

3i Training, Seminar or Workshop on aulonralion and digitalization, maintenance and related aclivities.

of at least 5 days. as per Appendix ll. Table 4

CAS Promotion Criteria:
An Assistant LibrarianiCollege Librarian may be prorroted if:

i. He/she gets a .satisfactory: or'good' grade in the annual performance assessment reports ofal least

three/fourlfive out ofthe lait four/ive/six years of rhe assessment period as the case may be as specified

in Appendix II, Table 4, and

ii. Thi promotion is recommended by a screen ing-cttm-evaluation committee'

CAS Promotion Crite ria:

II. From University Assistant Librarian (Senior Scale/Academic level I l)/College Librarian (Senior

Scale/Academic level ll) to University Assistant Librarian (Selection Grade/ Academic level l2l

College Librarian (Selection Grade/Academic level l2)

Eligibility:
l) fre/she has compleled five years olservice in Acadernic Level I l/Senior Scale'

2) He / she has done any two of the following in the last five years:

i. Training/Serninar/WorkshopiCourse on automation and digitalization'

ii. MaintJnance and other activities as per Appendix II. Table 4 of at leas two weeks (ten days)

duration (or completed two courses of at leas one week (five days) duration in lieu of every single

course/programme of at least two weeks (ten days) duration).

iii. Ta[en/"developed one MOOCs course in the relevant subject (with e certification).

or
iv. Library up-gradation course.

An individual shall be promoted if:
i. He/she gets a .satisfactory' or 'good' grade in the annLtal performance assessment reports of at least

four out oithe last five years ofthJassessment period. as specified in Appendix II' Table 4' and:

ii.The promotion is recommended by a screetring-cum-evaluat ion conltniftee'

III. From University Assistant Librarian (Selection Grade/Academic level l2)/

College Librarian (Selection Grade/Academic level l2) to University Deputl

Librarian (Academic Level l3A)/College Librarian (Academic Level IJA)

Eligibility:
iiE.lrt Jr.,u, completed three years of service in Selection Grade/Academic Level l2

2) He/she has done any one ofthe follorving in the last three years:

i. Training/Seminar/Workshop/Course on aulomation and digitalization'

ii. ruruin,""nun.. and related activities as per Appendix ll, Table 4 ofat leasl two weeks'(ten days)

duration,
iii. completed two courses of at least one week (five days) duration in lieu of every single

course/programme ofat least two weeks (ten days duration)'

ir. iut .*a"u!toped one MOoCs course in the relevant subject (with ecertification)' and

v. Library up-gradation course.

CAS Promotion Criteria:
An individual shall be prornoted if:
i. He/she gets a'satisfactory' or'good' grade in the annual performance

assessm;nt reports of at liast two out of the last three years of the assessment

period, as specified in Appendix ll, Table 4; and

li.Tfr" p..*"',i", is recommended by a Selection Committee conslituted as per

these Rules on the basis of the intervierv performance'

IV. From University Deputy Librarian/College Librarians (Academic Level l3A)

;" i;i;;;t,y ouputy r,iil,u,iun /College Librarians (Academic Level l4)

Eligibitity:
ir fi"l.tt" las completed three years ofservice in Academic Level l3A'

ii H.ltrt. i,u, aon. ury one ofihe following in the last three years:



(i) Training/Senrirrar/Workshop/Course on automation and digitalization'

i;i) U"in,"'nun"" and related activities as per Appendix ll, Table 4 ofat least two weeks' (ten days)

duiurion, (iii) Completed two courses of ai least one week (five days) duration in lieu of every sinEle

course/programnre of aI least two weeks (ten days) duration), (iv) Taken/developed one Moocs course

in the relevant subject (with e-certification). and (v) Library up-gradalion course'

3) Evidence of innovative library services' including lhe integration of ICT in a

library.
4) A Ph.D. Degree in Library Science/lnformation Science/Documentation

/archives and Manuscript KeePing

CAS Promotion Criteria:
i. He/she gets a 'satisfactory' or 'good' grade in the annual performance assessment reports of at least

two out of'the last three yeais of the assessment period, as specified in Appendix ll, Table 4; and

ii. The promotion is recornmended by a Selection committee constituted as per these Rules on the basis

of the interview perforntance.
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E.CareerAdvancementScheme(CAS)forDirectorsofPhysicalEducation
and Sports

Note:
i)Thefollowingprovisionsapplyonlytothosepersonnelw,hoarenotinvolvedinteachingphvsical
education and sports. tea"trei,"in i"tit'tiont where Physical Education antl Sports is a teaching

;;;;;i;;", shail b" 
"or".".t 

u} ir," pro.,i.ton 
.given 

unl.er sections 7.4 (B) and 7.4 (C), of these

n,ii". fo. Cotteg"s/Institutions and for U nivcrsities' respectively'
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ii)TheDeputyDirectorPhysicalfducationandSportsinUniversitiesshallhavetwolevelsi.e.
Academic Level l3A and Academic Level 14 while -ollege Director Physical Education and Sports

shall have fiYe levels i.e. Academic Levcl 10, Academic Level I l, Acatlemic Level 12, Academic

Level l3A and Academic Level 14.

I. From Assistant Director of physical Etlucation and Sports (Acatlemic Level lo)/College Director of

PhysicalEducationan<lSports(,tcademicLevetlo)toAssistantDirectorofPhysicalEducationand
ifi"t. 1S"nio. Scale/Acatlemic Level ll) / College Director of Physical Education and Sports

(Senior Scale/Academic Level I l)

Eligibitity:
ii "nJt J has conrpleted four years of service rvitS a^Ph.D. degree in Ph)'sical Education or Physical

Education & Sports or sports (.i",.. o' five years of service ;ith an M Phil Degree or six years of

service for those without an M.Phil or Ph D degree'

2) He/she has attended one Orientation course of 2 I days' duration: and

3) He/she has done uny on" of ,h. following: (a) Cornpleted Reliesher / Research Methodology course/

workshop' (b) Training l eaching-LearninglEvaluation Technology Programnle/ Facuhy Development

e-g**,o.'oiut t"urt iduys J,,ralion and (i) Taken/developed one Moocs cotrrse (with e-certification)'

CAS Promotion Criteria:
An individual maY be Promoted if':

i.He/sheg.,.u.,u.i,r*.o.y.or'good,gradeintheannualperlornlanceassessmentreportsof
at least three/tbur/five ofihe lasi foLrr/five/six years ol the assessment period as the case may

be, as specified in Appendix ll' Table 5: and

ii. The promotion is recomrnended by a screening-cutn-evaluation cotnnrittee

Il.FromAssistantDirectorofPhysicalEtlucationandSports(SeniorScale/Academicl,evelll)/
College Director of Physicai f,dulation And Sports (Senior Scale/Academic Level ll) to University

Assistant Director of Physical E4ucation and Sports (Selection Gra4e/Academic Level l2) / College

Director ofPhysical Education and Sports (Selection Grade/Academic Level l2)

Eligibility:
rlEJtttJf,"t 

".tpleted 
five years of service in Senior Scale/ Academic Level I l'

Zj Helstre has doni any two ofthe following in the last five years:-'iij 
E".pi","a on" .orrr" / p.og.u,r,r"" from among ihe categories of reiiesher courses, research

methodologY workshoPs.
(ii) Teaching-Leanring-Evaluation Technology Programtnes / Faculty Development Programmes of at

least two weeks (ten days) duration.

(iii) Completed t*o 
"or.r", 

oi u, ltu" ont week(five days; duration in.lieu of.every single

course/programme ofat leasti*o *e"ks lttn days) duration)' and (iv) Taken/developed one MOOCs

"ou... 
in the relevant subject (with e-certification)'

CAS Promotion Criteria:
An individual maY be Promoted if;
i. He/she gets a .satistactory. ;;-:good, grade in the annual pertbmrance assessrnent.reports of at least

four out ofthe Iast five years' olthi usseitm"nt period as specified in Appendix ll' Table 5' and:

ii.The promotion is recommended by a screen ing-cum-evaluation committee'

III. From University Assistant Director of Physical Education and Sports (SelectionC-rade/Academic

Level l2)/Colleg" ui"""to, oi pt ysicat Eoucation and Sports (Selection Grade/Academic Level 12)

to university Deputy Director oi physical f,ducation-and Sports (Academic Level 13 A)/ College

Dire"to. ofihysical 
-Education 

and Sports (Academic Level l3A)'

Eligibility:

1) He/she has completed three years of service in Selectiou Grade/ Academic

Level 12.

2) He/she has done any one ofthe following during lasl three years:

(1 one cou.se / programme from among the categories of Refresher

Courses, Research Methodology Workshop'

(ii) Teaching_Learning- uuuluutioli Technology Prograrnmes / Faculty Development Programmes of at

twoweeks(tendays)duration(orcompletedtwocoursesofatleastoneweek(fivedays)durationin
lieu of eveyingl. .ourr./ptogiu'n'.'" Lf ut least trvo weeks (ten days) duration)'

(iii) Taken / developed one MOOCs course

in relevant subject (with e-certification)'

CAS Promotion Criteria:
An individual maY be Promoted if;

i.He/shegetsa.satisf-actory.or.good'.gradeperfornlanceassessmentreportsofatleasttwooutofthe
last three years of the ut'"""'"it period as specified i.rt Appendir tl' Table 5' and:

ii. The promotion i, ,".",#;;;;i;;u =J.",io" comnriuee constituted as per these Rttles on the basis

of the interview Perfomrance'



IV, From University Deputy Director Physical Etlucation antl Sports/College Director Physical

Education and sports (Academic I-evet t3.t1 to University Deputy Director Physical Education and

Sports/College Director Physical Education and Sports (Academic Level l4)

Eligibility:
I ; fre/she has completed three years of service in Academic Level l3 A '

2) He/she has done any one ofthe lollowing during last three years:

(i) Completed one course / progratnt.tre tiom among the categories of Refresher

Courses, Research Methodology Workshop.
(ii)Teachirlg-Learning-Evaluatio-nTechnologyProgrammesiFacultyDevelopmentProsrammesofat
l"u.t t*o ,r.ik, 1t"n diys) duration 1or comp'lited two courses of at leasl o,e rveek (five days) duration

in lieu of every single course/programme of at least two weeks (ten days) duration)'

(iii) Taken / d'eveloped on" MOOCr course relevant subject (rvith e-certification).

3) E,uidence oforganizing cornpetitions and coaching camps ofat least two weeks' duration.

+j eria"r." oi r,aring produced good pertonnance of teams/athletes forcompetitions like

state/national/inter-university/combined university, etc'

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports

Science.

CAS Promotion Criteria:
An individual may be Promoted il
i. He/she gets a ,satisfictory. or,good. grade perfonrance assessment reports of at least two out of the

last three lears ofthe assessment feriod as specified in Appendix II' Table 5' and;

ii. The promotion is recommended by a selection committee constituted as per

these Rules on the basis of the interview perfomance'

l



APPENDIX III

T.\BLF _ E

1)Iinimum-\Plrequitettrentfoltlrel)rourotiout'f[-ni\cl\it)Dil'ectol''Deput\'[)irectol'
,{,'!lstrnl DiIert'1r'. Phl rlcirl Iducnlion in(l \pol l!)

T.\81,E - F

(\Ilninrunr '\PI l.equil.tllletlt fol. the P|.0nrolion of C.ollege [til.e(tof, Ph1.\ical Educatlon and

Sp0rt5 )

S.\o. .lstistirut
f)iIecloI
(Stageli.{(;P
Rs. 5000 to
Stnge 21 .{GP
Rr. 7000)

{sriitnDt
Dilectot
(Stage2' -\GP
Rs. 7000) to
.\risistant
Dll'ecto I
(S€leclion
Gratlc,
Deput\
Director')
(staer 3;

AGP Rs.
slll){t

l!ri!titnl
f)il'ector
l5ele('tion
(;rii(le
Depul)'
Dil ec(ol')
ti(igeJ, -\GP
R!. Slll)li) to
Depu(l
Dil ectol'
(ltnge {'
-{(iP Rs.
90{}lr)

Depull'
flilector'
(Stige+'.\CP
R!. 9tlll{l ) to
Dsputl
Directol'
(Stagc 5l

.\GP Rs.
lti l_[ t{) )

I Reseirrcll and
.{caderuic
C ouniburior
iCaregorl III)

J0 as\e!rlllelll
pet urd

I l)t)

itrsei5tllelll
per itrd

9l) il\ies:\lllelll
pe[itr11

l10.
asseSsl]teDt
period

Esperl arse\slIIelIt
S\ steul

Screertittg
( onutu(ee

Screerriug
(,..rtutrittee

Selecliott
(l(lDlutlee

Selecti,.ru
( ourtunee

S.\o. -\ssis(nnt
fllrrclor'
(Stageli.{GP
Rr. 600t| to
Stage 2/ .{(iP
Rr. 70tr0)

.\rtistilllt
Ditectol
(:itngc2, -\(;P
Rr. 71100 tl)
Arii\llut
Dil'ector'
(,\iel(cli(Jn
(; ra {lc'
Del)ul\
Dh'ectol )
(Stnge 3i
\GP R!.
8{)ll l

-\!!l!(rnl Dil ect0t (Selecllon

Gi ir(ler DeputJ L)irect0l')
(Stnst3, .\GP R!' 8l)0tJ) to

fleputl Directol' (Stage {l
.{(iP Rs. 9t)01))

I Researclt attd

-\carlenlc
Corrurburtott
(C ate III )

l0 assesstrtertr

periocl

50 assesstueut

periotl
J5 as:esstttent Pel t,:rtl

E\Per1 iseisllleut
\ '{let)}

ScLeetttug
( on lIftee

Screertirtg
( orrutinee

Selealir)D ( otlxluttee
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Gondwana University Gadchiroli

A Proposal For

Promotion under CAS

(UniversityiCollege Teachers)

For

Academic level to

Self Appraisal Report

Self Assessment and Academic/Research Score

of

Department of

Submitted by

Principal



CAS as per 7 ' pay Commission
Vide : GOVIRNMINT OF MAHARASH.I-RA

Higher & Technical Educrlion Department
Government l{esolution No. M isc-2018/C.R.56/l ftluNI- I

Matttralal'a Annex. MLrrnbai 400 012

Date: 08 Marrh. 2019

Some Imoortant Points to remember a bout CAS

l. The date of implenrentation ofthe revisetl pal shall be lsrJanuar1.20l6.

2. The date of implementation of ternts and conditions shall be the date of issue of these Rules.
i, e The rules of CAS as per 7 th pal commission is implemented rvith effect from 8 th March
2019.

3. The IQAC shall act as the documentation and record-keeping Cell for the institution, including
assistance in thc developmenl of Assessment Crileria and Methodology Proforma based on these

Rules.

4. The criteria for promotiors under Career Advancement Scheme laid down under these Rules shall
be effective from the date ofnotiilcation ofthese Rules.
However, to avoid hardship to those faculty nrembers who have already qualified or are
likely to quali! shortll, under lhe existing Rules, a choice may be given to thenr, for being
considered for pronrotions under the ex isting Ru les. ie as per UGC notification 201 0 or 20 1 6. 'l'h is

option canbe exercised onlv within three years fronr the date of notitication of these Rules i,e upto
7'h March 2021.

The laculty has to subrrit the PBAS lonrs lor entire assessment period tbr API score either
per UGC notification 2010 only or 2016 onh. as the minimunr API score requirement lbr
category l. ll and lll are diflerent in both the rrotificatiorrs .

5. Rcsardirrs thr crrJc.r oe rulifir! for oro nlio,ts liom onc Acadcmic l,evel/( i radc l)ar to

AS

another Acldemic Levcl/Grade l'ar under thc Career.,\dvancement Scheme for
Mcasure s I'o r the i\Iaintcnancr: of Standards in l{isher Education 2010 and its
subscouent amendmenls. the teachers shall be gt1'en the trntion to be considered for the

nromotion as Der thc follou'ing: He/ she has to submit the form of l)eclaration of option

'a)

OR

along n ith the nro nosa l.

J'he teachers slrall be considered tbr prornotion frou one Acadernic Level/Crade
Pay to another as per the CAS Lrnder UCC these Rules, i,e I 8 July 201 8.

'l 
he tacLrlty menrbers shall bc considcred lor the prornotion ttom one Academic

Level/Grade Pa) to another as per thc CAS pror ided Lrnder thc UCiC RegLrlations

on Minimurn Qualilicatiorrs lbt illeasttrcs fir the Nlaitttcnancc of Standards in lliglter
Education 2010 and its amendments i,e as per U(iC notification 2016 tt ith
relaxation in the requircments of Academic Performance lndicators (API)
Performance Based Appraisal System (PBAS) up to the date of notification

b)

of these Rules.

c) The relaxation in the requirements of Academic Performance Indicators (API)



is defined as:
i) Exemption from scoring under Category l, as defined in.Appendix lll of said abore

rnentiored UGC Regulations 20 | 0 and its amerrdments (4th Amendnrent).
Regulatiorrs,2016. fnr thculty and other equivalenl cadre positions.

ii) Scoring in Category II and Category III fbr faculty and other equivalent cadre positions
shall be as provided fbr ir the UGC Regulations 20I 0 with the following combined
minimum API score requirement for Category II and Categor) IIl taken together.
as nrertioncd in Appendix lll. I'able-A to lable-F.

Note: There shall be no nrinimum API score rcquirement for Cat€gorl' II and Categorl Ill individually.

6. If a cantlidate applies for promotion from Level 10 to l,cvel I I and Levrl I I to I-evel l2 on

com;rletion of thc minimum eligibilitv period and is successlul, the date of promotion shall be

fromthat@forbothCollegestndf]nivcrsitics.

7. lfa candidate applics for pronrotion from level l2 to l3 A antl Level l3A to Lovel l,l on

completion of the minimunr eligihilitl period and is successful, the date of promotion shall be

the date of selection bv CAS for b()thCollegc and Un iyersities.S

8. If a candidate applics for promotion fronr Level l{ to Levcl l5 in Linirersities on completion

ofthr minimum cligibilitv Period and is successful, the datc of promotion shall be the date of
selection b.v CAS.

9. 'l'he date for requirement of Orientation course and lLcfresher course lbr promotk)ns due

under the CAS shall not be ertended up to Slst December,20lll



Io.

The tlon'ble Pro-Vice Chancellor
Gondwana U n ivelsity.
Cadchiroli.

Subject: Application for the promotion as Assistant Professor/Associate professor under the Scheme of
CAS.

Reference: i) 'l'he Gazette of India: Extraordinary, Part lll Section 4 dated l8'r' July, 2018
ii) UGC letter No. F.No.23-41201 7 (PS). dated 3 J st January. 201 8

iii) Government ol Maharashtra Misc. .2018.CR 56/18/ UNll date 8'r'March.20l9
ir,) Governnrent of Maharashtra M isc-20I 8/C. R.56/ I 8/l..JN I- 1 dated I 0'r' May, 20 I 9.
v) The Maharashtra Public University Act.20l6

Employee I{TE Sevarth No. :

Sir.
I forward herewith my application for the promotion as . . ... .. . ... .. ... Academic l.evel

to Acadcmic l-evel ..... .. under the Career Advancr:ment Scheme (CAS),

along with the required docunrcnts/enclosurcs.

.in Academic Leve1...................., in College

affiliated college to Gondwana Universig'

Gadchiroli sincc ..........

As per the Assessment Criteria, I am eligible for promotion under the CAS for the
Academic Level

My duc datc of promotion is

Your kind honour is rcqucstcd to consider ml promotion under C.\S and oblige.

Yours sincerely.

Signature of the applicant

Name of the Applicant :

Forwarded through

Date: (S ignature ol'Principal & Seal)

Encl.: List of Supporting Documents

I ) Self Appraisal reports.
2) Orientation/ Refresher /Short term Course/MOOCS/SWYAM certitlcate

3 )Previous CAS fixation report

At present I am rvorking as in the Departme nt of

Thanking you.
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GONDWANA UNIVERSITY GADCHIROLI
F()t{}I-.\

State me nt about the information of the Teachcr for the plactmcnt under CAS
Academic Level ,.. 1o....,..

. ..... College:

Assessment Period for Placentent:
Narne of thc l eacher: .....
EclLrcational QLralilications

Assessment

Year

Average ol'
....-.. Years

Orienlation/ Refresher /Short term
course

Rcl rcshcr
Coursc

Crade
Obtained

Datc of

Ph.D.

Award

Date ol Plxcemcnt

in Acrdefiic level

lt

Datc of
Placement in

Academic level

t2

Dale of
Placement in

Aca d{: m ic

level l3.t

I)ate of
Placement in

Academic level

l-l

Is Candidate on

{ctive role as per

UCC clause 6.3 V
ofregulation 2018

I)ric ofi'an{lidrlc
application for

('AS as per t C('
claure6.J.l &

7.-l-l (;o\,. \l ah.

Wheth€r (:AS

Oltion
ex€rcis€d as

pertlGC 6.J

& ?.J Cor'.

Mah

flertificate
by the

College

I 1 -l l l l 6 1 lt 9 lt) l2 ll

lotal

Syllabus Up
gradation Workshop

Teach ing
Learning&
Eva lua t ion

Faculty
Development
Program me

'Irach ing
Learning &
E\ aluation

'l echnologv

I'rogranr rres

E-contents

Developed in ,l

Quadrants

Recom merrdatio[s by Committce & Covt.
Nominee

Recommended/Not Recommended

Academ ic Lcrcl ................ To.....

w.c.l ........

Designation:........

'Iitle Frottt 'I'o

Refrcsher
Coursc

. This form shoul(l be sent to uniYcrsiq for CAS Committcc

Principal

Research L Date of ]

Score I lppoint-"
] n.

I

I

I

I

I



GONDWANA UNIVERSITY GADCHIROLI
FORM-B

Proforma for recommendation of the teacher for Placement under CAS
(Govt. of Maharashtra. vide (i.R. No. Misc-20l8/C.R-5d l8/LJN l- 1. dated 08/03/20 )9)

Academic Level ... to .......
Narne of the Teacher: ....... .....
Date: I I
Assessntent Period tbr Placement

....... ( ollegc:

I lTll So arth \( )

Crade
Obtaincd

Research

Scort
Date of

Appointm
enl

I)ule of
Ph.D.

Award

Date of
Plncement in

Academic
level I I

Date of
Placament in

Academic level

t2

Date of
Placem.nt in

Ac{demic level

IJA

Dat€ of
Placement in

Academic level

l'l

I

Is Candidate on activ€ role as

per UCC clause 6.3 V of
regulation 2018 &

Govt. of Maha rashlra Cr
clause 7.J.V

Datc of candidate
application for

CAS as per UGC
clause 6.f .Vl

(;ovt. of
Ma harasht ra Gr

cla use 7,3,VI

Whether CAS

Option
exercised as

per UGC 6.3

& 7.J Gov.

Mah

I 6 1 ll r) l0 tl IJ

l otal

Average of

Years
Syllabus
U pgradation
Workshop

Tcach ing
Learn ing
&
E! aluation

F{cu lt)
l)cvclopmen I

Prograrn me

Tcach ing
Lcarning &
E\ aluation

'lechnolog!

l'rogrnmmes
E-conlents Developed

Titlc of
Coursc

Front 'fo

Assessment
Year

AI
i n l-ormat io n

providcd

documcnted

IQAC
vcritied.

rhc

ts

in

and

()rient tion/ Ilefrcshtr /Short lerln
course/ M(X)('S/SWYAM

Recommendations b-v Commitlce & (;o\t. Nomincc

Reconrmended/Not Recomnended
Acadenr ic 1-c\ el To.............
w.e.i ...,.
Designation:........

-fhis lorm should be send to University and Joint Direclor Higher Education afler the completion of tlre processes.

I'rinc ipa I Presidenl /Secretary Subject expert Subject expert Subject expert HOD Govt. nominee ('hairnrun of C onrmitle r societv

3.1 5

Certificate by the

College

l



Index
Sr. No. Title of Document

I
Principal l,etter to Pro vice (lhancellor

Application of candidate through Principal

Or,eralI Grading/Acaclemic,'R.escarch Scorc
-1

{
Form A: Statenient of information of leacher fbr the placen.rent under CAS

Form B: Profbrma for recommendation of the teacher for Placenrent under CAS

6.
Form C: Repoft/Minutes of the CAS Committee

7
Fixatior.r Cer-tificate by [J niVersiti,

tt
Previous Joint director CAS Fixation report

Appointrnerrt order.Joining Repoms and Llniversity Approval

Ph.D. Notillcation & Degree and compliance

9

NET Certitlcate

SE'f Ceniflcate

SellAppraisal Reports

12.

l{.
Option Form

t5.
Total No. of C'eflificates

16.
An), olher Inlirrnration

17.
Total No. ol l)agcs

l rl --l

I

I

I

t0. l l

I

il.
I

13.

I

I

I

I

I

I

I



Gondwana University Gadchiroli
CAS OPTION FORM

(iJCC RECIJ LAl'tONS ON M IN TM U M QUA I,IF ICATIONS l'()lr APPOIN'tM ENI OF TEACII ERS ANI)
OTHER ACADENIIC STA['F IN I.]NIVERSITII]S ANI) CoI-LE(;ES AND MEASURES }'OR ]-HE

MAINTENANCE OF STANDARDS lN lll(;HER EDIJCATION,2018, No. F.l-212017(EC/!'S) dared r8.lul)
2018)

(Covt. of Maharashtra Resolution No. M isc-2018/C.R.56/18/U N l- I, datcd 8 March 2019)

I Name
2 C ollege Name

Date of 1'r l)lacement
Date ol'2'"1 Placement

.l

l
6

7

8

9 The Clause 7.3 as per Govt. of Maharashtra Gr.08-03-2019 which reads as:

The criteria tbr promotion under Career Advancement Scheme laid down under these Rules

shall be effective from the date of notillcation of these Rules. However, to avoid hardship to
those laculty members who have alreadl' qualilied or likely to qualify shortly under the

existing Rules. a choice may be given Io them. for being considered fbr promotions under the

existing Rules. This Option can be exercised within three years from the date of notification
of these Rules.

Declaration
As per the IJGC regulation No. F.l-212017(EC/PS) dated l8 .lu11' 201{l and Govt. of
Maharashtra Resolution No. Misc-20l8/C.R.56/18/tlNI-I. is dated 8 March 2019 and the

clause 6.-1 & 7.-1. I
regulation for the CAS of Acadcmic levcl

'l'eachers Signaturc

The Candidate has exercised the Option as per the UOC and Govt' of Maharashtra
Regulation.

Principal

I

cxercisc thc Options of the 2010

( )
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GONDWANA UNIVERSITY GADCHIROLI
ANNI-IAL SELF-APPRAISAL REPORT

(Universitl'/College Teachers)
(As per 7.0 V I I B. of C;ovt. of Maharashtra C R. M ISC2OI8/C.R/56/18/U N l- l. 08-03-2019)

References: I I The Cazette of lndia Extraordinary, Part Ill scction ,l datedl8th .luly,20l8.

Assessrnent Year

TitleSr.
No.

I

2 Mothers name

Narne

Date ol Birth
4 Des ignat ion

)
6

Collese name

HTE Sevarth No

1

8

Date of Joining

Date of Ph.D.

9 Dale of M.Phil

Date of NET/SETl0
ll Date of Award of Academic

Level 11

12 Date of Award of Academrc

Level 12

13 Date of Award of Academic

Level l3A
14 Date of Award of Academic

Level 14

Date of Orientation course15

Date of Refresher course16

17 Date of Short Term course

Online Courses18

19

Assessmcnt Period

E-contents

20

21 Due date of Promotion

Stage of Promotion22

Pay Band23

24

25

Current Acadernic Level

Subject

Faculty26

J

+

-l

I j



Assessment Criteria and Methodolo for Univcrsi / Collc c'Icachers

Sr.
No.

Activitv

Teaching

lYcar

Senr

I&II Sem

III&I
Senr

V&VI

J

Year Tot.
classes
tau-ght

Tor.

class

ass ig

ned
(6t
1)

Self-
Clairned
Grade Verified

Grade

2 ..1 5 6 1 8 I l0

Number of Classes tau hr

Sessions on Tr.rtorials
Laborato
F ield uork
Rernedial l eachin
Practica l/Laborat

mentorin

Additional teaching to
supporl counseling and

'f est

Seminars & An other
Involvement in Unil'ersity/ College student related activities/
Research activities

.4tlrninistrative Activiil

\ ear'Name 0f Acti\ it\ l)csignatio
n l- ru nr to

Se lf-
C laimed
Grade

Verilied Grade

Head of De nrcnt
Coordinator
Warden

V ice- Princ i I

RTI Authori
Member of CDC
Other College
Committees
Member of RRC of
U niversi

Exanrination & Evaluation Dutresb
Year Verified GradeSelf-

Claimed
Grade

Dcsignatio
n Fronr to

Tvpe of Du(v

Examination Duties
assigned by college
for conducting of
U n iversity
examinatiou
Evaluation of papers

in Un iversi

U n iversi

Moderation of
Question paper in

Paper setting uork of
U n ivers i

Answer paper

Moderalion
Mcmber of BOE
Member of

2

Year

NSS/l.lCC officer



Any Other

Selt'-Clainred
Grade

Verified
Grade

Sr.
No.

Act ivitl'

Stu(lcnts rclaterl (lo-curricultr. lirtension ct !-icld basetl actiri(l
Ycar Verrfied

GradcFronr 'fo
Self-Clairned
Grade

Title of activit)' Designation

Student Club
Carcer C ou nsclin
Strr Visit
Student scnrir)irrs

Cu ltural Actir
S orls
NSS NCC/Adult Education
Comnruni Services

Seminars/Conferences/Worksho c/f, n iversi activitiesother Colln lzt(l ()
Year Self-Clairned

Grade
Verified
Grade

Designation
F ronl To

Title of Activitt'

Senr inar
Cor terence
\\'orksh o

ilctr\ IMernber of U n iversit

uidin Ph.l). Studcntsc
Se lf-
Claimed
Crade

Nanle o1' Studcnt Un iversitl, Date of Award

i\linor/!Ia cclsor research Pro
Verified
Grade

Amount
Sanction
ed

Self-
Clairned
Grade

Year of
Sanctio
n

Year of
complet
ion

M al or/
M irror

Funding
Agency

Tille of Project

r-reviewed or UGC list Journalublication inAt least one si le or oint
Verified
Grade

Nanre of JournalYear Joint or
S in gle

ISSN NoTitle of Article
I Paper

Se lf-
Claimed
C rade

l

Verilled
Crade



Grading: The Grude Obtoined in any Three Activities frum 2(a) to 2(g).

Sr. No. Name of Activitv C radt Or e rall
grarlc

I

2

J

Grading Criterir

I For ActiyitY I

800/o&above-Good
Below 80% but 1lyo & above-Satisfactory
Less than 70% - Not satisfactory

For ActiYitl lI

Good - lnvolved in at least 3 activities (activity a to g )
Satisfactory - l-2 activities (activity a to g )
Not-satisfactory - Not involved / undertaken any ofthe activities. (activity a to g )

Overall Grading:

Good: Cood in teaching and satisfactory or good in activity at S.No.2.

C)r

Satisfactory: Satisfactory in teaching and good or satisfactory in activity al S.No.2

Not Satisfactory: If reitlrcl good nol satislirctorl in ovellll grading.



II. ACADEM IC/R ES }]A It('I I ACI-IVII'\'

AT],\I)E}I IC'/IIISI,.\ RC I I .\CTIV II'\'
Sr.
No

I

Verilled
Marks

Research Papcrs in Peer-revicwed or UGC Listed Journals

'l'it lc ol l)aper Marks
Self-Claimed
Marks

Whether Joint
or Single

Pu blications Other than research il t's

a \ational/lnternational l'ublishersBooks authoretl u hich lrc rrblisherl b
MarksTitle of

Book V er ill ccl

Malks
Sell-Clairned
Marks

[,cvel of
Publisher

ISBN No.

Chapter in Etlitetl Book published by National/lnternational Publishers(5 points per

Name of Publishcr

cha tcr
\la lksTitle

edited of
Book

Sell-Clainred
Marks

Verifled
Marks

Title of
Chapter

Name of
Publisher

l.cvel 0f
Publishcr

ISB\'NO.

Verified
Marks

Self-Clainred
M arks

Name of PublisherISBN No./
ISSN No.

Lcvcl of
I'u blis her

uages by q ualilicd lhcultiesn Langb Translation rvorks in lndian and l-orc
bor koD tsre nil titlilc I tres t'cil ho tsn re hachC a ct rs/Btxr l

)'l a l lisTitle of Book
/Chapter/
research

2

creation of lcl' rncdiatcd Teaching Learning pedagogr and colllenl antl tleYelopment of

5 rlatui n ts r innovalil'ea edaDevclo me nt of I n novative
ne\r atrd inlro\'rltivc courses and curricula

cr curricula/course02 Pointsb Desi n of neu' cu rricula
\la rks

Verified
Marks

'I'itle

Web
link

YearNarne of Universitl-

r cu rricula/cou rsec MOOC'S 20

Self-Claimed
Marks

lirtal q uadrants
dcveloped.

Duration

Veritled
N'l arks

Sclt'-Claimed
Marks

J

Whether
editor of
Course or
Book

NI arks
d E-contents

Content
Module

l'otal
quad rants
dcveloped.

Wcb
lin k

Title of Book
or chapter

Name of I ISSN No.
.Iournal

I

DADCT

Title of
MOOC'S

NI a rks

T

I



Sr. No
ACAD EM IC/RESEARCII ACTIVITY

l lt Ilesearch G u idance
I Ph.D./

Name Candidate 'I il lc Arvarding
U niversit)

l'ca r' !l a rks
Self'-Clairred
Marks

Verified
Marks

ll M.Phit.
Nnme Candidate 'I il lc A* arding

Un iversitr
Yea r Marks

Self:Claimed
Marks

Veritled
Marks

iii PC Disscrtation
Name Candidate 'l il le Au a rd ing

Un ir ersitl'
l'ca r'

Se lf-Claimed
M arks

Verified
Marks

l) Research Pro ects Conr lc(cd
Title of
Project

Funding
Agenc!

Amount
sanctioned

Du ration Ma rks
From to Sell-Claimed

Marks

Verifiecl
Marks

C Research Pro ccts C)n ul

Title of
Project

Funding
Agencl

Amount
sa nctioned

Du ration Marks
Fro nt to Sell'-Claimed

Marks

Verifled
Marks

d C0nsultan
Name of
Agency

Type of
Consu lta ncy

Amount
INR

Du ration Marks
Fronr to Selt:Clainred

Marks
Verified
Marks

a) Patents
Title \ationa I or lI tt fllittiona I Patent No Marks

SeliClaimed
Marks

Verifled
Marks

b) l'olicl Documents
Type of Policy
Document

Agenc), Nationalor
lDternational

Yea r Marks
Verified
Marks

c)Arvards/fellowsh ip
Award or
fello$ ship

C ranting
Agenc)'

National or
I nternational

Ycar !la rks
Self-Claimed

Marks
Veritled
Marks

6 I nvited [,ectu res/resou rce Persons/Papers presentation in Scrn ina ls/Conferences/Full Paper in

Conference Proceedin

Title of
Pa per or
Lecture

Sem inar or
Confercnce

Whether
Resource
person

National /
I nternational/
State/
I ln iversitv

Ycar l\1a r ks

Self-Claimed
Marks

Verified
Marks

'fotal Acadernic/ Research score

Signature of the Candidate Siqnature of PrinciPal

l

!larks

-l
l

I

I

I

Self-Clainred 
IMarks I

I



UNDERTAKING

I undefiakes that the information

provided is correct as per records submitted by me to College and documents

enclosed along with the duly filled

ANNUAL SELF-APPRAISAL REPORT /PROFORMA

Overall Grading. : Good/ Satisfactory/ Not Satisfactory

Total Academic/ Research Score

PIace:

Date: Signature of the Candidate

Place:

Signature Head of the Dcpartment

Signature of Principal

Date



Report of IQAC Committec about Assessme nt and Acadcmic/ Research scorc

Member Member Member (lhairman/ Secretary Principal

Activitl Year
I

Year
2

Ycar Year
1

Year
5

Ycar
6

Overall Grade/
Total
Academic/Rese
arch score a

Grade

Academic/Research
sco re

I

l

I

I

I
I



Name of College:

MINUTES OF SELECTION CO MMITTEE FOR CAS PROMOTION TEACH ER IN THE GRADE

AL - 1l/12'11!A, Asst. Professor senior/ selection Grade / Associate Prof Grade in the Pay scale of

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt.lDr ---
ln the AL-.......... in the Pay Scale of was held on

dated at
members were resent

. Chairperson of Selection Committee

. Government Nominee.

. Hon'ble Vice-Chancellor Nominee

. Hon'ble Vice-Chancellor Nominated Subject Expert

. Subiect Experts 1

. Subject Experts 2

. Principal / Head of Department
he principal of the college place the following document for the consideration of selection of

Shri/Ku/5mt./Dr. with.in
the pay scale of....... with reference as under -

1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.

2.University Grand Commission Notification 18 iuly 2018

3. Higher and Technical Education Department G.R. No- 2018/C.R.-56/18/UNI-1 -oated 8

th March 2019 And 10 th May 2019.

The committee resolves as under -

1) lt is verified by the committee that the candidate has completed more than three/ five year of

Service in A.L. -...................

2) Awarded Ph. D. Degree in Subject............. from .......... ................University Vide

Notification No. .................... Dated.............................. ( For CAS to Associate Professor only )

3) The Academic and Research Score verified as ..............................

4) The Teacher has been awarded performance assessment overall Grade Good/ Satisfactory

during the last three years of Assessment period as per Appendix ll Table 1.

5) The candidate has completed in the Assessment period course/Programme -Refresher course or

Research Methodology/ Workshop / Seminar / course / Teaching -Learning Evaluation

Technology Pgm / FDP of two week / Two short term courses of dated......,.. from university/

lnstitute and ... ......... from university/ lnstitute. /Taken / Developed one MOOC course./

After considering the performance of the concerned teacher and all the relevant documents, the

candidate scored the satisfactory research score. The committee recommends the placement of Dr.

for CAS Promotion as.................... in the Pay Matrix of

, ;;";;,",;;;;; ;;;#::*::"J
2. Government Nominee.

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Experts

7. Subject Experts

8. Principal / Head of the Deptt.

1

2

3

4
5

7

8

T

(AL--)



Name of the teacher

Assessment Period (Due Period )

Teaching learning and

Evaluation related activity

Annual Average Grade

Academic/Research Score

during Assessment Period (As

per Table 2 of Appendix ll )

Signatures of the Member of the Selection Committee.

1. Chairperson of Selection Committee

2. Government Nominee.

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Experts

7. Subject Experts

8. Principal / Head of the Deptt.

Assessment Years

5 Overall Grade/

Total A/R Score

1 7 3

criteria

Good/

Satisfacto

Goodl

Satisfacto
Goodl

Satisfactory

coodl
satislactor

Good/

Satisfac

tory

I

I
Good/ Satisfactory

Good/
Satirtacto

ry

Good/

satisfacto

ry

Goodl

Satisfactory

Good/

5atisfactory

coodl
Satisfactor

Good/

Satisfactor

cood/
Satisfac

tory

Goodl

Satislac

torY

Good/

Satisfacto

Good/

Satisfacto

CAREER ADVANCEMENT SCHEME (CASI FOR

Asst Professor Grade At 11/12l13A for UNIVERSITY/ COLLEGE TEACHER

ASSESSMENT DETAILS

SUMMARY OF ASSESSMENT CRITERION/ ACADEMIC AND RESEARCH SCORE

Co-curriculum, Extension

Professional development etc.

4

ilt



lnterview Assess m ent
CAREER ANCEMENT CHEME (CAS) F Grade AL 13A for COLLEGE TEACHERS ASSESSME NT SHEET

Name of the Teacher

College Name
A ) 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices

C) 20 Marks : lnterview Performance

Expert -2

V.c. Nominee
1l Nominee

Principal

Assessment

lndicator

(A)Contribution to Research

30 Marks

(Bl Ass€ssment of oomain xnowledge & Teaching Practices

50 Marks

(C)lnterview Perrormance

20 Marks
Total

Grand

Total
Averaqe

Research

Contribution

ski

Development
Total

Subiect

Knowledge
Communication

Use of ICT

Teaching
Total

lnnovation

Teaching

Max Marks T4 L2 t2 50 10 20 100 700 100

VC Nominee

VC Expert

Expert -1

Princioal

Govt Nominee

Chairma n

2l 2) subiect Expert

Govt. Nominee

Chairperson of Selection Committee

(Name & Signature)

Subject ExPerts

1l

confidence and Overall
Tota I

Presentation
Presentation

15 15 30 t2 10



GONDWANA UNIVERSITY GADCIIIROLI
FIXATION CER'IIFTCATE UNDEIi CAREER ADVANCEMENT SCHEME

(cAS)
'l-o be Lrsed in the case ol those who elccl lo conre to the [](iC recollrrrrcrrded scales of'pay as approved by- the
Colerntnenl of Ltttder lhe Govenur)erlt rcsolution. (iurt. of Maharashtra. \ ide (;.R. No. Misc-
2018/C.R.56i1S/LINI-1. datcd 08/0i/2019.

Firation is a roved/certilied b the u n ivcrsi ils r thc Clause 7.2 & 7.3.Y1. of abor c GIl.

D1-TAII,S O[- PAY T IXA'I'ION

I Designation olthe post in rvhich par is to be fixed

2 Existing Scale

J Date of increment

l Acadernic Level

APPIiN DI X-II

I Basic Pay in Nerv Academic Level

Designation

Academic Level

4 Date of Next Increment

5 Basic Pav after increnrent on datc

Registrar
Gondwana University Gadchiroli

I Nanre o1' Afliliating llnivcrsitl, (lond}l ana U n iYersit)', (iadch iroli

2 Name of College

Nanre ol' Teacher

.1

5

6

7 Namc of Degree Dir ision

S u b.ject

HTE Sevarth No

Qualifications

Substantir e/Otiiciating

ol Malks

8 Date of First Appointment in the college with pa1' Scale

9 Date of Regular Appointrnent/ PenraDeDt Appointrnenl

IO Total period ofservice in this college or in college conring under the

Managements in old pay scale or any other services.

Year of Passing

I

t-
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GONDWANA UNIVERSITY GADCHIROLI

A Proposal For

Promotion under CAS

for Librarians in Universities & Colleges

Academic Level ll,l2 & 13A

fbr

Academic Level to.......

Self Appraisal Report

Self Assessment and Academic/Research Score

Shri/Smt/Ku/Dr

Submitted By

Principal

l)epartmcnt of .............

of



Index

Sr. No. 'fitlc of f)ocu men t
1 Principal l,etter to Pro vice Cl.rancellor

2 Application of car,didate through Principal

Overall Grading/Academic/Research Score

3 Form A: Statement of infornration of teacher lirr the placemcnt under CAS

{ Form B: Prolorma for recommendation of the teacher for Placement under CAS

5 Form C: Report/Minutes of the CAS Committee

6 Fixation Certificate by Universitl

7 Previous.loint director CAS Fixation report

8 .loining Reports

9

l0 NLIT Certitlcatc

ll Sel C'ertili cate

l2 Approvals

l3 Self Appraisal Reports

l,l Option Fornr

l5 Total No. of Certiflcates

l6 lotal No. of Pagcs

I

I

I

I

Ph.D. Notification & compliance

I

I

tt



Subject: Application for the promotion as Librarian Level I l/12 /Al 13 under the Scheme ofCAS.

Reference: i) The Gazette of lndia: Extraordinary, Part Ill Section 4 dated I 8'r' July, 201 8

ii) UGC letter No. F.No.23-4l201 7 (PS). dated 3lst January, 201 8

iii) Government ol Maharashtra M isc. - 20 I 8.CR 56/ I 8/ LjNl 1 date 8'r' March. 2019

iv) Covernment of Maharashtra M isc-20 I 8/C.R.56/ I 8/LJN I- | dated I 0'r' May. 20 I 9.

To.

The Hon' ble Pro-Vice Chancellor
Gondwana Un iversity,
Gadchiroli.

v) The Maharashtra Public [Jniversity Act. 2016

Enrployee IITE Sevarth No. :---------------
Sir.

I fonvard here$'ith my application for the promotion as

Lcvcl to Acadenr ic f,evcl

Scheme (CAS), along rvith thc required docunrents/cnclosures.

At present I am working as

Acadcmic

Academic

, under the Career Advanccment

in the Department of

ln Lcvel...........,......... ln Collegc

;;;;;,;;;;;;; ........................-.' 
afnriated co,ege to Gond*'ana universitv

As per the.Assessment Criteria, I am eligible for promotion under the cAS for the

My due date of promotion is
Your kind honour is requested to consider my promotion under CAS and oblige'

Signature of the applicant

Nanre of the Applicant :

Forwarded through

Date:
Seal)

(Signature of PrinciPal &

Encl.: List of Supporling Documents

I ) Self Appraisal rePorts.

2) Orientation/ Refresher /Shon term Course/MOOCS/SWYAM certitlcate

3)Previous CAS fixation rePort

Academic Level ....,.... .. '

1'hanking you.
Yours sincerely.



Gondwana Universitv Gadchiroli

CAS OPTION FORM
(UGC REGULATIONS ON MINIMUM QUALIFICATIONS I.'OR APPOINTMENT OF TEACHERS AND

OTHER ACADEMIC STAFF IN UNIVERSI IES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STAN DARDS IN H ICH ER EDUCA'I lON. 20 I 8, No. F. I -21201 7( EC/PS) dated I 8 Julv

2018)
(Govt. of Maharashtra Resolution No. Misc-2018/C.R.56/18/UNl-1, dared 8 March 2019)

Declaration

As per the LI(iC regulation No. F.l -2/2017(EC/PS) dated 18 July 2018 and Govt. of
Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1. is dated 8 March 2019 and the
clause 6.-i & 7.3. I exercise thc Options of the 2010
regulotion for lhe CAS of Aca emic level ..................

(

Principal

I Nanre
2 College Nanre

-1 Date of l" Placement
{ Date of 2nd Placement
l Placement in Academic Level
6 Option of CAS as per New Regulation (YESA{O)
7 Optiorr of CAS as per Existing Regulation (YESA,JO)

8 As per the Clause 6.3 of the UGC regulation 2018 which reads as:
The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective fronr the date of notification of these Regulations. Hor.r,ever. to avoid
hardship to those laculty ntembers who lrave already qualified or likely to qualif_v shortly
under the existing Regulations, a choice ntay be given Io them. fbr being considered for
promotions under the existing Regulations. 'fhis Option can be exercised within three years
from the date of notilication of these Regulations.

9 The Clause 7.3 as per Govt. of Maharashtra Gr. 08-03-2019 which reads as:
The criteria lor promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date ol notification of tlrese Rules. Hou,ever. to avoid hardship to
those faculty members vvho have alread_v qualilied or Iikely to qualify shortly urrder the
existing Rules. a choice may be given to them. lbr being considered lor promotions under the
existing Rules. This Option can be exercised within three years from the date ofnotification
ol these Rules.

Teachers Signature

The Candidate has exercised the Option as per the IJGC and Govt. of Maharashtra
Regulation.

)



GONDWANA UNIVERSITY GADCHI ROLI

ANNUAL SI'LF.APPRAISAL REPORT
(Litrrarians)

(As per 7.0 VII B. of Govt. of Maharashtra GR. MISC2OI8/C.R/56/18/UNI-1. 08-03-2019)
Assessment Year... ...... ... ... .

Sr.
No.

'title

1 Nar.ne

2 Mothers name

Datc of Birth)

1 Designation

College nan-rc)
6 HTE, Sevarth No

7 Date of Joining

8 Date of Ph.D.
o Date of M.Phil.

Date of NET/SF.-l'l0
l1 Date of Award of Academic Level

ll
t2 Date of Award of Academic l.evel

t2

l3 Date of Award of Academic Level

l34
14 Date of Award of Academic Level

14

15 Date of Orientation course

16 Date of Refresher course

\7 Date of Short Term course

l8 Online Courses

l9 E-contents

20 Assessment Period

21 Due date of Promotion

22 Stage of Promotion

1) Pay Band

Current Acadernic Level24

I



Sr- No. Activit)' Particu la rs Self-Claimed
Crade

Verified
Grade

Regularitr ot'atterlding librarv (calculatedin tent'ts ol'
percentag,c ofdays attcnded tothc total nurrber ofdays
he/she is cr;rectcdto attend )

Library Resource, Organization and maintenance of
books . joumals, reports, etc
Provision of Library reader services such as literature
retrieval servicesto researchers and analysis of report.
Assistance tou'ards u lulill institutional rvebsite

Corduct of seminars/worksho s related to Iibra actt\ I orons ific books or nre of books
Title of Senrinar/ Lcr el Othcrs \ ear Selt'-Clairned Veriticd
worksho l'ronr (() Cradc Gradc

I f library has a compulerized database then OR If library does not have a computerized database
Type ofdatabase Self-CIaimed

Grade
Verified
Crade

.t Checking inventory and extent ofnrissing books
Type of Checking lnventory E\tent of M issing

books
Details of Writeen-
offbooks

Self-Claimed
Grade

Verified
Crade

5 Digitisation of books database in institrrtion har ing no complrtelized databasc
Total books
digitised

Total books having
no computer
database

Total books
rv ith
database

Total Journals
databased

others Self-
Claimed
Crade

Verified
Crade

(ii) Promotion of library network
Type ofNetwork Availed Self:Claimed

Grade
Verified
Grade

llt S stenls in lace tbr disserninatiorr ollnformation relatin
Name /Type
of system

used for
Dissem inalion
of information

College
website

Notice []oard Any other source Selt'-( llinrcd Verifled
Grade Cradc

iv)Assistance in college adrninistration and governance related work including work done during
admissions. examinations and extracurricular collese activities
Assistance in
Admission

Assistance in
Covernance

Assistance in

Examination
Extracurri
cular
activities

Assistance in
Adminisration

Self-Claimed
Grade

Verified
Crade

Sclf Assessnrcnt

3) The system oftracking user grievances and the extent ofgrievances redressal details nray also bemade
available to the CAS

Signature of Candidate

Principal

v) Design and ofler short-term courses forusers
Title of Shon term Course l-evcl Duration Self-CIaimed

Grade
Verifled
Cradellonr to

Publications of at least one research in UCC a ved ournals
Name of
Joumal

Title of
anicle

UCC approved Level of
J ournal

Sell-Claimed Verified
Gradeor not Crade

Overall
Good: Cood in Item I and satisfactory/good in any two other items including Item 4.
Satisfactory: Satisfactory in ltem I and satisfactory /good in any orher rwo items including ltem 4

Cradin Not satislacto Il'neithcr od nor satist'acto in overall radin
Not e: l) lt is recommended to use ICT technology to monitor the attendance of library statTand computethe

criteria of assessment.

2) The Librarian must submit evidence ofpublished paper, participation cenificate for refresher
ormethodology course. successful research guidance from Head of Department ofthe
concernedd nl. ect com let ion

nlollorl contn]lllat

S ignature of

Type of Library network

to books and otherresources

ISSN No.



-

Overall G rading

P rincipal

Perfbrnrancc Goorl Satistrctorr Not satisfacton

Teaching

Adnrinistration

Examination

Sports

NSS

NCC

Research Guiding

Research Paper

Research Projects

Senr inar

Con ference

Student related activit-v

I



II. ACADEMIC/RESEARCH ACI'IVI'I'Y

Sr.
No

I

Nanrc oI'
Journal

ISSN No. 'l itle of I)apcr Marks
Sclf-Claimcd
Marks

Verified
Marks

Publications Othcr than rcsearch il rs
il Books authoretl which are utrlished h National/lnternational Publishers
Title of Leyel of

Publisher
ISII\ \o. Nante of Publisher Ma rks

Book Self-Claimed
Marks

Verified
M arks

2

Chapter in Edited Book published bv National/International Publishers(5 points per
chapter)
Tirle
edited of
Book

Ler cl oI
Publishcr

ISBN No. Name of
l'u blisher

Title of
Chapter

Marks
Self-Claimed
Marks

Verified
Marks

b)'Iranslation torks in lndian and l-oreisn l,anguages bl qualificd faculties
Chantcrs/Book(3 noints per chlpter/reseurch DaD er and 8 points per book)
Title of Book
/Chapter/
research
paper

Level of
Publisher

ISBN No./
ISSN No.

\tme ol l)rr blisher Marks
Verified
Marks

3 Creation of ICT mediated Teaching Learning pedagogv and content and development of
new and innovative courses and curricula
a l)rvclrr ment 0f Innot'ativc il 5 ints r innovative pcdagogy)

b n of nerv cu rricula ()2 Points r cu rricula/cou rse
'I'irle Name of Un iyersitv Yeirr )larks

Self-Claimed
Marks

Verified
Marks

c) MOOC'S(20 per curricula/course)
Titlc of
MO()C's

Web
lin k

Du ration Tolal tl uatl rants
tl evelo petl.

Marks

d E-contents
Title of llook
or chapter

Wcb
lin k

Whethcr
editor of
Cou rsc or
Book

Tolal
q uad rants
developed,

Con ten t
Module

Murks
Self-Claimed
Marks

Verified
Marks

Self-Claimed
Marks



ACAI)I.,}I IC/RESEAITCH ACI'IVITY

J a) Research C uidance
(D Ph.D./
Na rne ('a nd idate l'it lc Awa rding

Un iversit)
Yea r Ma rks

Self-Claimed
Marks

Verified
Marks

M.Phit.
Name C'a ntliclate Tit le A$ rd ing

I nirersitl
Year lllarks

Self-Claimed
Marks

Verified
Marks

iii) PC Dissertation
Name Candidate Title Arr a rding

Un iversity'
Yea r !l a rks

Sclf-Clainrcd
Marks

Verifled
Marks

b) Research Pr0iec(s ConrDlc(cd
Title of
Project

Fund ing
Agenc]

Amou nt
sanct ioned

I)u ration Ma rks
From to Self-Claimed

Marks
Verified
Marks

c Research Pro ecls On otn
Title of
Project

Funding
Agency

Amount
sanctioned

l)u ration Marks
From t0 Self-C laimed

Marks
Verified
Marks

d Consultanc
Name of
Agenc)

Type of
Consultancy

Amount
INR

l)uration Marks
lo Self-C laimed

Marks
Verified
Marks

5 a

Tit le Patcnt N0. Marks
Verified
Marks

b P0l Documellts
Type of Polic) Agencl- Nationalor

I ntertlxtional
Ycar Marks

I)ocll mellt Self Clairned
Marks

Verified
Marks

c')Arva rds/fel lowsh i p

Award or
fellorvship

C ra nting
Agency

National or
I nternational

Year \'l a rks
Self-Claimed

Marks
V crilled
Marks

6 In\itcd l-ectures/resource Persons/l,ape.s prescntation in Scnrinars/(_onfcrenccs/Full paper in
Conference Proceedings

Title of
Paper or
Lecture

Seminar or
Co n ference

Whether
Resource
person

National /
I nternational/
State/
[J n iversity

Ycar Ma rks
Self-Claimed
Marks

Verified
Marks

Total Academic' Rcsearch score: .

Signature of Princ ipal

Sr. No.

rrrrrl

I

Patents
National or International

Marks

I

Fronr

Signature of the Candidate



I

I.I\ DER-T]\ K IN(;

underlakes that the information provided is

correct as per recolds submitted by rne to College and documents enclosed along

with the duly filled ANNUAL sELF-AppRArsAL REpoRT,pRoFoRMA

Place
Date:

Place:
Date:

Place
Date:

Sigr.rature o I- the Candidate

Signature Head olthe Depa(ment

Principal



Report of IQAC Committee about Assessment and Acadcmic/ Research score

Member M em bcr N'lcnrhcr Chairman/ Secretary

Principal

Activig Year
I

Year
2

Overall Grade/
Total
Academic/Rese
arch score a

(J radc

Academic/Research
score

Year ]Year lYcar lYcar3 14 ls 6

!ttl

tll

I

tttttl
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GONDWANA UNIVERSITY GADCHIROLI

Name ofthe Teacher: .....
Educational Qualifi cations

FORM-A

Academic Level ... to
........... College: ............

,\ssessment Research

Score

Date of
A ppointm

ent

Dnte of
Ph.D.

Award

Date of
Placement in

Aca d em ic

level I I

Date of
Placemcnt in

Acadcmic
level l2

Date of
Placement in

Academic lerel
tlA

Is C.ndidate on

active role as

per UGC clause

6.3 V of
requlation 2018

Date ofc.ndidate
application for CAS

as per llCC
clause6.3.l & 7.3.1

(iov. i\lah,

Whethcr CAS

Option
exarcised as

perl.JCC 6.J &
7.J Gov. Mah

( crtificttlr l)J- lh( ( ollege

I -l .l :r (t 1 IJ I t{) lt 12 rl

Average of

Years

Sylla bus Up
gradation
workshop

Teach ing
Learning
& Eva luation

Faculty
Development
Programme

Teachiog
Learning &
Evalu at ion

Tcthnology
Programmes

E-contents

Developed in 'l
Quadrants

Recommcndrti()ns by Committce & (;ovt. Nonlincc

Reconr m e n dcd/N{)t Reconr mcnded
Acatlcnr ic l,evcl l-0
u.e,f, ...,.............
Desigllalill!r:........

Fronr To

Refresher
Course

Tille
Refresher

Cou rse

This form should be sent to universitl for CAS Committee

Principal

Statement about the information of the Librarian for the rrlacement under CAS

Assessment Period for Placement:. . . . . . .

'Ii)tal

Orientation/ Refresher /Short lerm
course

Grade
Obtained

Date of
Placement in

A cadem ic

level l{



GONDWANA UNIVERSITY GADCHIROLI
FORM-B

Statement about the information of the Librarian for the placement under CAS
Academic Level ... to
........... College: ............

Assessment Pcriod for Placement

Name of the Teacher:

[]ducational Quali fications
,\ssessment Crade

Obtained
Rtsearch

Score

Date of
Appointm

ent

Date of
Ph.D.

Date of
Placement in

Academic
level I I

Datc of
Pla(eme t irl

Academic
level l2

Date of
Placement in

Acrdemic level

t3A

D.lr of
I'lacem(nl in

Ac{dlr ric

level I {

ls Candidate on

active role as

per []CC clause

6.1 V of
requlation 2018

Date ofrandidate
application for (:AS

as per UCC
clarrse6.3.l & ?.3.1

(;ov. Nlah.

Whether ('AS

Option exerciscd as

pertlCC 6.3 & 7.3

Cov. Mah

( ertifi.rte b\ the ( ollege

I 2 J I : 6 1 {i 9 t0 ll t2 l3

'lirtal

Average of

Years

Orientation/ Refrcshcr /Short term
c()llrse

svllabus Up
gradation
Workshop

'l caching
Lca rning
.t Eva lual ion

Facu lty
Dcvelop m en t
l'rogra m nre

Teach ing
Learning &
Eva luation

T€chnology
Progranr nres

E-contents

Developed in .l
Recommendations by Committec & Colt. Nominee

urdrants Iiccrlnr nrtntlctl/Not llte(, nl men(lt(l
Acatlem ic Level To..............

Dc\ignation:..,.....

Titlc Fronr To
Refresher

Course
Refresher

Course
'l his fornr should bc send to [ ]niversitv and Joinl Director Higher f.ducation after thc complction of the processes

Govt. nomine e Chairman of
Committet

Principal President /Secretary Subject expert Subject expert Subject expert HOD societ-r

i

I



Academic Level 11/12 & 13 A of Dr

------ College
-of

ln the Pay Scale of was held on dated

The followins members were oresent :

1. Chairperson of Selection Committee

. Government Nominee.

. Hon'ble Vice-Chancellor Nominee

. Hon'ble Vice-Chancellor Nominated Subject Expert

. Subject Experts 1

. Subject Experts 2

. Principal / Head of Department
he Principal of the college place the following document for the consideration of selection of

Shri/Ku/Smt./Dr. .in the pay scale( A[ 13 ) of 144200

to 218200 with reference as under -

1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.

2.University Grand Commission Notification 18 iuly 2018
3. Higher and Technical Education Department c.R. No- 2018/C.R.-56/ 18/UN l- 1 -Dated 8

th March 2019 And 10 th May 2019.
The committee resolves as under -

1) lt is Verified by the Committee that the Candidate has Completed more than three year of
Service in A.L. -1.3 A.

2) The candidate has completed one Training/ Workshop / Seminar / course/ Maintainance and

related activities of two week / Two short term courses of dated......... from university/ lnstitute
and ... ......... from university/ lnstitute. Taken / Developed one MOOC course./ Library up-

gradation course.

3) The Academic and Research Score verified as..........................

4) Awarded Ph. D. Degree in Subject............. from ...........................University Vide
Notification No. .................... Dated...................

5) The candidate has been awarded performance assessment overall Grade 6ood/ Satisfactory
during the last three years of Assessment period as per Appendix ll Table 4.

After considering the performance of the concerned teacher and all the relevant documents, the
candidate scored the satisfactory research score. The committee recommends the placement of Dr.

for CAS Promotion as ln Academic Level 13 University Deputy
librarian/ College Librarian in the Pay Matrix of 144200 - 218200 with effect from .........

2. Government Nominee.

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

7. Subject Experts

2

4
5

7

8

T

8. Principal / Head of the Deptt.

Name of College:

MINUTES OF SELECTION COMMITTEE FOR CAS PROMOTIQN of Librarian tN THE GRADE

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt.l1r ---

at

t. Chairperson of Selection Committee

5. Subject Experts



lnterview Assessment

CAREER ADVANCEMENT SCHEME {CAS} FOR Grade AL 14 for COLLEGE Librarian ASSESSMENT SHEET

Name of the Teacher
College Name

A ) 30 Marks :Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices

C) 20 Marks : lnterview Performance

Assessme

nt
lndicator

Exoert -2

1l

(Name & Signature)

Subiect Experts V,C. Nominee
1l Nominee

2) subject Expert

Govt. Nominee Principal

(A)Contribution to Research

30 Marks
(B) Assessment of Domain Knowledge & Teaching Practices

50 Marks

confidence
and Overall
Presentatio

n

Total
Subject

Knowledge
Communic

ation
Presentation

L,se of ICT

Teaching
Total

lnnovation
Teaching

Total

Grand
Total

AveraqeResearc
h

Contrib
ution

ski
Develo
pment

Total

Max
Marks. 15 15 30 t4 50 10
VC

Nominee
VC Expert

Expert -1
!

Govt
Nominee
Cha irma n

2l Chairperson of Selection Committee

(c)lnterview Performance
20 Marks

lll
L2 1t2 L2 10 lzo 100 700 100

Prin cipal
I



CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL Ll.ll2lL3 A for Universitv /
COLLEGE Librarian

ASSESSMENT DETAILS

Name of the Librarian

College

Date of Joining

CAS Promotion Due date.............

Assessment Period (Due Period )

c rite ria Assessment Years

2

Regu larity in
attending Library

31

Conduct of
Seminars /
Workshops

Signatures of the Member of the Selection Committee.

1. Chairperson of Selection Committee

2. Government Nominee.

3, Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Expert 1

7. Subject Expert 2

8. Principal / Head of the Deptt.

Good/
Satisfactory

Good/
Satisfactory

Overall
G rade

cood/
Satisfactory

1 Good/
Satisfactor

v
Good/

Satisfactor

v

Good/
Satisfactor

v
Good/

Satisfactor

Good/
Satisfactor

v
Good/

Satisfactor

v

Good/
Satisfactor

Good/
satisfactor

v

3

4

Library
computerised
database/ Not
database

Checking
lnventory/ Missint
of books

Good/
Satisfactor

v

Good/
Satisfactor

v

Good/
Satisfactor

Good/
Satisfactor

Good/
Satisfactor

Good/
Satisfactor

Good/
Satisfactor

v

coodl
Satisfactory

Goodl
Satisfactory

5

Good/
Satisfactor

Good/
Satisfactory

Digitization of
books/Library
Network/Dissemin
ation of
lnformation/Desig
n of short term
course/Publication
of Research papers

Annual Average
Grade

Good/
Satisfactor

cood/
Satisfactor

Good/
Satisfactor

Good/
Satisfactor

Good/
Satisfactor

Good/
satisfactor

Good/
Satisfactor

Good/
Satisfactory

SUMMARY OF ASSESSMENT CRITERION AND METHODOLOGY FOR LIBRARIAN

2

Good/
Satisfactor
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GONDWANA UNI VERSITY GADCHIROLI

FIXATION CERTIFICATE UNDER CAREER ADVANCEMI.]NT SCHEME (CAS)

To be used in lhe case of those who elect to corne to the UGC reconrmended scales of pay as approved by the

Covernment of under the Government resolution. Govt. of Maharashtra. vide G.R. No. Misc-
201 8iC.R.56/l 8/LlNl- 1. dated 08/03/201 9.

Fixation is a roved/certificd thc u n ivers i as cr thc ( lause 6.2 & 7.-1.\'1. of thovc (ill.

I)[-'I'AII,S oF' PAY FI\ATIoN

I Designation ofthe post in which pay is to be fixed

Existins Scale

J Date of increment

-l Academic Level

APPENI)IX-I I

I Basic Pay in Neu, Academic Level

2 Designation

l Acadernic Level

.l Date ofNext Increment

5 Basic Pay after increment on date

Registrar

Gondwana U niversity Gadchiroli

l Name of Alfiliating Unir clsitr Gondwana Univcrsitl, Gadchiroli

Narne of College

-) Narne of Teacher

.l S u b.ject

Substantive/Otliciati ng

Qualifications

Dir isionName of Degrce Year of Passing '% of I\larksl

8 Date of First Appointment in the college with pay Scale

9 Date of Regular Appoinlrnent/ Pennanent Appoinhnent

l0 Total period of service in this college or in college coming urder tl')e

Managements in old pay scale or any other services.

6 HTE Sevarth No.



f.ll .\ i--
}\

Gondwana University Gadchiroti

A Proposal For

Promotion under CAS

Academic Level- llll2ll3A:

Self Appraisal Report

Self Assessment and Academic/Research Score

of

Shri/Ku./Dr

Department of

Submitted by

Principal

(DireElql of Physical Education and Sports)



Index

Sr. No. 'l'itle of I)ocumcnt

Principal Letter to Pro vice Chancellor

2

Application of candidate through Principal

3
Overall Grading/Academic/Research Score

.l
Form A: Statement of intbrn.ration of teacher for the placement under CAS

Form B: Profbrma tbr recommendation of the tcacher lirr Placernenl under CAS

6.
Forn.r C: Reporl/Minutes olthe CAS Conrmittee

7
Fixation Certificate by University

8
Previous .loint director CAS Fixation report

9
Appointment order, .Ioining Reports and IJniversity Approval

10.
Ph.D. Notiflcation & Degree and compliance

il.
NET Certiticate

12.
SEI'Certificate

Self Appraisal Repons

Option Form

I5.
Total No. of Certilicates

16.
Any other Infbrmation

I

1.
I

-

I

I

--

I

I

13.

I

l'ol

t7' 
| ,o,u, ao. ofpages



To.

The Hon' ble Pro-Vice Chancellor
Gondwana University,
Gadchiroli.

Subject: Applicalion for the promotion as Universitv and College Assistant Director of Physical Education an{
Sport / Universitv and College Director of Phr sical Education and Sport. Level ll/12ll3A

Reference: i) The Cazetle of India: Extraordinary, Pan III Section4dared I8'r'July, l0I8
ii) UCC letter No. F.No.23-4120l7 (PS). dated J lst Januan-. 2018
iii) Governrnent of Maharashrra Misc. - 20l8.CR 56/ l8/ UNII dare 8rr'March.20l9
iv) Government of Maharashrra M isc-20 I 8/C. R.56/ I 8/UN I- I dated I 0tr' May. 20 19.
v) The Maharashtra Public Universiw Act. 20l6

Employee HTE Sevarth No. :

Sir,
I forward herewith my application for the promotion as ---------. Academic

under thc Career AdvancementLevel lo ,\cademic l-evcl
Scheme (CAS), along t ith the required documen ts/enclosu re s.

At present I am working as in the Department of ------------------
Acadcmic Lev c l----------- tn

College affiliated collegc to (iondwana Univcrsity
Gadchiroli since------------

As per the Assessment Criteria, I an eligible for promotion under the CAS for the
Academic Level

My due date of promotion is

Your kind honour is requested to consider my promotion under CAS and oblige.

Thanking you.

Yours sincerely,

Signature of the applicant

Name of the Applicant :

Forwarded through

Date: ( Signature ofPrincipal & Seal)

Encl.: List of Supporting f)ocuments

I ) Self Appraisal reports.
2) Orientation/ Refresher /Short term Course/MOOCS/SWyAM certificate
3)Previous CAS fixation repon



Gondwana University Gadchiroli
CAS OPTION FORM

(UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER
ACADEMIC STAFF IN UNIVERSITIES AND COLLECES AND MEASURES FOR THE MAINTENANCE OF

STANDARDS lN HIGHER EDUCATION,20I8. No. F.l-212017(EC/PS) dated 18 July 2018)
(Govt. of Maharashtra Resolution No. M isc-2018/C.R.5611 8/LJN I- l, dated 8 March 2019)

Name
Colle e Nal.t.tc

The Clause 7.3 as per Govt. of Maharashtra Gr. 08-03-2019 which reads as:

The criteria fbr pronrotion under Career Advanccment Scheme laid down under these Rules

shall be eft'ective from the date of notification ofthese Rules. Flowever, to avoid hardship to
those faculty members who have already qualified or likely to qualily shortly under the

existing Rules, a choice may be given to them, for being considered for promotions under the

existing Rules. This Option can be exercised within three years from the date of notification
of these Rules.

Declaration

As per the UGC regulation No. F.1-2/2017(EC/PS) datcd l8 July 2018 and Govt. of Maharashtra

lllllti'll )1 T::::i:l:i::illiiii,Y,i;';,ii;:i i,Y";lo"2l?,,i,l;)i,i?J"fi,f,,i,i;i"
level

Teachers Signature

The Candidate has exerciscd the Option as per the U(,i(' and (lovt. of Mlharashtra Regulation,

Prinripal

I
2

Date of I'r Placement
{ Date of 2"d Placement

Placement in Academic Level5

6 Option of CAS as per New Regulation (YES/NO)
7 C) ion of CAS as r Existin Re lation YES/NO

As per the Clause 6.3 of the UGC regulation 2018 which reads as:

The criteria fbr promotion under Career Advancement Scheme laid down under these Rules

shall be eff'ective fron, the date of notillcation of these Regulations. However. to avoid
hardship to those faculty members who have already qualified or likely to qualify shortly
under the existing Regulations, a choice may be given to them, tbr being considered for
promotions under the existing Regulations. This Option can be exercised within three years

I'rorn the date of notillcation of these Re ulations

8

9

3

I

tt



GONDWANA UNIVERSITY GADCHIROLI
ASST]SSMEN'T CRITI]RIA & NI El'IIODOt,OGY PRO}-OR\IA

(Dirrctors of Physicrl Etlucation anrl Sports)
(As pcr 7,0 VI I 1]. of Govt. of Maharnshtra GR. M ISC20l li/C. R/56/18/t lN l-1. 0tt-0J-2019)

Asscssment Ye1r,..............

Sr. No. Titlc

I Name

) Mothers name

J Date of Birth

4 Designation

5 College name

6 HTE Sevarlh No

7 Datc of .loining

8 Date olPh.D.

9 Date of M.Phil.

10 Datc olNE'l'/SET

lt Date of Award of Academic Level I I

12 Date of Award of Acadernic Level I 2

l3 Date olAward olAcademic Levcl l3A

l,l Date of Award of Acaden.ric Level l4

l5 Date of Orientation course

l6 Date of Relresher course

t7 Date of Short 
-[ em course

18 Online Courses

19 E-contents

2.0 Assessment Period

2t Due date of Prornotion

22 Stage of Promotion

Z) Pay Band

24 Current Academic Level



Sr. No Acti\ it\ Self-Cla imed
Grade

Verified
6 rade

I Attendance calculated in terms of percentage of days
attended to the total number of dat s he/shc is erpected
to attend.
() ntzlll intra colle e colll etition
Intra college c0rrl)etitio 't ear Self-Claimed

Grade
Verificd
GradcFronr

lnstitulion a rtici tin in external com etitioDs
Name of Activit) l-evcl Venuc Year Self-Cllaimed

G rade
Verifiql
GradeFrol|t to

2

,l IJp-gradirtion of\ports xn(l ph\sittl lrrining iD fr':r t I r u c I u rc \!ith sciertilic a rtd Tethnological
tn u ts.

S po rts Physical training
I nfrastructu re lnpuls

I)evelo mcnt and nraintenance of la ficlds and s rts aDd Ph sicrl Educ,rtion facilities.

Play fields Na me An n ual Mailttenance Sl)orts Maintenance
of Sports
facilities.
fields (Attach

Self-
Claimcd
Crade

Verificd
Grade

Audit co

i)At least one student of the institution participating in national/stat€/university(for college levels

onl leams. O antztD state/national/inler univcrsit /intcr colle e level com ition
'Iotal
St ude n ts

Total
Stu(lcnts
pa rticipate
d in
[.lni\ ersit]
ler,cl tean

Total
Students

Total Students C)rga nizirg Self- Verified
C radcparticipated in conl etition Claimed

pa rticipate parlicipated Nat iona I levcl l,c\el Ycar (;radc

din
College

in State level teanr
teanr

le\el teanr

Bein invited [or coachin at slnte/national lc\ cl.

C oaching Venue Total days [,evel of
Coaching

Number of students/
Batch's coached

Self-Claimed
Grade

Ve rificd
C radefor of

Coach in

o nrzt at lcast three rvorksho s tn a eat .

Title of
worksho

l,er el of Totalda\s of Number of Outcomes of Self-Claimed
G rade

Verified
Graderyo rksh o rvo rlis h o rtici nts rvo rks ho

5

Publications of at leasl one research it r in llGC a ror ed ournal.
Name of
.lou rna I

ISSN N0. Title of
article

UGCI a pproved l,evcl of
Journal

Self-Cla imcd
C rade

Verified
C radeor not

Assistancc in collcge administratioll and go!enlance relatcd $ork including $ork done during
adm issions c\aminations and e\1r{curricular coll c acti\ ities.
Assista ncc Assistance Assistance in Ertracu rricu Assistarlce in Se lf-
l t Era rn inati0n lar activitics Adm in istratio Claimed

Ad m ission (ior ernanc Cradc
e

Overall
Grading

Good: Good in ltem I and salisfactory/good in any lwo other items.
Satisfactor]: Satisfactorv in ltem I and satisfactor-!"/good in an] othcr t\to items
Not Satisfacto : lf neither od nor satisfactory in overall grading.
l) lt is recommended to use ICT technology to monitor (he attendance ofsports and physical
education and com ute the criteria of assessnrent.
2)'l he institution must obtain studenl feedback. The feed-backs must be shared \vith lhe
concerned Director of Physical and Education and Sports and also the CAS Promotion
committe€.
3) The system of tracking user grievarces and the €xtent of grievancc redressal details may also
be made available to the CAS Promotion Committee.

Note:

Signature of Candidatc
Principal

Signature of

3

to

Tl pe of Scieo t ific Technological Self-Claimed
Crade

Verified
CradeI

I

developed I of of play fields( Attach I facilities
Play Audil copy of I developed
I'ields maintenance 

I

I

I

lVerilied
I c.ao"

n



II ACADf MIC/REST]ARC H ACTIVIl'Y SCORT]

ACA I) I] M IC/RES}]AR('H ACl'IVIl'Y
Sr.
No,

Research Papers in Peer-revicwed or UGC Listed Journals
I

Nanre of
Jou rnal

ISS\ \O. Whether Joint
or Single

'l'itle of Papcr \I a rks
Self-Claimed
Marks

Verified
Marks

2 Publications Other than research ers

a)Books authored n hich are I) u blished br National/l ntcrnational Publishers

Title of
Book

Lcvel of
I'u b lis he r

ISIi\ \o. Name of Pu blisher l!'l a rks
Verified
Marks

Chapter in Edited Book published by National/l nlet.national Publishers(5 poinls Per
cha ter
Title
edited of
Book

l,evel of
Pu blisher

ISBN No. Nanre of
I'u b lisht r

'l'itle of
(ihapter

Marks
Self-Claimed
Marks

b Translation ltorks in Indian and l'orei n [,an u ualified faculties

C hl I e rs/ll0() 3 I n ts r c h il t (] ll rese il rc h ll e t' T n (l IJ n ts l' b<lo k

Title of Book
lChlpterl
research

Ler'eI of I S llN N o N a nte ()f u b s he r N{ il rks

Publisher ISSN No. Self-Claimed
Marks

Verified
Marks

l'

J creation of ICT mediated Teaching Learning pedagogl' and content and development of
nertr'and innoyative courses antl curricula
a Der e lo ment of Innovativc r:d a : oi nts r in noYative

b l)cs of nelv curricula ()2 1'oints er cu rricula/cou rsc

Tirlc Name of U niversity Year IVI a rks
Self-Claimed
Marks

Verified
Marks

c) MOOC'S(20 pe r cu rricu la/cou rse )

Title of
MOOC's

Web
link

Dllralion 'Iotal q uad rants
developed.

\'l a lks

d) E-contents
Title of Book
or chapter

Web
link

Whether
editor of
Coursc or
Book

Total
quad rants
developed.

Content
Module

Marks
Self-Claimed
Marks

Verified
Marks

Self-Claimed
Marks

Verified
Marks



ACADEM IC/RT]SEARCH ACTIVI'TY

Sr. No.

Research Guidance
Ph.D./

Marks
Verified
Marks

Self-Claimed
Ma rks

'l illcName Candid{te Year

t!

Airarding
U n iversilt.,

Mrrks
Verified
Marks

Self-Clained
Ma rks

Yea rA rva rd ing
Unir ersitt

'l itlr

l\Iarks
Self-Claimed
Marks

Ycar
llt PG Dissertation

Awarding
U niversity

'l i(lcName Cand idate

l) Research Pro ects Com Irle(l
Ma rksDu ration

Verified
Marks

Self-Claimed
Marks

lr)From
Amount
sanctioned

Fu nd ing
Agency

Title of
Project

c otnResearch Pro ccts On
Ma rksDu ration

Verified
Ma rks

Self-Claimed
Marks

toF rom
Amount
sanctioned

Title of
Project

Funding
Agenc)

d Consullanc
Mnrksl)u rIti0n

Verified
Marks

Self-Claimed
Ma rks

tol r-onl

Amount
INR

Type of
Consultancy

Name of
Agencl

Patentsa
Marks

Verilied
Marks

Self-Claimed
Marks

Patent No.National or lnternirtionalTitlc

I)ocu mentsb Polic
Ma rks

Verified
Marks

Self-Claimed
Marks

\ationNl or
I ntern atiottx I

Type of Policl
Docu ment

YcarAgency

c Awards/fellowshi
Ma rks

Verified
Marks

Self-Claimed
Marks

Yca rNational or
I nternational

Granting
Agenc-'"

Award or
fellowship

t

tnvited Lectu res/resource Persons/Papers presentation in Semina rs/Conferences/Full Paper in

Conference Proceedin
6

Ma rks
Verified
Marks

Self-Claimed
Marks

Yea rWhether
Resource
persoIl

Sem inar 0r
Con ference

Title of
Paper or
Lecture

Total Academic/ Research score: ......'..........

Signature of the Candidate Signature of PrinciPal

Il. Ph it.

Nam€ Candidatc

Ve rificd
Marks

J

National /
lnternational/
State/
U niversity



TINI)ERTAKIN(;

undefiakes that tl.re infbrnration provided is correct as per

records submitted by me to College and documents enclosed along with the duly tllled ANNUAL SELF-

APPRAISAL REPORT Prolorma

I

Place:
Date:

Place:
Date:

Place:
Date:

Signature of the Candidate

Signature Head o1' the DePaflment

signature of PrinciPal

Report of IQAC Committee about Assessment and Academic/ Research score

Member Member Member Chairman/ Secretary Principal

Activitv Year
I

Year
2

Year
3

Year
I

Year
5

Year
6

Overall Grade/
Total
Academic/Rese
arch score a

Grade

Academ ic/Research
sco re
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GONDWANA UNIVERSITY GADCHIROLI
FORM-A

of the Director of Ph s ical Ed ucation for the Dlacement under CAS
Statement abou t the information

Name of the Teachcr:

Academic Level ... to .......
College: ..... ... ..

Educational Qualitications: Assessment Period for Placement:. .
Certificate by the

College
Whether CAS

Option
exercised as

pertJCC 6.3

& 7.J Gov.

M{h

Dete of
candidrt€

application for
CAS as p€r

UGC
clause6.f,.l &
7.1.1 Cov.

Mah.

ls Candidate on

active role as per

tlCC clause 6.3 V

of rcgulation 2018

Date of
Placcment in

Academic level

t{

Date of Placement

in Academic level

llA

Date of
Placement in

Acrdemic level

t2

Date of
Placement in

Academic level

ll

D{te of
Appointment

Date of
Ph. D.

Award

Research

Score
Crade

Obtained
Assessment

Year

l3lll0I8165J.lI

lotal
Average of
....... Years

uiidr ts

E-conlents

Developed in 'l
Technology
Programm€s

Teaching
Learning &
Eva luationI'r() tilllllnc

l-ll c u lt\
Dc\ elopment

Tcaching
Lea rning
& ElaluationWorksho

Sl llabus
Upgradation

Orientation/ Refrcsher /Short term course

Tol'rr r ntTitlc
Refresher

Course

Recommendations by Committee & Govt'

Nominee

Rrcom mcndcd/Not Rccommcndcd

Academic Level To..............

Refresher
Course

-flli. forr', should be send to University fbr CAS Comnrittee

I'rincipal



GONDWANA UNIVERSITY GADCHIROLI
FORM-B

profarma lbr recommendation of the Director of Physical Erlucation-for Placement under CAS
(Govr. of Maharashrra. vide C.R. No. Misc-201 8/C'.R.56/ ISAJN l- 1. dated 0tt/03/20l9)

Academic Level ... to..'....
......... College:.

H'l E Scva

'i: i
Name ofthe Teacher:

Assessment Period for Placement:.....'.'
Assessment

Year

Rese{rth
Score

Date of
A ppointment

Dale of
Ph.D.

Award

Date of
Placem€nt in

Acrdemic lcvel

ll

Date of
Placemcnt in

Acadcmic level

t2

Dele of Placement

in Acodemic level

lfA

Date of
Placement in

Academic level

t4

ls Candidate on

sctive role as per

llCC clause 6..1 v
of regulation 20ltl

Date of
candidate

application for
CAS as per

I.JGC

clause6.3.l &
7.3.1 Gov.

M{h.

Whether ( AS

Option
exercised as

perL)CC 6.J

& 7.3 Cov.
lvl ah

I J l 6 i IJ 9 t0 t2 ll

-I 
otal

Average of
....... Years

Orientation/ Refresher /Short term course Sl llabus
Upgradation
Worksho

Teaching
Learning
& Evaluation

Faculty
Development
Program mc

Teaching
Learning &
Evaluation

Technology

Programmes

Titlc l ronr 'Io

Refresher
Course

Refresher
Course

Certificale by thc
College

Recommendations by Committee & Govt.

Nominee

Recommended/Not Recommendcd
Academ ic LeYel
*.c. f.

Designation:,........'.........

To..............

This form should be send to University and Joint Director Higher Education after the completion ofthe processes

Principal I'residcnt /Scc retatr Subject expcrt Subject expert Subject expert H()D Govt' nominee ('hairnran of ('onrmiltet society

(; rade

Obtlined

E-conte ts

Developed in {
Quad rhnts



Name of College:

AL - 11l]^2lL!A, Grade in the Pay scale of
GRADE

of Dr
of college

The meetinS of the selection committee duly constituted for cAs promotion of Shri/Ku/ smt./Dr ----
ln the AL-.....".. in the Pay Scale of """""""""" """"' was held on

The following members were present:

1. Chairperson of Selection committee

2. Government Nominee.

3, Hon'ble Vice-Chancellor Nominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Experts 1

7. Sub.iect Experts 2

8. Principal / Head of DePartment

The Principal of the college place the following document f
Shri/Ku/Smt./Dr.

or the consideration of selection of
with.in

in the Pay Matrix of

(AL--)
the pay scale of."....'.... with reference as under -

1. Direction No, 3 of 2O2O of Gondwana University, Gadchiroli'

2,University Grand Gommission Notification 18 july 2018

3. Higher and Technical Education Department G'R' No- 2018/C'R"56/18/UNI-1 -Dated 8

th March 2019 And 10 th MaY 2019'

The committee resolves as under -

1) lt is Verified by the committee that the candidate has completed more than three/ five year of

Service in A.L. -.........

2) Awarded Ph. D. Degree in Subiect.........'... from " " " Universitv Vide

Notification No. ................ .. Dated............ ... " ' ( For CAS to Level -13 only )

3) The Academic and Research Score verified as '" " " " " '

4) The Teacher has been awarded performance assessment overall Grade Good/ satisfactory

duringthelastthreeyearsofAssessmentperiodasperAppendixll-5forDirectorPhysical
Education.

5) The candidate has completed in the Assessment period course/Programme -Refresher course

or Research Methodology/ Workshop / Seminar / course / Teaching -Learning Evaluation

Technology Pgm / FDP of two week / Two short term courses of dated......... from university/

lnstitute and ... ......... from university/ lnstitute. /Taken / Developed one MOOC course'/

After considering the performance of the concerned teacher and all the relevant documents, the

candidate scored the satisfactory research score. The committee recommends the placement of Dr

for CAS Promotion as ..

.. with effect from ..'...

t. Chairperson of Selection Committee

2. Government Nominee.

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Experts

7. Subiect Experts

8. Principal / Head of the Deptt.



Assessment Period (Due Period )

summary of assessment criterion and Methorlologl' for Dircctor Phy [,du. as per Appendix II
Table 5

Assessment Years

Signatures of the Member of the Selection Committee.

1. Chairperson of Selection Committee

2. Government Nominee.

3. Hon'bleVice-ChancellorNominee

4. Hon'ble Vice-Chancellor Nominated Subject Expert

5. Subject Expert I

7. Subject Expert 2

8. Principal / Head of the DePtt.

Overall Grade-i2I
criteria

Gootl/
SatisfactorGood/

Satisfactory
Good/

Satisfactory
Good/

Satisfactory

Regularity in
attending College

I Good/
Sa t isfa ct o r-r'

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

com

Organizing
intercollegiate

Good/
Satisfactor

Good/
SatisfactorGood/

Satisfactory
Good/

Satisfactory
Good/

Satisfactorv
Good/

Satisfacton
Com itions

Pafticipating in
External

3

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

{ Upgradation of
sorts
infrastructure/
Development of
playfields and
s rts

Good/
SatisfactorGood/

Satisfactory
Good/

Satisfactory
Good/

Satisfactory
Good/

Satisfactory

Goodi
SatisfactorGood/

Satisfactory
Good/

Satisfactory
Good/

Satisfactory
Good/

Satisfactory

Good/
SatisfactorGood/

Satisfactory
Good/

Satisfactory
Goodi

Satisfactory
Cood/

Satisfactory

Good/
Satisfacton'

Participation of
student/invited for
coaching
state/national
level/ Organization
of atleast three
/Publication of
Research papers

Good/
Satisfactor

v

Good/
Satisfactor

Good/
Satisfactor

Good/
Satisfacton'

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

Good/
Satisfactory

(iood/
SatisfactorJ-

Annual Average
Grade

CAREER ADVANCEMENT SCHEME (CAS) FOR GrAdE AL I1/I2l I3A AS.A-IJNiVETSih' DEDUrY*

2

Good/
Srtisfactor

v



Interview Assessment

Name of the Teacher
College Name

Subject Experts
ll

CAREER ADVANCEMENT SCHEME CAS FOR Grade AL

ASSESSMENT SHEET

A ) 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices

C) 20 Marks : lnterview Performance

(Name & Signatu re)

V.C. Nominee
I I Nominee

13 A for Director Ph sical Education and S orts

Principal

(C)l nterview Performance
20 Marks

(B) Assessment of Domain Knowledge & Teaching Practices
50 Marks

(A)Contribulion to Research
J0 Marks

Arerltge'l'ota I( onlldcnce
and ()r crall
Prescolirtio

n

TotalTotalUse of ICT
TeachingI otrl

Subject
Knowledg

e

Researc
h

Con t rih
u tion

s kilt
Dcvelo
pmcnt

Asscssme
nt

Indicator

700Max
Marks.
v('
Nont incc

Ur rt
Ex ncrt - I

Erpcrt -2

Principal

Chairmn

rl 2) subject Erpert

(;o\ l. \ornincc

Chairperson of Selection Committee

I n no\ ation
Teaching

Crantl
'I olllI

t"l[l'" Presentarion

I

t5 l5 30 l4 l2 t2 l2 50 10 l0 20 l00 100

V(

Got't
Nonrincc

n



GONDWANA UNIVERSITY GADCHIROLI

FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME (CAS)

To be used in the case of those who elect to come to the

Government of under the Governnlent resolution'
UGC recomnrended scales ol pay as approved by the

Govt. of Maharashtra. vide G R No Misc-

201 8iC.R.56/l 8ruNI-1. dated 08/03/2019'

Fixationisapproved/certifiedbytheuniversityaspcrtheClauseT'2&7..3.VI'ofaboveGR.

DETAII,S O}' PAY T'IXA'I'IoN

.\PP T-N D I X-I I

Registrar

(iortdu anir L nir crsitl. (iatlch iroliName of Affiliating U niversitl'

Name of College

J Narne of Teacher

.l Subject

Substantive/Offi ciating5

HTE Sevarth No6

Qualifications
Division'% of MarksYcar of I'assingName of Degree7

8 Date of First ApPointment in t

Date of Regular APPointmen

he college with PaY Scale

t/ Perntanent ApPointnlenl9

l0 Total period ofservice in this co llegs or in college comiDg under the

Managements in old pay scale or any other services

Designation ofthe post in which pay is to be fixed

Existing Scale

l Date of incrernent

.1 Academic Level

Basic Pay in New Acadenlic Level

1 Designation

Academic Level3

Date of Next lncrementl
Basic Pay after increment on date5

I

I



GONDWANA UNIVERSITY GADCHIROLI
FORM-A
tor of Phvsical E d ucation for the olaceme nt under CAS

Statement abou t the informatio n of the Direc
Academic Level ... to .......

College: ..... ....
Nanre of'the l'eacher: .....

Flducational Qualifi cations Assessnrent Period for Placetnent:.'.. " "'
Date of

candidate
npplicntion for

CAS {s per

l r(;(
clause6.J.l &
7.3.1 (iov.

Nla h.

Whether CAS

Option
erercised as

perUCC 6.J

& 7.3 Cov.
l\tah

ls Candidate on

artive role as Per

UCC clause 6.J V

of regulation 2018

Date of
Placement in

Academic lcvel

t1

Date of Placement

in Academic level

l3A

Date of
Placement in

Acrdemic level

l2

Date of
Placement in

Academic level

Date of
Ph.D.

Arvard

Rescarch

Score

l3

Assessment

t)llt09li'76flJ2I

'li)1al

Average of
....... Years

uad rr n ls

E-contents

Developed in 4
Technology

Progra m mts
Tcaching
Learning &
Evaluationramme

Faculty
l)eYeloprttnt

Teaching
Learning
& EvaluationWorksho

Syllabus
Upgradation

Orientation/ Refrcshtr /Short term coursc

ToTitlc
llecomrrcndcd/Not Rccomrnended

ToAcadenlic Level

Recommendations bY

Nominec

[)esignation:.........
Refrcsher

Course

Certificat€ bY the

Coll€gc

This form should be send to University for CAS Committee.

Principal

I

.:;'":. 

1

Date of
npp,rintment

I

I

I

l I

I I

I

I

l

I

Committee & Covi. l

I

I

L

From

Refresher
Course I

I



GONDWANA UNIVERSITY GADCHIROLI
FORM-B

Performa for recommendation of the Director of Physica I Education for Placement under CAS
(Govt. of Maharashtra, vide G.R. No. Misc-2018/c.R.56/18/UNI- 1. dated 08i03/2019)

Academ ic Level to .......
. College:

Date

Name olthc'l'eacher:
HTE Sevarth NO

( crtificate b\ tho
( (,llege

Whether CAS

Option
erercised as

perUGC 6.3

& 7,3 Cov.

Mah

Date of
candidate

application for
CAS as per

UGC
clause6,3.l &
7.3.1 Cov.

Mah.

ls Candidate on

active role as per

LIGC clause 6..1 v
of regulation 2018

Date of
Placement in

Academic level

t4

Date of Placement

in AcIdemic l€v€l

IJA

Date of
Placement in

Academic level

t2

Dete of
Placement ifi

Academic level
U

C rade

Obtained

Research

Score

Date of
Appointmcnt

Date of
Ph.D.

Award

Assessment

Y€ar

t.il2llt0Ill16J 5I ,1

Total
Average of
... .... Ycars

uadrents

E-contents

Developed in ,l
Tcchnology
Program mes

Teaching
Learning &
Evaluationra m lllc

Facully
Development

Worksho

Syllabus
U pgradation

Teaching
Learning
& Evaluation

Orientation/ Rcfresher /Short ternl tourse

Title From To
Refresher

Course

Recommendations bt (lommittee & Co\ l'
Nomince

Rccom rnendcd/N0t Rec0m mendcd

Academic Level ........'....... To

l)esignation
Refresher

Cou rse
o This tbrm should be send to University and Joint Director Higher Education after the complet ion ofthe processes

I) rincipal l'resident /Secretarv Sub.icct enpcrt Subject erpert Subjcct cxpcrt HOI) (iovt' nonrinee Chairman of Committt'e

Assessment Period for Placement:.......

society


