CAS as per 7" pay Commission vide:
GOVERNMENT OF MAHARASHTRA

Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032

Date: 08 March, 2019

Revision of Pay Scales of Teachers in Non-Agricultural Universities. National Law University, Affiliated
Colleges, GovernmentColleges/Institutes as per 7m Central PayCommission and UGC Regulations on
minimum qualifications for appointment of teachers andother academic staff in universities and colleges
and measure for the maintenance of standards in Higher Education, 2018.

Read:- 1. Gover nment Resolution, Higher and Technical Education Department No. NGC-2009/
(243/09)-Uni.1, dated 12m August, 2009,
2. Government of India MHRD letter No. 1-7/2015-U.II (1), dated 2ma November, 2017.
3. Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U.1I (1), dated 8w
November, 2017.
4. Government of India MHRD letter No. 1-4/2017-U. 11, dated 28w January, 2019.
5. UGC letter No. F.N0.23-4/2017 (PS). dated 3 1« January, 2018.
6. The Gazette of India: Extraordinary, Part [11-Section 4, dated 18w July, 2018.
7. The Maharashtra Public University Act, 2016

Preamble:-
University Grants Commission vide its letter dated 31« January, 2018

The Government of India MHRD, Department of Higher Education, New Delhi vide its
letter dated 2nd November 2017 regarding revision of 7m Pay of teachers and equivalent
orders in universities and colleges following the revision of pay scales of Central
Government employees on the recommendations of the 7m Central Pay Commission and
to say that the State Government may take action to adopt the Government of India’s
scheme for State Universities and colleges.

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to
provisions of the scheme of revision of Pay scales as contained in letter dated 2nd
November,

2017 and regulation issued by UGC dated 18m July, 2018 and amendments thereof from
time to time in this behalf.

1.0. Coverage

The revised pay scales and other measures to the improvement of standards in Higher
Education are applicable to all categories of full-time teachers/librarians/Director of Physical
Education employed by the non-Agricultural Universities, National Law Universities, Deemed
to be Universities, non-Government aided/unaided Colleges. in the faculties of Arts, Science,
Commerce, Humanities, Law, Education, Social Sciences, Languages, Library Science,
Physical Education, Journalism & Mass Communications, Music, Performing Arts, Visual Arts.
Other traditional Indian Art forms like Sculpture, etc., Drama and Yoga, etc., in the State,
Government Institutes and Colleges.

2.0. Date of Implementation

The date of implementation of the revised pay shall be 1« January. 2016,

and the date of implementation of terms and conditions shall be the date of issue of these
Rules. i, e The rules of CAS as per 7 th pay commission is implemented with effect from 8 th
March 2019.

3.0. Designation

There shall be only three designations in respect of teachers in colleges, namely, Assistant
Professors. Associate Professors and Professors.

Also, there shall be no change in the present designations in respect of Library and Physical
Education Personnel.

There shall be only four designations in respect of teachers in Universities, namely, Assistant
Professors. Associate Professors, Professors and Senior Professors.

Also, there shall be no change in the present designations in respect of Library and Physical
Education Personnel up to Deput Librarian/ Assistant Librarian (Selection Grade) and Deputy
Director of Physical Education &Sports/ Assistant Director of Physical Education & Sports
(Selection Grade) respectively.



However, University Librarian is re-designated as Director, Knowledge Resource Center and
University
Director of Physical Education & Sports is re-designated as Director of Sports & Physical

VIII. The “Screening-cum-Evaluation Committee” for CAS promotions
of Assistant Professors/equivalent cadres in Librarians/Physical Education
and Sports from one level to the other higher level shall consist of?:

A. For University teachers:

i. The Vice-Chancellor or his/her nominee shall be the Chairperson of the
Committee:

ii. The Dean of the Faculty concerned;

iii. The Head of the Department /Chairperson of the School;

iv. One subject expert in the subject concerned nominated by the Vice-Chancellor from the
University panel of experts: and

v. Director Higher Education or his/her nominee not below the rank of Joint Director.

B. For College teachers:

i. The Principal of the college shall be the Chairperson of the committee:

ii. Head /Teacher-In charge of the department concerned from the college:

iii. Two subject experts in the subject concerned nominated by the Vice-Chancellor from the
university panel of experts; and

iv. Joint Director Higher Education or his /her nominee not below the rank of Associate Professor.

C. For University Assistant Librarian:

i. The Vice-Chancellor shall be the Chairperson of the Committee:
ii. The Dean of the Faculty concerned:;
iii. The Librarian, University Library:
iv. One expert who is a working Librarians nominated by the Vice-Chancellor from the University
panel of experts: and
v. Director Higher Education or his/her nominee not below the rank of Joint Director.
D. For College Librarian:

i. The Principal shall be the Chairperson of the Committee;

ii. The Librarian, University Library:

iii. Two expert who are working Librarians nominated by the Vice-Chancellor from the University
panel of experts; and

iv. Joint Director Higher Education or his/her nominee not below the rank of Associate Professor.

E. For University Assistant Director, Physical Education and Sports:

i. The Vice-Chancellor shall be the Chairperson of the Committee:

ii. The Dean of the Faculty concerned:

iii. The University Director, Physical Education and Sports;

iv. One expert in Physical Education and Sports Administration from University System nominated
by the Vice-Chancellor from the University panel of experts; and

v. Director Higher Education or his/her nominee not below the rank of Joint Director.

F. For College Director, Physical Education and Sports:

i. The Principal shall be the Chairperson of the Committee;

ii. The University Director, Physical Education and Sports:

iii. Two experts in Physical Education and Sports Administration from University System
nominated by the Vice-Chancellor from the University panel of experts: and

iv. Joint Director Higher Education or his/her nominee not below the rank of Associate Professor.

Note: The quorum for these committees in all categories shall be three which will include the
Government nominee, one subject expert/university nominee.

6.2. The Screening-cum-Evaluation Committee on verification/evaluation of
grades secured by the candidate through the Assessment Criteria and Methodology
Proforma designed by the respective university based on these Rules and as per the
minimum requirement specified:

a) In Appendix II, Table | for each of the cadre of Assistant Professor;



b) In Appendix Il, Table 4 for each of the cadre of librarian:
¢) In Appendix 11, Table 5 for each of the cadre of Physical Education and sports

Accompaniment to Government Resolution,
Highcr and Technical Education Department No. Resolution No. Misc- 2018/ C.R.56 / 18 /
TUNI-1. dated 08 March, 2019.

Appendix II

Tahle 1

Assessment Criteria and Methodology for University/College Teachers

5. No. Activity Grading Criteria
1. Teaclurg: (Number of classes taught total classes 80°%0 & above - Good
assignad)x100% Below 80% but 70% & above-
(Classes taught ncludes sessions on mutosials. lab Satisfacrory
and other reaching relatec activities) Less than 7096 - Not satisractory
2 Involvement in the Umversity College students | Good - Invelved m at least 3
related activities 1esearcli activilies: activiies
(a) Adnunistrative responsibulities such  as | Satistactory - 1-2 activities
Head. Chauperson’ Dean Director Co- | Not-satisfactory - Nat mvolved
ordinator. Warden. ete. undertakern anv of the activities.
(b) Examunation and  evalvation  duties
assigned by the college  umversity ot | Note:
etending  the  examunation  paper | Number of activities can be withm or
evaluation. across the broad categories  of
(¢) Studen! related co-cunmicular.  extension | activities
and fleld based activities such as student
cluds. career comnselling. study  wvisits,
student senutars and other events. cultural.
sports.  NCC. NSS  and  conumuity
services.
(d) Orgemsing Senunars conferences
workshops. other  college university
acuvities.
(e) Evidence of actively involved in guiding
Ph.D. students.
(f) Conducting minor or major research
project  sponsored by natiomal - or
INLeINATIONAL AZeNCILs.
{(2) At least one single or jomt publicatior: m
peer- reviewed ot UGC list ¢f Journals.




Overall Grading:

(zood: Goad 1 teaching and satistactory o1 goond m activity at S.No .2
Or
Satisfactory: Satistactory w teaching and good or satisfactory i activity at SNo.2,

Not Satisfactory: It ncither good nor satistactory i overall mading.

Note: For the pirpose of assessing the giading of Acrivity at Serial No | and Serial No. 2. all such
periods of duration which have baen spent by the teacher on different kinds of paid lezaves such as
Marermry Leave. Child Care Leave. Stmudy Leave. Medical Leave. Extraordinary Leave and
Deputation shall be excludad from the grading assessment. The teacher shall be assessed for the
renzaiving period of duration and the same shall be extrapolated for the entire period of assessmen: to
arrive af the arading of e teacher. The teacher on such leaves or deputation as mentioned above shall
not be purt 1o any disadvanrage for promotion under CAS due to his her absence fion his her teaching
responsibil:ties subjzect to the condition that such leave deputation was undertaken with the prior
approval of the competent anthority following all precadures laid down 1 these regulations and as per

the acts, statutes and ordinances of the parent msutunon.

Table 4

Assessment Criteria and Methodology for Librarians

Sr..No. Activity Grading Criteria
1 Regularity of attending hbrary (caleulated | 90% and above — Good
i rerms of percentage of davs attended to
the total unber of davs he she is expected | Below 90%s but 80%0 and above — Satisfactory
to attend)
Less than 80%6 - Not satisfactory
While attending 1w the lLbrarv.  the
wdividual
15 expected to  undertake. rer aha.
followig items of woik:
e  Library Resouce and Organization
and mamtenance of books. jomtals
and reports.
¢ Provision of Librarv reader services
such as lirerature retrieval services
to vesearchers and analvsis  of
report.
e Assistance rowards updating
mstitutional website
2, Conduct of seminars workshops related o Good — 1 Natonal level semimar workshop +
libiary activity or on spzcific books or genre | 1 State/mstrution level workshop Senunar
of books
Sansfactory - 1 Nanoual level semmar
waorkshop or
. State level semumar warkshop - .
mstirution level senunar workshop or
4 instirunen senunar - workshop
Unsansfactory — Not falling m above two
i calegories o -




[P ]

If ibrary has a computerized database then
OR

If library does not have a computerized
database

| Good — 100 of physical books and journals
m computerized darabase.

Satisfactory — At least 99%¢ of physical books
and journals m computerized database.

Unsatisfactory — Not falling under good or
sanstactory,

OR
Good — 100°6 Caralogue database made up to
date

Satisfactory- 90% catalogue database made up
to date

Unsatistactory - Catalogue database not up to
mark,

{To be verified in random by the CAS
Promotion Commnutiee)

Checkmg mventory and extent of missing
books

Good - Checked mventorv and missing book
less than 0.5%

Satisfactory - Checked inventory and nussing
book fess than 1%

Unsatisfactory - Did not check inventory

Or

Checked mventory and nussing books 1% or
nore.

1) Diginsation  of books database m
wstitution having 1m0 computenized
database.

(11) Promornion of library network.

i) Systems i place for dissemmation of
information relating to books and other
resources.

iv) Assistance in college adnunistration and
governance related work mcluding work
done during admissions. exanunations aud
extracuricular activities.

v) Design and offer short-term courses for
users.

vi) Publications of ar least one research
paper in UGC approved journals.

Good - Involved in any two activities
Satisfactory © At least one activity

Not Satistactory: Not involved undertaken
anv of the activities.

Overall Grading:

Good: Good m Trem 1 and safistactory’ 2ond m any twn ather stems melndmg Trem 4

Sanstactory: Satistactory m Trem | and sanisfactory ‘goed i any other rwvo rems mchicng Trem 4.

Not satistactory” T nerrher good nor satistactory m overall grading.

Nule:

1)

Tt is recommended to nse ICT technolozy to monitor the attendance of libtary statt ard compute

thic eriteria of assessment.

The Librarian nmst submit evidence of published paper. participation certificate for refresher or

niehodology course. successful research guidance from Head of Departinen” of the concernad

department. project completion

Tle svsten: of tacking user grievances anc. the extent of erievances redressal details mav also be

wiade available to the CAS promotion conmutee.



Tahle 5

Assessment Criteria and Methaodology for Directors of Physical Education and Sports

Sr. No. Activity Crading Criteria

1 Attendance caleulared 1 terms of pereentaze | Y0 end above - Good
of days artended to the tots ser of days ar Caiicf
Li dfl’ 5 grtcn} ed to _r 1e total number of days he Abovedl v bidovw 66 Sartefismry.
15 expeeted to attend. :

Less than 80 - Not satisfactory,

Z. Orzanizing infra college competition Good - Intra colleze concpetition in
more than 3 disciplices.
Satistactory - Intra college comypetition
in 3-5 disciplines.
Unsatisfactory neither good nor
satisfacrory

3 Institution participating 1 extarnal | Good - National level competition m at

conptitions least cne cisciplme plus State District

level  competition 1w at least 3
disciplines.

Satistactory- State level competition m
at least one disciplme plus districet level
competition 1 at least 3 disciplines.

Or
District level competiticn m at least 3
Discplines

Unsatistactory — neither good nor
satisfactory




4 Up-zradation of sports and phyvsical mamme | Good Satistactory Not-Satistactory o |
infrastructure with scienrific and Teclmological | be  assessed Ly  the  Promotion
mputs, comnuttee.

Development and mainterianice of playiields
and sports and physical Education faciliries.

2 DAL least one  siudent of the  wstiiation | Good Tuvolved tnoany wo activibies
participatmg m national state’ umversity (for '
college levels only) teams. Organizing | Satsfactory: L acuvity
stare national mter  wmiversirvinter  college
level competition. Not  Satisfactory:  Not  mvolved
andertaken any of the activities.

iii Being invited for coaching at state national
level.

i) Organizy al least three workshops m a

vear.

iv) Publications of at lcast onc rescarch paner
in UGC approved journal Assistance in
college adnumistration end governance related
work meluding work done during admissions.
examinations and  extracwricular  cellege
activities.

Overall Good: Good in Tten: 1 and satisfactory/geod i any two otlier Tens.
Grading

Satisfactory: Satisfactory in Trem 1 and satisfactory good i any other two 1enis

Not Satisfactory I neither zood nor satisfactory in overall grading.

Note:

1) It 1s recomniended to use ICT rechnology to moritor the awtendance of sports and physical
educarion and compure the critaria of assessment.

%) The instituion must obtam student feedback. The Zeed-backs nwst Le shared with the

concerned Director of Phvsical and Lducation and Sports and also the CAS Promoron

commnuttee.

‘s
—

The svstem of fracking nser grievances and the extent of grievance redressal details mayv alse

be made available to the CAS Promotion Conuuities, J

Physical Education and Sports shall recommend to the Syndicate/ Executive Council /Board
of Management of the University/College about the suitability for the promotion of the
candidate(s) under CAS for implementation.

6.3. The selection process shall be completed on the day/last day of the selection committee meeting,
wherein the minutes are recorded and recommendation made on the basis of the performance of the
interview are duly signed by all members of the selection committee.

6.4. For all Selection Committees specified in these Rules, Head of Department / Teacher-Incharge
should be either in the same or higher rank/ position than the rank/position for which the interview is
to be held.

7.0. Selection Procedure:

I. The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on the weightage given
to the performance of the candidate in different relevant parameters and his/her performance on a
grading system proforma, based on Appendix 11, Tables 1, 2, 3A, 3B, 4, and 5.In order to make the
system more credible, universities may assess the ability for teaching and / or research aptitude
through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for
both the direct recruitment and the CAS promotions, wherever selection committees are prescribed.

IL The universities shall adopt these Rules for selection committees and selection procedure

through their respective statutory bodies incorporating Appendix 11, Table 1, 2, 3A, 3B, 4, and 5 at
the institutional level for University Departments and their Constituent colleges /Conducted colleges/
affiliated colleges (Government/Government- aided/Autonomous/ Private Colleges) to be followed
transparently in all the selection processes. The universities may devise their own self-assessment-



cum-performance appraisal forms for teachers in strict adherence to the Appendix I, Table 1. 2, 3A,
3B, 4, and 5.

III. In all the Selection Committees of direct recruitment of teachers and other academic staff in

universities and colleges provided herein, an academician belonging to the Scheduled
Caste/Scheduled Tribe/OBC/Minority/ Women/Differently-abled categories, if any of candidates
belonging to these categories is the applicant and if any of the members of the selection committee
does not belong to that category. shall be nominated by the Vice- Chancellor of the University, and
in case of a College, Vice-Chancellor of the University to which the college is affiliated to. The
academician, so nominated for this purpose, shall be one level above the cadre level of the applicant,
and such nominee shall ensure that the norms of the State Government, in relation to the categories
mentioned above, are strictly followed during the selection process.

IV. The process of selection of a Professor shall involve the inviting of the application developed by
the respective university, based on the Assessment Criteria and Methodology guidelines set out in
Appendix I, Table 1 and 2 and reprints of all significant publications of the candidates. Provided
that the publications submitted by the candidate shall have been published during the qualifying
period.

Provided further that such publications shall be made available to the subject experts for assessment
before holding the interview. The evaluation of the publications by the experts shall be taken into
consideration while finalizing the outcome of selection.

V. In the case of selection of faculty members who are from outside the academic field and are
considered under Clause 5.1 (I11.B), 5.2 (I.B. IL.B. 111.B), 5.3 (1.B, I11.B. I11.B) and 5.4 (111.B)
of these Rules, the university’s statutory bodies must lay down clear and transparent criteria
and procedure so that only outstanding professionals who can contribute substantially to the
university knowledge system are selected.

V1. In the selection process for the posts involving different nature of responsibilities in certain
disciplines/areas, such as Music and Fine Arts, Visual Arts and Performing Arts, Physical
Education and Sports, and Library, greater emphasis may be laid on the nature of deliverables
indicated against each of the posts in these Rules which need to be taken up by the institution while
developing the Proforma for both the direct recruitment and the CAS promotion.

VII. The Internal Quality Assurance Cell (IQAC) shall be established in all
Universities/Colleges as per the UGC/National Assessment Accreditation Council (NAAC)
guidelines with the Vice-Chancellor, as Chairperson (in the case of Universities), and
Principal, as Chairperson (in case of Colleges). The IQAC shall act as the documentation and
record-keeping Cell for the institution, including assistance in the development of Assessment
Criteria and Methodology Proforma based on these Rules. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines on institutional
parameters without incorporating the component of the students’ assessment of individual
teachers in the Assessment Criteria and Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS
promotion is based on the following criteria:

i Teaching-Learning and Evaluation: The commitment to teaching based on observable
indicators such as being regular to class, punctuality to class, remedial teaching and clarifying
doubts within and outside the class hours, counseling and mentoring, additional teaching to
support the college/ university as and when the need arises, etc. Examination and evaluation
activities like performing of examination supervision duties, question-papers setting for
university/college examinations, participation in the evaluation of examination answer
scripts, conducting examinations for internal assessment as per the schedule to be announced
by the institution at the beginning of each Academic Session and returning and discussing the
answers in the class.

ii. Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of e contents and
MOOC"s, organizing seminar/conference/ workshop / presentation of papers and chairing of
sessions/guiding and carrying out research projects and publishing the research output in
national and international journals etc.



iii. Administrative Support and Participation in Students’ Co- curricular
and Extra-curricular Activities.

B. Assessment Process

The following three-step process is recommended for carrying out assessment for
promotion under the CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an annual self-
appraisal report in the prescribed Proforma to be designed based on Tables 1 to 5 of Appendix
[I. The report should be submitted at the end of every academic year. within the stipulated
time. The teacher will provide documentary evidence for the claims made in the annual self-
appraisal report. which is to be verified by the HOD/Teacher- in-charge etc. The submission
should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfiliment of
other requirements indicated below, the teacher shall submit an application for promotion under
CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 7.4 of these Rules.

7.1. Assessment Criteria and Methodology:

a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/
Associate Professors/Professors/Senior Professor in Universities and Colleges;



Table 2
Methodology for University and College Teachers for calculating Academic/Research Score

{Assessment must be based on evidence produced by the teacher such as: copy of publications. project
sanction letter. utilization and completion certificates 1ssued by the University and acknowledgements

for patent filing and approval letters. students” Ph.D. award letter. ete..)

S.N. | Academic/Research Activity Faculty of | Faculty of
Sciences Languages /
/Engineering /| Humanities
Agriculture Arts /[ Social
Medical | Sciences /
Neterinary Library
Sciences /Education
/Physical
Education /
i Commerce /
Management &
other related
disciplines
1 Research Papers in Peer-Reviewed or UGC listed 08 per paper 10 per paper
Journals
~

2. Publications (other than Research papers)

(a) Books authored which are published by:

International publishers 12 12
National Publishers 10 10
Chapter 1 Ecited Book 05 0=
Ediror of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08

(b) Translation works in Indian and Foreign
Languages by qualified faculties

Chapter or Research paper 03 03

Book Ox 08

faa

Creation of ICT mediated Teaching Learning
pedagogy and content and development of new and
innovative courses and curricula

(a) Development of Innovative pedagogy 05 05

(b Design of new curricula and courses 02 per 02 per
cuwrricula comrse | curnicula course

(¢) MOOCs

Development of complete MOOCs n 4 quadrants (4 20 20
credit cowrse) (In case of MOOCs of lesser credits 03
marks credir)

MOOCs (developed in 4 quadrant) per module/lecture 035 03




Content writer subject matter expert for each module of 02 02
MOOCs (at least one quadrant)
Cowrse Coordinator for NOOCs (4 credit conrse)In (I 08
case of MOOCs of lesser credits 02 marks credir)

(d) E-Content
Development of e-Content i 4 quadrants for a complete 12 k2
course e-book i
e-Content (developed m 4 quadrants) per module 03 03
Contribution to development of e-content module 02 02
complere course paper e-book (af least one quadranr)
Editor of e-contenr for complete course paper e-book 1O 10

4. (a) Research guidance
Ph.D. 10 per degree 10 per degree
awarded awarded
05 per thesis 05 per thesis 1
subnuttad submitred |
ALPhil. 'P.G dissertarion 02 per degiee 02 per degree
awarded awarded
(b) Research Projects Completed
More than 10 lakhs 1o 10
Less than 10 lakhs 03 03
(c) Research Projects Ongoing :
More than 10 lakhs 03 03
Less than 10 lakhs 02 02
(d) Consultancy 03 03
2 {a) Patents
International 10 10
National 07 07
(b) *Policy Document (Submitted to an
International body/erganisation like
UNO/UNESCO/World  Bank/International
Monetary Fund ete. or Central Government
or State Government)
International 10 10
Natonal 07 07
State 04 04
(¢) Awards/Fellowship
International 07 07
National 03 03




Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in
Universities

Academic Record

Score

L.

Graduation

80% & Above

=15

60% 1o less | 33% to
than 80%. = 13

less

than 60°% = 10

43% 1o less

Post Graduation

80% & Above

= 25

60% o less | 35%

than 802, =23

=20

(500
SC ST OBC
laver)PWD) to less than 60%

than 55% = 05
m case of
(non-creanty

‘4

M.Phil.

60% and
above =07

33% to less than 60%0 = 05

Ph.D.

NET with JRF

NET

SET

0.

Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

Teaching/Post Doctoral
Experience (2 marks
for one vear each)?

10

Awards

International’ National
Level (Award given by
International
Organizations
Government of India
Government of India
recognized National
Level Bodies)

State Level { Awards
given by State
Goverlment)

02

#However, if the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately.

Note:

A)

(1) M.Plul + Ph.D
(i) JRE'NET/SET

(111) In awards category:

Maxium - 30 Marks

Maxium - 07 Marks

Maximum - 03 Marks




B) Number of candicates to be callad for mterview shall be decided by the concerned wversities.

) Acadenuc Scors - 80
Research Publhicanons = 10
Teaching Experience - 10
TOTAL = 100

Table: 3B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges

SN

Academic Record

Score

L.

Graduation

80% & Abova
=2]

600 to  less
than 80°0 =19

3500 10 less

than 60% = 16

1325 to less

than 33% = 10

(5]

Post Graduation

80% & Above
= 9%

60% 1o less
than 8% =23

55%  i30%

SC'STOBC

laver) PWD) to less than 60%0

=20

m case ol
HlO]J-Cl'Eﬂlll'_\'

‘s

M.Phil.

60% and
above =07

339 10 less than 60° = 03

Ph.D.

NET with JRF

NET

SET

Research Publications
(2 marks for each
research publication
published in Peer-
Reviewed or UGC-
listed Journals)

-1

Teaching/Post Doctoral
Experience (2 marks
for one vear each)#

oo

Awarids

International  National
Leval (Award given by
International
Organizations
Government of India
Government of India
recognized National
Lavel Bodies)

Statz Level 1 Awards
given by State
Governiment)

02




#However, it the period of teaching/Post-doctoral experience is less than one vear then the
marks shall be reduced proportionately.

Note:
A) (1) M.Plal | PhD : Maximum - 235 Marks
(1) JRFNFET/SET : NMaxinuum - 10 N arks
(1) Inawards category: Maximum - 03 Marks

B) Number of candidates to be called for mtervizw shall be decided by the college.

) Acadenuc Score - 84
Research Publicaticns - 06
Teachiyg Expenence - 10
TOTAL - 100

b) Table 4 of Appendix 11 is applicable to Assistant Librarians/ College Librarians and Deputy
Librarians for promotion under Career Advancement Scheme: and

¢) Table 5 of Appendix I1 is applicable to Assistant Directors/ College Director of Physical
Education sports and Deputy Directors/Directors of Physical Education and Sports for
promotions under Career Advancement Scheme.

7.2. The constitution of the Selection Committees and Selection Procedure as well as the Assessment
Criteria and Methodology for the above cadres, either through direct recruitment or through Career
Advancement Scheme, shall be in accordance with these Rules. The constitution of the Selection
Committee for Associate Professors and Professors in Colleges under Career Advancement Scheme
shall be as specified in University Grants Commission Regulations dated 18.7.2018.

7.3. The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be
effective from the date of notification of these Rules. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing Rules, a
choice may be given to them, for being considered for promotions under the existing Rules. This
option can be exercised only within three years from the date of notification of these Rules.

L. A teacher who wishes to be considered for promotion under the CAS may submit in writing to the
university/college, within three months in advance of the due date, that he/she fulfils all the
requirements under the CAS and submit to the university/college the Assessment Criteria and
Methodology Proforma as evolved by the university concerned supported by all credentials as per the
Assessment Criteria and Methodology guidelines set out in these Regulations. In order to avoid any
delay in holding the Selection Committee meetings for various positions under the CAS, the
University/College may initiate the process of screening/selection, and complete the process within
six months from the receipt of application. Further, in order to avoid any hardship, the candidates
who fulfill all other criteria mentioned in these Rules, as on and till the date on which these Rules are
notified, can be considered for promotion from the date. on or after the date, on which they
fulfill these eligibility conditions.

IL The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be applicable to all
direct recruitments of faculty positions and equivalent cadres and Career Advancement promotions
from Assistant Professor to Associate Professor, from Associate Professor to Professor, Professor to
Senior Professor (in University) and for equivalent cadres.

IIL. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted
through a “Screening-cum-Evaluation Committee”, following the criteria laid down in Tablel of
Appendix I1.

IV. The promotion under the CAS being a personal promotion to a teacher holding a
substantive sanctioned post, on his/her superannuation, the said post shall revert back to its

original cadre.

V. For the promotion under the CAS. the applicant teacher must be on the role and in active service of

the University/College on the date of consideration by the Selection Committee.

VL. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum
grading specified in the relevant Assessment Criteria and Methodology Tables, by submitting an
application and the required Assessment Criteria and Methodology Proforma. He/she.cal? fjo so three
months before the due date. The university shall send a general circular twice a year, Inviting



applications for the CAS promotions from the eligible candidates.

i. If a candidate applies for promotion on completion of the minimum eligibility period and is successful,
the date of promotion shall be from that of minimum period of eligibility.

ii. If. however. the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in
Tables 1. 2. 4, and 5 of Appendix II at a later date and applies on that date and is successful, his/her
promotion shall be effected from that date of the candidate fulfilling the eligibility criteria.

iii. The candidate who does not succeed in the first assessment, he/she shall have to be
re-assessed only after one year. When such a candidate succeeds in the eventual
assessment, his/her promotion shall be deemed to be one year from the date of
rejection.

vil. Regarding the cases pending for promotions from one Academic
Level/Grade Pay to another Academic Level/Grade Pay under the Career
Advancement Scheme provided under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic_Staff in
Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its subsequent amendments, the teachers shall be

given the option to be considered for the promotion from one Academic
Level/Grade Pay to another Academic Level/Grade Pay as per the following:

a) The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another as per the CAS under UGC these Rules,l.e 18 July 2018.

OR

b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to
another as per the CAS provided under the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments i,e as per 2013 or 2016 with
relaxation in the requirements of Academic Performance Indicators (API) based
Performance Based AppraisalSystem (PBAS) up to the date of notification of these Rules.

¢) The relaxation in the requirements of Academic Performance Indicators (API)
based Performance Based Appraisal System (PBAS) up to the date of notificationof these Rules, for
the promotion from one Academic Level/Grade Pay to anotherunder CAS as provided in
UGRegulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher Education 2010
and its amendments, is defined as under :

i) Exemption from scoring under Category I. as defined in Appendix III of said above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher Education 2010
and its amendments including University Grants Commission (Minimum Qualifications for

Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the

Maintenance of Standards in Higher Education) (4th Amendment), Regulations, 2016, for faculty and

other equivalent cadre positions.

ii) Scoring in Category Il and Category I for faculty and other equivalent
cadre positions shall be as provided for in the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 with the following

combined minimum API score requirement for Category I1 and Category
111 taken together, as mentioned in Appendix 111, Table-A to Table-F.

Note: There shall be no minimum API score requirement for Category Il and Category 111
individually.

VIIL The requirement for Orientation course and Refresher course for promotions due under the
CAS shall not be mandatory up to 31« December, 2018.

7.4. STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT
SCHEME OF INCUMBENT AND NEWLY-APPOINTED ASSISTANT
PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS



A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career
Advancement Scheme (CAS) through two successive levels (Level 11 and Level 12). provided they are
assessed to fulfill the eligibility and performance criteria as laid down in Clause 7.3 of this resolution.

B. Career Advancement Scheme (CAS) for College teachers

1. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/
Academic Level 11)
Eligibility:

1) Assistant Professors who have completed four years of service and having a Ph.D. degree or five years
of service and having a M.Phil/ PG Degree in Professional Courses, such as L.L.M, M.Tech., M.V.Sc.,
M.D.. or six years of service for those without Ph.D./M. Phil./PG degree in Professional Courses.

2)
i Attended one Orientation Course of 21 days’ duration on teaching methodology: and
ii. Any one of the following:
Completed one Refresher / Research Methodology Course
OR

Any two of the following:
Workshop, Syllabus Up-gradation Workshop, Training Teaching- Learning-Evaluation, Technolog
Programmes and Faculty Development Programmes of at least one week (5 days) duration.

OR
Completed one MOOCs course (with e-certification) or development of e-contents in four-quadrant/
MOOCs course during the assessment period.

CAS Promotion Criteria:

A teacher shall be promoted if;

i. He/she gets ‘satisfactory” or ‘good” grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix 11, Table 1,and:; ii. The promotion is recommended by the screening-cum-evaluation
committee.

IL. Assistant Professor (Senior Scale/ Academic Level 11) to Assistant Professor
(Selection Grade/ Academic Level 12)
Eligibility:

1) Assistant Professors who have completed five years of service in Academic Level 11/Senior Scale.
2) Any two of the following in the last five years of Academic Level-11/ Senior
Scale:

Completed courses/programmes from among the categories of Refresher Courses/Research
Methodology course/Workshops/Syllabus Up Gradation Workshop/ Teaching-Learning-Evaluation/
Technology Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/
Teaching- Learning-Evaluation/ Technology Programmes/ Faculty Development Programmes of at
least two weeks (ten days) duration (or completed two courses of at least one week (five days)
duration in lieu of every single course/programme of at least two weeks (ten days) duration); or
completed MOOCs course in the relevant subject (with e-certification); or Contribution towards
development of e-content in 4-quadrant (at least one quadrant) minimum of 10 modules of a
course/contribution towards development of at least 10 modules of MOOCs course/ contribution
towards conducting of a MOOCs course during the period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if:

i. He/she gets “satisfactory” or “good” grade in the annual performance assessment reports of at least four
of the last five years of the assessment period. as prescribed in Appendix 11, Table 1, and;

ii. The promotion is recommended by the screening-cum-evaluation committee.

I11. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor
(Academic Level 13A)

Eligibility:

1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade.
2) A Ph.D. degree in subject concerned /allied/relevant discipline.

3) Any one of the following during the last three years: completed one course / programme from amongst
the categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation _ Workshop/
Teaching- Learning-Evaluation Technology Programme/ Faculty Development Programme o_f at _lea§t two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of



every single course/programme of at least two weeks (ten days) duration): or completed one MOOCs
course (with e-certification); or contribution towards development of e-contents in 4-quadrant(at least one
quadrant) minimum of 10 modules of a course/contribution towards development of at least 10 modules
of MOOCs course/contribution towards conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if:
i. He/she gets ‘satisfactory’ or ‘good” grade in the annual performance . as prescribed in Appendix I,
Table 1, and;
ii. The promotion to the post of Associate Professor is recommended by the selection committee in
accordance with these Rules.

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

1) Associate Professors who have completed three years of service in Academic
Level 13A.

2) A Ph.D. degree in subject concerned/allied/relevant discipline.

3) A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which three
research papers shall be published during the assessment period.

4) A minimum of 110 Research Score as per Appendix II, Table 2

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets ‘satisfactory’ or ‘good” grade in the annual performance assessment reports of at least
two of the last three years of the assessment period. as per Appendix Il Table 1 and at least 110 n
research score as per Appendix 11, Table 2.

ii) The promotion to the post of Professor is recommended by selection committee constituted in
accordance with these Rules. iii) The date of Promotion shall be the date of selection as Professor by
CAS.

C. Career Advancement Scheme (CAS) for University teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/
Academic Level 11)

Eligibility:

1) An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with a M.Phil. or six years of service in case of those without a Ph.D./M.Phil and satisfies the
following conditions:

2) Attended one Orientation course of 21 days duration on teaching methodology:

3) Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching- Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or taken one MOOCs  course (with e-
certification) or development of e-contents in four-quadrants / MOOC*s course during the assessment
period; and

4) Published one research publication in the peer-reviewed journals or UGC listed journals during
assessment period.

CAS promotion Criteria:

A teacher shall be promoted if:

i. He/she gets a ‘satisfactory” or “good” grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be (as provided in
Appendix 11, Table 1), and;

ii. The promotion is recommended by the screening-cum evaluation committee.

I1. Assistant Professor (Senior Scale/ Academic Level 11) to Assistant Professor

(Selection Grade/ Academic Level 12)

Eligibility:

1) Assistant Professors who has completed five years of service in Academic

Level 11/ Senior Scale.

2) A Ph.D. Degree in the subject concerned/allied/relevant discipline.

3) Has done any two of the following in the last five years of Academic Leve 1 1/Senior Scale: Completed
a course/programme  from  amongst the categories of Refresher C ourses/Research
Methodology/Workshops/ ~ Syllabus ~ Up gradation ~ Workshop/ Teaching-Learning-Evaluation/
Technology Programmes / Faculty Development Programme of at least two weeks (ten days) duration
(or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), or, completed one MOOCs course in the
relevant subject (with e-certification); or contribution towards the development of e-content in 4-
quadrant (at least one quadrant) minimum of 10 modules of a course/contribution towards the
development of at least 10 modules of MOOCs course/contribution toward conduct of a MOOCs course
during the period of assessment. '

4) Published three research papers in the peer-reviewed journals or UGC-listed



journals during assessment period.

CAS promotion Criteria:

A teacher shall be promoted if:

i. The teacher gets a ‘satisfactory” or ‘good’ grade in the annual performance assessment reports of at
least four of the last five years of the assessment period, (as prescribed in Appendix 11, Table 1) and:

ii. The promotion is recommended by the Screening-cum-evaluation committee.

111 Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor
(Academic Level 13A)

Eligibility:
1) Assistant Professor who has completed three years of service in Academic

Level 12/ Selection grade.
2) A Ph.D. Degree in the subject concerned/allied/relevant discipline.
3) Any one of the following during last three years: completed one course /programme from amongst the
categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching- Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration); or completed one MOOCs
course (with e-certification): or contribution towards the development of e-content in 4-quadrant (at least
one quadrant) minimum of 10 modules of a course/contribution towards development of at least 10
modules of MOOCs course/ contribution towards conduct of a MOOCs course during the period of
assessment.
4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.
5) Evidence of having guided at least one Ph.D. candidate.

CAS Promotion Criteria:
A teacher shall be promoted if:
i. He/she gets a ‘satisfactory” or ‘good’ grade in the annual performance assessment reports of at least
two of the last three years of the assessment period as specified in Appendix Il Table 1. and has a
research score of at least 70 as per Appendix I, Table 2
ii. The promotion is recommended by a selection committee constituted in

accordance with these Rules.

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:

1) An Associate Professor who has completed three years of service in Academic
Level 13 A

2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which
three research papers should have been published during the assessment period.

4) Evidence of having successfully guided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix 11, Table 2.

CAS Promotion Criteria:

A teacher shall be promoted if:

i. He/she gets ‘satisfactory” or ‘good’ grade in the annual performance assessment reports of at least two

of the last three years of the assessment period, as per Appendix 11, Table 1, and at least 110 research

score, as per Appendix I, Table 2.

ii. The promotion is recommended by a selection committee constituted in accordance with these Rules.

V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be
based on academic achievement, favourable review from three eminent subject experts who are not of the
rank lower than the rank of a Senior Professor or a Professor having at least ten years’ of experience. The
selection shall be based on 10 best publications during the last 10 years and interaction with a Selection
Committee constituted in accordance with these Rules.

Eligibility:

1) Ten years® experience as a Professor.

2) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has
been successfully awarded to two candidates under his/her supervision during the assessment period.



Accompaniment to Government Resolution,
Higher and Technical Education Department No. Resolution No. Mise- 2018/ C.R.56 /18
UNI-1, dated 08 March, 2019.

Appendix III

TABLE - A

(Minimum API requirement for the promotion of teachers under CAS in university
departments)

['S.No. | Assistant Assistant Assistant Associate
| Professor Professor Professor Professor ‘
‘ (Stagel/ AGP | (Stage2/ AGP | (Staged/ AGP | (Staged/ AGP ‘
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1. Research and 407 assessment | 100 Q0 assessment | 120 '
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}7 (Category III) B |
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TABLE-B

(Minimum API requirement for the promotion of teachers under CAS in colleges UG & PG))

S.No. | Assistant | Assistant } Assistant Associate
| Professor Professor | Professor Professor
(Stagel/ AGP | (Stage2/ AGP | (Stage3’ AGP | (Stage4/ AGP
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2 Expert assessiment Screenig Screening Selection Selection
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D. Career Advancement Scheme (CAS) for Librarians

Note:

i. The following provisions apply
Library Science. Teachers in institutions w
covered by the provisions given under sections 7.4 (B) and 7.4 (C),
Colleges/Institutions and for Universities, respectively.

ii. The Deputy Librarian in Universities shall have two lev
Academic Level 14 while College Librarians shall have five levels i.e. Academic Level 1
Level 11, Academic Level 12, Academic Level 13A and Academic Level 14.

only to those persons who are not involved in the teaching of
here Library Science is a teaching department shall be
of these Rules for

els i.e. Academic Level 13A and
0, Academic



I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10)
to University Assistant Librarian (Senior Scale/Academic level 11)/ College Librarian (Senior
Scale/Academic level 11)

Eligibility:

1) An Assistant Librarian/ College Librarian who is in Academic Level 10 and has completed four years

of service having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an

equivalent degree or five years’ of experience, having at least a M.Phil. Degree, or six years of service

for those without a M. Phil or a Ph.D. degree.

2) He/she has attended at least one Orientation course of 21 days” duration: and

3) Training, Seminar or Workshop on automation and digitalization, maintenance and related activities,
of at least 5 days. as per Appendix I1, Table 4.

CAS Promotion Criteria:

An Assistant Librarian/College Librarian may be promoted if:

i. He/she gets a ‘satisfactory* or ‘good* grade in the annual performance assessment reports of at least
three/four/five out of the last four/five/six years of the assessment period as the case may be as specified
in Appendix I1, Table 4, and

ii. The promotion is recommended by a screening-cum-evaluation committee.

I1. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/
College Librarian (Selection Grade/Academic level 12)

Eligibility:
1) He/she has completed five years of service in Academic Level | I/Senior Scale.
2) He / she has done any two of the following in the last five years:

i. Training/Seminar/Workshop/Course on automation and digitalization,

ii Maintenance and other activities as per Appendix I, Table 4 of at leas two weeks (ten days)
duration (or completed two courses of at leas one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration),

iii. Taken/developed one MOOCs course in the relevant subject (with e certification),
or
iv. Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

i. He/she gets a ‘satisfactory® or ‘good* grade in the annual performance assessment reports of at least
four out of the last five years of the assessment period, as specified in Appendix II, Table 4, and:

ii. The promotion is recommended by a screening-cum-evaluation committee.

I11. From University Assistant Librarian (Selection Grade/Academic level 12)/
College Librarian (Selection Grade/Academic level 12) to University Deputy
Librarian (Academic Level 13A)/College Librarian (Academic Level 13A)

Eligibility:

1) He/she has completed three years of service in Selection Grade/Academic Level 12

2) He/she has done any one of the following in the last three years:

i. Training/Seminar/Workshop/Course on automation and digitalization,

ii. Maintenance and related activities as per Appendix II, Table 4 of at least two weeks” (ten days)
duration,

iii. Completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days duration),

iv. Taken/developed one MOOCs course in the relevant subject (with ecertification), and

v. Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

i. He/she gets a ‘satisfactory® or ‘good’ grade in the annual performance
assessment reports of at least two out of the last three years of the assessment
period, as specified in Appendix Il Table 4; and

ii. The promotion is recommended by a Selection Committee constituted as per
these Rules on the basis of the interview performance.

IV. From University Deputy Librarian/College Librarians (Academic Level 13A)
to University Deputy Librarian /College Librarians (Academic Level 14)

Eligibility: o . .
1) He/she has completed three years of service in Academic Level 13A.
2) He/she has done any on¢ of the following in the last three years:



(i) Training/Seminar/Workshop/Course on automation and digitalization,

(ii) Maintenance and related activities as per Appendix II, Table 4 of at least
duration, (iii) Completed two courses of at least one

library.

two weeks’ (ten days)

week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs course
in the relevant subject (with e-certification), and (v) Library up-gradation course.
3) Evidence of innovative library services, including the integration of ICT ina

4) A Ph.D. Degree in Library Science/Information Science/Documentation

/archives and Manuscript Keeping

CAS Promotion Criteria:
i. He/she gets a satisfactory® or ‘good" grade in the annual performance assessment reports of at least
two out of the last three years of the assessment period, as specified in Appendix 11, Table 4; and
ii. The promotion is recommended by a Selection Committee constituted as per these Rules on the basis
of the interview performance.

APPENDIX 111

LABLE - C

(Minimum API requirement for the promotion of Library staff under CAS in Universitics)
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IABLE-D

(Minimum API requirement for the promotion of Library stalf under CAS in Colleges)
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E. Career Advancement Scheme (CAS) for Directors of Physical Education
and Sports

Note:

i) The following provisions apply only
education and sports. Teachers in institutions where Phy
department shall be covered by the provisions given under

Rules for Colleges/Institutions and for Universities, respectively.

to those personnel who are notinvolved in teaching physical
sical Education and Sports is a teaching
sections 7.4 (B) and 7.4 (C), of these



ii) The Deputy Director Physical Education and Sports in Universities shall have two levels i.e.
Academic Level 13A and Academic Level 14 while College Director Physical Education and Sports
shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic
Level 13A and Academic Level 14.

L From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of
Physical Education and Sports (Academic Level 10) to Assistant Director of Physical Education and
Sports (Senior Scale/Academic Level 11) / College Director of Physical Education and Sports
(Senior Scale/Academic Level 11)

Eligibility:

1) He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical
Education & Sports or Sports Science or five years of service with an M.Phil. Degree or six years of
service for those without an M.Phil or Ph.D. degree.

2) He/she has attended one Orientation course of 21 days” duration; and

3) He/she has done any one of the following: (a) Completed Refresher / Research Methodology Course/
workshop, (b) Training Teaching-Learning-Evaluation Technology Programme/ Faculty Development
Programme of at least 5 days duration and (c) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

i He/she gets a ‘satisfactory* or ‘good" grade in the annual performance assessment reports of
at least three/four/five of the last four/five/six years of the assessment period as the case may
be, as specified in Appendix I, Table 5: and

ii. The promotion is recommended by a screening-cum-evaluation committee.

II. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/
College Director of Physical Education And Sports (Senior Scale/Academic Level 11) to University
Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12) / College
Director of Physical Education and Sports (Selection Grade/Academic Level 12)

Eligibility:
1) He/she has completed five years of service in Senior Scale/ Academic Level 11.
2) He/she has done any two of the following in the last five years:
(i) Completed one course / programme from among the categories of refresher courses, research
methodology workshops,
(ii) Teaching-Learning-Evaluation Technology Programmes / Faculty Development Programmes of at
least two weeks (ten days) duration,
(iii) Completed two courses of at least one week(five days) duration in licu of every single
course/programme of at least two weeks (ten days) duration), and (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if;

i. He/she gets a ‘satisfactory® or ‘good’ grade in the annual performance assessment reports of at least
four out of the last five years® of the assessment period as specified in Appendix II, Table 5. and:

ii. The promotion is recommended by a screening-cum-evaluation committee.

I1I. From University Assistant Director of Physical Education and Sports (SelectionGrade/Academic
Level 12)/College Director of Physical Education and Sports (Selection Grade/Academic Level 12)
to University Deputy Director of Physical Education and Sports (Academic Level 13 A)/ College
Director of Physical Education and Sports (Academic Level 13A).

Eligibility:

1) He/she has completed three years of service in Selection Grade/ Academic
Level 12.
2) He/she has done any one of the following during last three years:
(i) one course / programme from among the categories of Refresher
Courses, Research Methodology Workshop,

(ii) Teaching-Learning- Evaluation Technology Programmes / Faculty Development Programmes of at
two weeks (ten days) duration (or completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at least two weeks (ten days) duration).

(iii) Taken / developed one MOOCs course
in relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:
i. He/she gets a “satisfactory” or ‘good* grade performance assessment reports of at least two out of the
last three years of the assessment period as specified in Appendix 11, Table 5, and: .
ii. The promotion is recommended by a selection committee constituted as per these Rules on the basis

of the interview performance.



IV. From University Deputy Director Physical Education and Sports/College Director Physical
Education and Sports (Academic Level 13A) to University Deputy Director Physical Education and
Sports/College Director Physical Education and Sports (Academic Level 14)

Eligibility:
1) He/she has completed three years of service in Academic Level 13A.
2) He/she has done any one of the following during last three years:
(i) Completed one course / programme from among the categories of Refresher
Courses. Research Methodology Workshop.

(ii) Teaching-Learning-Evaluation Technology Programmes / Faculty Development Programmes of at
least two weeks (ten days) duration (or completed two courses of at least one week (five days) duration
in licu of every single course/programme of at least two weeks (ten days) duration),
(iii) Taken / developed one MOOCs course relevant subject (with e-certification).
3) Evidence of organizing competitions and coaching camps of at least two weeks’ duration.
4) Evidence of having produced good performance of teams/athletes forcompetitions  like
state/national/inter-university/combined university, etc.
5) A Ph.D. in Physical Education or Physical Education and Sports or Sports

Science.

CAS Promotion Criteria:
An individual may be promoted if:
i. He/she gets a ‘satisfactory* or ‘good* grade performance assessment reports of at least two out of the
last three years of the assessment period as specified in Appendix I, Table 5, and;
ii. The promotion is reccommended by a selection committee constituted as per
these Rules on the basis of the interview performance.



APPENDIX 11

TABLE -E

(Minimum API requirement for the promotion of University Director/Deputy Director,
Assistant Director, Physical Education and Sports)

S.No. Assistant | Assistant Assistant Deputy ]
Director Director Director Director
(Stagel/ AGP | (Stage2/ AGP | (Selection (Stage4’ AGP
Rs. 6000 to Rs. 7000) to Grade Rs. 9000) to
Stage 2/ AGP | Assistant Deputy Deputy
Rs. 7000) Director Director) Director

(Selection (Staged’ AGP | (Stage &/
Grades Rs. 8000) to AGP Rs.
Deputy Deputy 10000)
Director) Director

(Stage 3/ (Stage 4/

AGP Rs. AGP Rs.

8000) 9000)

L Research and 40 assessment | 100 90 assessment | 120
Academic period assessiient period assessnient
Contribution petiod period
(Category 1)

2. Expert assessment Screening Screening Selection Selection
Svsteni Comnuttes Commnufiee Conuuutiee Conuuttee

TABLE -F

(Minimum API requirement for the promotion of College Director, Physical Education and

Sports)
S.No. Assistant | Assistant Assistant Director (Selection
Director Director Grade/ Deputy Director)
(Stagel/ AGP | (Stage2/ AGP | (Staged/ AGP Rs. 8000) to
Rs. 6000 to Rs. 7000 to Deputy Director (Stage 4/
Stage 2/ AGP | Assistant AGP Rs. 9000)
Rs. 7000) Director [
(Selection ‘ |
Grade/ ‘
Deputy ‘
Director)
(Stage 3/
AGP Rs.
8000)
I Research and 30 assessment | 50 assessment | 437 assessment period
Acadenuc penod period
Contribution
(Category ITI) ,
2. Expett assessiment Screening Screening Selecrion Comumittee
L Systen Comunittee Cotunittee L




Gondwana University Gadchiroli

A Proposal For
Promotion under CAS

(University/College Teachers)

For
Academic level ......... to .......
Self Appraisal Report

Self Assessment and Academic/Research Score

of
Shri/Ku./Dr.....uceecenenenn.

Submitted by
Principal

........................................................
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CAS as per 7" pay Commission

Vide : GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai — 400 032
Date: 08 March, 2019

Some Important Points to remember about CAS

. The date of implementation of the revised pay shall be 1« January. 2016,

The date of implementation of terms and conditions shall be the date of issue of these Rules.
i, € The rules of CAS as per 7 th pay commission is implemented with effect from 8 th March
2019.

. The IQAC shall act as the documentation and record-keeping Cell for the institution, including

assistance in the development of Assessment Criteria and Methodology Proforma based on these
Rules.

The criteria for promotions under Career Advancement Scheme laid down under these Rules shall
be effective from the date of notification of these Rules.

However, to avoid hardship to those faculty members who have already qualified or are
likely to qualify shortly under the existing Rules, a choice may be given to them, for being
considered for promotions under the existing Rules, ie as per UGC notification 2010 or  2016.  This
option canbe exercised only within three vears from the date of notification of these Rules i,e upto
7" March 2021.

The faculty has to submit the PBAS forms for entire assessment period for APl score either  as
per UGC notification 2010 only or 2016 only, as the minimum API score requirement for
category I, Il and Il are different in both the notifications .

Regarding the cases _pending for promotions from one Academic Level/Grade Pay to
another Academic Level/Grade Pay under the Career Advancement Scheme for

Measures for the Maintenance of Standards in Higher Education 2010 and its

subsequent amendments, the teachers shall be given the option to be considered for the

promotion as per the following: He/ she has to submit the form of Declaration of option

along with the proposal.

‘a) The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another as per the CAS under UGC these Rules, i.e 18 July 2018.

OR

b)  The faculty members shall be considered for the promotion from one Academic
Level/Grade Pay to another as per the CAS provided under the UGC Regulations
on Minimum Qualifications for Measures for the Maintenance of Standards in Higher
Education 2010 and its amendments i,e as per UGC notification 2016 with
relaxation in the requirements of Academic Performance Indicators (API)
Performance Based Appraisal System (PBAS) up to the date of notification

of these Rules.

¢)  The relaxation in the requirements of Academic Performance Indicators (API)



is defined as :

i) Exemption from scoring under Category I, as defined in. Appendix Il of said above
mentioned UGC Regulations 2010 and its amendments (4th  Amendment),
Regulations, 2016, for faculty and other equivalent cadre positions.

i) Scoring in Category II and Category III for faculty and other equivalent cadre positions
shall be as provided for in the UGC Regulations 2010 with the following combined
minimum API score requirement for Category 1I and Category 1II taken together,
as mentioned in Appendix 11, Table-A to Table-F.

Note: There shall be no minimum API score requirement for Category Il and Category 11l individually.

6. 1f a candidate applies for promotion from Level 10 to Level 11 and Level 11 to Level 12 on
completion of the minimum eligibility period and is successful, the date of promotion shall be

from that of minimum period of eligibility for both Colleges and Universities.

7. If a candidate applies for promotion from level 12 to 13 A and Level 13A to Level 14 on
completion of the minimum eligibility period and is successful, the date of promotion shall be
the date of selection by CAS for both Colleges and Universities.

8. If a candidate applies for promotion from Level 14 to Level 15 in Universities on completion
of the minimum eligibility Period and is successful, the date of promotion shall be the date of
selection by CAS.

9. The date for requirement of Orientation course and Refresher course for promotions due
under the CAS shall not be extended up to 31st December, 2018



To .

The Hon’ ble Pro-Vice Chancellor
Gondwana University,
Gadchiroli.

Subject: Application for the promotion as Assistant Professor/Associate professor under the Scheme of
CAS.
Reference: i) The Gazette of India: Extraordinary, Part I11 Section 4 dated 18" July, 2018
i) UGC letter No. F.N0.23-4/2017 (PS). dated 3 1st January. 2018
1) Government of Maharashtra Misc. —2018.CR 56/18/ UNII date 8" March, 2019
iv) Government of Maharashtra Misc-2018/C.R.56/18/UNI-1 dated 10" May. 2019.
v) The Maharashtra Public University Act, 2016
Employee HTE Sevarth No. :
Sir,
I forward herewith my application for the promotion as ... Academic Level

...................... to Academic Level ................eve..... under the Career Advancement Scheme (CAS),

along with the required documents/enclosures.

At present I am working as .......ccicevenssecnssonsssnsens in the Department of

................................................ , affiliated college to Gondwana University

As per the Assessment Criteria, I am eligible for promotion under the CAS for the
Academit Level cmw oo s

My due date of promotion I8 scwssasssiseivsarssvsvassssvssssess

Your kind honour is requested to consider my promotion under CAS and oblige.

Thanking you.

Yours sincerely,

Signature of the applicant
Name of the Applicant :

Forwarded through

Date: (Signature of Principal & Seal)

Encl.: List of Supporting Documents

1) Self Appraisal reports.
2) Orientation/ Refresher /Short term Course/MOOCS/SWYAM certificate
3)Previous CAS fixation report
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Educational Qualifications: ............

GONDWANA UNIVERSITY GADCHIROLI

FORM-A

Statement about the information of the Teacher for the placement under CAS

TS

Academic Level ... to .......
Nt O T THE TEACHEEY v wssmimmmmsmnimis ssasn s sosemiseainsbon’s S 80 05 3 T T S I 8 P AT 1] [ 1 S ST

‘ T T :
‘ Assessment Grade Research ! Date of Date of Date of Placement Date of 1‘ Date of Date of Is Candidate on 1 Date of candidate | Whether CAS| Certificate |
Year Obtained Score Appointme | 1 in Academic level Placement in ‘ Placement in | Placementin active role as per ‘ application for Option by the |
| nt ‘ Ph.D. ‘ 11 Academic level i Academic Academic level | UGC clause 6.3 V‘ CAS as per UGC | exercised as College |
; | i 12 1 level 13A 14 of regulation 2018 clause6.3.1 & perUGC 6.3 |
1 : amard | | | 7.3.1 Gov.Mah. | & 7.3 Gov. t
| | | | Mah |
. | | f !
I 5 | 7 { 8 | | |
; 1 9 3 4 | 5 - 6 ‘ | 9 10 11 12 13 ‘
5 | | | | |
| | | ! | | |
| | | | | |
| | | | | |
! Total | | | \ |
[Average of | | | | |
| Average of |
| oo Years | \ I \ |
— - T | 5 |
| Orientation/ Refresher /Short term Syllabus Up Teaching Faculty Teaching Technology | E-contents \ Recommendations by Committee & Govt.
| ‘course gradation Workshop | Learning& Development | Learning & | Programmes | Developed in 4 ‘ Nominee
i | Evaluation Programme ‘ Evaluation ' Quadrants |
! Title | From To ' | ! ‘
‘ . i - - - Recommended/Not Recommended
| Refresher | | ] . )
‘ | ‘ | Academic Level ................ To. e
. Course ‘ | ‘
l —— : ‘ | Wik, smmsmssonssm s
Refresher | j
| |
! Course | ; | | Designation ... covermesmnassvvons ‘
' \ | i | |

. This form should be sent to university for CAS Committee

Principal



Date: /

/

GONDWANA UNIVERSITY GADCHIROLI

FORM-B

Proforma for recommendation of the teacher for Placement under CAS
(Govt. of Maharashtra, vide G.R. No. Misc-2018/C.R.56/18/UNI-1, dated 08/03/2019)

Academic Level ... to .......
NAME BT R TEACHET? . cerivmmmsens smisimmmmsimssrasen s o o arnsssmmssmmseniraissm s A G H AR B SRS S TS O ER om0 T S S o B e Y S S S i S S B

.................................................

HTE Sevarth NO

------------------------------------------------------

Research{ Date of |

Date of i

rAssessment Grade Date of Date of Date of [ Date of Is Candidate on active role as} Date of candidate | Whether CAS | Certificate by the ‘

I Year Obtained Score Appointm . Ph.D. Placement in Placement in Placementin | Placement in per UGC clause 6.3V of application for Option College

‘ ‘ ent ‘ Award Academic Academic level | Academic level 1 Academic level regulation 2018 & '\ CAS as per UGC exercised as ‘

_ 3 : level 11 12 13A - 14 Govt. of Maharashtra Gr clause 6.3.VI per UGC 6.3

| ‘ ‘ 1 clause 7.3.V 1 Govt. of & 7.3 Gov. \

5 : ‘ ' Maharashtra Gr Mah 3

| | | | | clause 7.3.VI J

% I 2 3 | 4 | s 6 7 8 | 9 10 11 12 13 |

I [ ‘ ‘ All the |

T | ‘ ‘ ‘ information ‘

‘ | ‘ 1 provided is |

[ ‘ ‘ documented  in ‘

| | IQAC and |

r | ‘ verified. |
|

! Total ] ‘ ‘ ‘

rl\ verage of i | }

| . [ [ [ \

| Years | i ! g |

| Orientation/ Refresher /Short term | Syllabus Teaching | Faculty Teaching Technology E-contents Developed Recommendations by Committee & Govt. Nominee

| course/ MOOCS/SWYAM i Upgradation Learning Development | Learning & @ Programmes ;

! ' Workshop & Programme Evaluation Recommended/Not Recommended

| | Evaluation Academic Level ................ TO.smvinise

. Title of From 1 To ‘ [ WHBLE, oiammimnammsnmunosossomssimmesion

| Course | | | | Designation:.....ccccvevureecniniiscninannns

[ Y | i |

e This form should be send to University and Joint Director Higher Education after the completion of the processes.
Principal President /Secretary Subject expert Subject expert Subject expert HOD Govt. nominee Chairman of Committee society
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Gondwana University Gadchiroli
CAS OPTION FORM

GC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE

MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018, No. F.1-2/2017(EC/PS) dated 18 July

2018)
(Govt. of Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1, dated 8 March 2019)
ﬁName T
College Name

Date of 1°' Placement

Date of 2™ Placement

Placement in Academic Level N

Option of CAS as per New ReguléﬁGhn(?ES:’NVO) -

Option of CAS as per Existing Regulation (YES/NO)

CZ)'--JG\UI-&WN—E

As per the Clause 6.3 of the UGC regulation 2018 which reads as:

The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Regulations. However, to avoid
hardship to those faculty members who have already qualified or likely to qualify shortly
under the existing Regulations, a choice may be given to them, for being considered for
promotions under the existing Regulations. This Option can be exercised within three years
from the date of notification of these Regulations.

The Clause 7.3 as per Govt. of Maharashtra Gr. 08-03-2019 which reads as:

The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Rules. However, to avoid hardship to
those faculty members who have already qualified or likely to qualify shortly under the
existing Rules. a choice may be given to them, for being considered for promotions under the
existing Rules. This Option can be exercised within three years from the date of notification

As

of these Rules.

Declaration
per the UGC regulation No. F.1-2/2017(EC/PS) dated 18 July 2018 and Govt. of

Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1. is dated 8 March 2019 and the
i 53 & T3 | sneassaminnssi e s exercise the Options of the 2010
regulation for the CAS of Academic level ..................

Teachers Signature

The Candidate has exercised the Option as per the UGC and Govt. of Maharashtra

Re

gulation.

Principal
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GONDWANA UNIVERSITY GADCHIROLI

ANNUAL SELF-APPRAISAL REPORT
(University/College Teachers)
(As per 7.0 VII B. of Govt. of Maharashtra GR. MISC2018/C.R/56/18/UNI-1. 08-03-2019)
References: 1| The Gazette of India Extraordinary, Part I11 section 4 dated18th July, 2018.

A5sEssTent Y et e s s

Sr.  Title ]
No.
1 Name
2 Mothers name | o o -
3 Date of Birth
e Designat—ircf)‘n
5 College name
6 |HTESevarthNo | -
i Date of Joining
8 Date of Ph.D. _ ] -
9 Date of M.Phil.
10  Date of NET/SET | -
11 | Date of Award of Academic
Level 11
12 | Date of Award of Academic -
Level 12
13 | Date of Award of Academic
Level 13A
14 | Date of Award of Academic | |
Level 14
15 | Date of Orientation course . :
16 | Date of Refresher course . -
17 | Date of Short Term course . ) B
18 |Online Courses N B
19 | E-contents - ) -
20 | Assessment Period 1 S |
21 | Due date of Promotion o | ]
53 [Swgeof Promotion | - 1
23 PayBand
24 | Current Academic Level | S

2 aaly



Assessment Criteria and Methodology for University/ College Teachers

Sr.

Activity

Teaching

1 Year

Sem
[&I1

Year

Sem
[1&I

Year

Sem
V&VI

Tot.

Tot,
class

classes .
tau-ght | 35518

ned

Self-
Claimed
Grade

%

(6/
7)

Verified
Grade

2

Number of Classes taught

Sessions on Tutorials

Laboratory

Field work

Remedial Teaching

Practical/Laboratory

Additional teaching to

mentoring

support counseling and

Test

Seminars & Any other

Research activities

Involvement in University/ College student related activities/

a) Administrative Activity

Name of Kctivity

Designatio
n

Year

[ Self-

From

Claimed
Grade

to

Verified Grade |

Head of Department

Coordinator

Warden

Vice-Principal

NSS/NCC officer

RTI Authority

Member of CDC

Other College
Committees

Member of RRC of
University

b) Examination & Evaluation Duties

Type of Duty

Designatio
n

~ Year

Self-

From

Claimed
Grade

to

Verified Grade

Examination Duties
assigned by college
for conducting of
University
examination

Evaluation of papers
in University

Moderation of
Question paper in
University

Paper setting work of
University

Answer paper
Moderation

| Member of BOE

Member of




Any Other

—

—

Sr. Activity Self-Claimed | Verified
No. B B Grade Grade
=
C) Students related Co-curricular, Extension & Field based activity
Title of activity Designation | Year Self-Claimed | Verified
From To Grade Grade

Student Club

Career Counseling

Study Visit

Student seminars

Cultural Activity

Sports

NSS /NCC/Adult Education

Community Services

d) Organizing Seminars/Conferences/Workshops, other Colle

e/University activities

Title of Activity Designation | Year Self-Claimed | Verified
From To Grade Grade
Seminar B
Conference 2 -
Workshop ) I
Member of University activity o
e)Guiding Ph.D. Students
Name of Student University Date of Award Self- Verified
Claimed Grade
B - - Grade |
f) Minor/Major research Projects
Title of Project | Major/ Funding | Yearof | Yearof | Amount | Self- Verified
Minor Agency | Sanctio | complet | Sanction | Claimed Grade
n ion ed Grade

g) At least one single or joint publication i

n peer-reviewed or UGC list Journal

Title of Article | ISSN No. | Year Joint or Name of Journal Self- Verified
/ Paper Single Claimed Grade
Grade




Grading: The Grade Obtained in any Three Activities from 2(a) to 2(g).

Sr. No. | Name of Activity Grade Overall
| grade

LI (I |—

Grading Criteria

I For Activity 1

80% & above - Good

Below 80% but 70% & above-Satisfactory

Less than 70% - Not satisfactory

For Activity 11

Good - Involved in at least 3 activities (activity ato g )

Satisfactory - 1-2 activities (activity ato g )

Not-satisfactory - Not involved / undertaken any of the activities. (activity ato g )
Overall Grading:

Good: Good in teaching and satisfactory or good in activity at S.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading.




II. ACADEMIC/RESEARCH ACTIVITY

ACADEMIC/RESEARCH ACTIVITY

Sr.
No. [
Research Papu‘\ in Peer-reviewed or UGC Listed Journals o
1
Name of | ISSN No. Whether Joint | Title of Pa‘per Ma-ffks
Journal or Single Self-Claimed @ Verified
B | Marks | Marks
| | [
2 Publications Other than research papers
a)Boeks authored which are published by National/International Publishers
Title of | Level of ISBN No. Name of Publisher | Marks i
Book Publisher Self-Claimed | Verified
Chapter in Edited Book published by National/International Publishers(S pbints per
chapter) -
Title Level of ISBN No. Name of | Title of Marks
edited of | Publisher Publisher | Chapter | Self-Claimed | Verified
Book | R i Marks | Marks
b)Translation works in Indian and Foreign Languages by qualified faculties
Chapters/Book(3 points per chapter/research paper and 8 points per book) |
Title of Book | Level of ISBN No./ | Name of Publisher | Marks
/Chapter/ Publisher | ISSN No. | Self-Claimed | Verified
| research Marks Marks
paper
I N E— | r
3 Creation of ICT mediated Teaching Learning pedagogy and content and development of

new and innovative courses and curricula - ) ]

a) Development of Innovative pedagogy( 5 po;nts per innovative pedagogy) l

b) Design of new curricula (02 Points per curricula/course)

Title Name of University ‘ Year Marks -
' Self-Claimed | Verified
‘ - |l | atks
N -
| e) © MOOC 5(20 per curricula/course) _ .
Title of { Web | Duration Total quadrants L,M,,arks
| MOOC’s link | | developed. )
' d) E-contents B [
Title of Book | Web | Whether ‘ Total Content Marks
or chapter link editor of quadrants | Module Self-Claimed | Verified
Course or developed. Marks Marks
| Book S U
| ]




ACADEMIC/RESEARCH ACTIVITY -
Sr. No.
4 ‘a) Research Guidance
(i) Ph.D./ - o o
Name Candidate Title Awarding | Year Marks
University Self-Claimed Verified
- - Marks Marks
ii) M.Phil. -
Name Candidate Title Awarding Year -7 Marks
University Self-Claimed Verified
I Marks Marks
iii) PG Dissertation )
Name Candidate Title Awarding Year Marks
University Self-Claimed Verified
I ) Marks Marks
b) Research Projects Completed o o
Title of Funding Amount Duration Marks
Project Agency sanctioned From to Self-Claimed | Verified
Marks Marks
¢) Research Projects Ongoing
Title of Funding Amount Duration _ Marks |
Project Agency sanctioned From to Self-Claimed | Verified
Marks Marks
d) Consultancy B - ] o S
Name of Type of Amount | Duration 7 Marks i
Agency Consultancy INR From to Self-Claimed Verified
i | Marks Marks
5 a) Patents -
Title National or International Patent No. Marks
Self-Claimed Verified
Marks Marks
b) Policy Documents - )
Type of Policy | Agency National or Year Marks
Document International Self-Claimed Verified
Marks Marks
c)Awards/fellowship
Award or Granting National or Year L Marks
fellowship Agency International Self-Claimed | Verified
- Marks Marks
6 Invited Lcctu!‘es/resou rce Persons/Papers presentation in Semina rs/Conferences/Full Paper in
Conference Proceedings
Title of Seminar or Whether National / Year | Marks
Paper or Conference Resource International/ Self-Claimed Verified
Lecture person State/ Marks Marks
University |
B | !

Total Academic/ Research SCOre: ...

Signature of the Candidate Signature of Principal




UNDERTAKING
|  sesssmsnsmansvonss snovpsey s smsvesves ..... undertakes that the information
provided is correct as per records submitted by me to College and documents
enclosed along with the duly filled
ANNUAL SELF-APPRAISAL REPORT /PROFORMA

Overall Grading. : Good/ Satistactory/ Not Satisfactory

Total Academic/ Research SCOre ..o,

Place:
Date: Signature of the Candidate
Place:

Date:
Signature Head of the Department

Signature of Principal



Report of IQAC Committee about Assessment and Academic/ Research score

Activity [ Year [Year |Year |Year |Year | Year | Overall Grade/
1 2 3 4 5 6 Total
1 Academic/Rese |
B | 1 | archscorea |
Grade
Academic/Research
score

Member Member Member Chairman/ Secretary Principal



Name of College: ----------=-------- -

MINUTES OF SELECTION COMMITTEE FOR CAS PROMOTION TEACHER IN THE GRADE
AL -11/12/13A, Asst. Professor Senior/ Selection Grade / Associate Prof Grade in the Pay Scale of
......................................... of Dr --- —-ee --Of ----mmemmeeeeemmeoo- —college

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt./Dr ------
----- Inthe AL-.......... in the Pay Scale of ........cccccceeeveeeeeee.. was held on
dated .osmmnnnanngmis AT simssiruin e T s

The following members were present :

1. Chairperson of Selection Committee ~ seeeemmeeeeeseeeeoooe

2. Government Nominee. e

3. Hon’ble Vice-Chancellor Nominee e

4. Hon’ble Vice-Chancellor Nominated Subject Expert —  —reommmmmmmmmmmemooemeeees

5. SubjectExperts 1 e

7. Subject Experts2 s

8. Principal /Head of Department e

The Principal of the college place the following document for the consideration of selection of
Y ST AL CTY AT 111 4 o R ( AL === ) ceerevreereerseneeenenee. With Lin
the pay scale of ... i s with reference as under -

1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.

2.University Grand Commission Notification 18 july 2018

3. Higher and Technical Education Department G.R. No- 2018/C.R.-56/18/UNI-1 -Dated 8
th March 2019 And 10 th May 2019.

The committee resolves as under -

1) Itis Verified by the Committee that the Candidate has Completed more than three/ five year of
Service in AL -

2) Awarded Ph. D. Degree in Subject.....cccooviiiiiiniiiinn FEOM s University Vide
Notification NO. ...cccovvveeeeennn, Dated..ccooceeeieie ( For CAS to Associate Professor only )

3) The Academic and Research Score verified as ..o

4) The Teacher has been awarded performance assessment overall Grade Good/ Satisfactory
during the last three years of Assessment period as per Appendix Il Table 1.

5) The candidate has completed in the Assessment period course/Programme -Refresher course or
Research Methodology/ Workshop / Seminar / course / Teaching -Learning Evaluation
Technology Pgm / FDP of two week / Two short term courses of dated......... from university/
Institute and ... ......... from university/ Institute. /Taken / Developed one MOOC course./

After considering the performance of the concerned teacher and all the relevant documents, the

candidate scored the satisfactory research score. The committee recommends the placement of Dr.

................................................. for CAS Promotion as .................... in the Pay Matrix of

1. Chairperson of Selection Committee @~ ----- =

2. Government Nominee. -
3. Hon’ble Vice-Chancellor Nominee sccmmmmeceeeeeeeeeee
4

Hon’ble Vice-Chancellor Nominated Subject Expert =~ -------mmmmmmmmmmmomees

%))

Subject Experts

~

. SubjectExperts e

=]

. Principal / Head of the Deptt. ~ -=mm-



CAREER ADVANCEMENT SCHEME (CAS) FOR

Asst Professor Grade AL11/12/13A for UNIVERSITY/ COLLEGE TEACHER

ASSESSMENT DETAILS

------------------------------------------------

-----------------------------------------

Assessment Period (Due Period ) : ...uusssisseisisssasssssnisusssnsssssssoss

SUMMARY OF ASSESSMENT CRITERION/ ACADEMIC AND RESEARCH SCORE

criteria Assessment Years
\ — ‘
| 1 2 3 4 5 Overall Grade/
' Total A/R Score
| Teaching learning and Good/ Good/ Good/ ' Good/ Good/ |
3 Vi Satisfac | Satisfacto Satisfactor | Satisfacto |
Evaluation related activity Satisfactory \ ! atista
| tory ry y ry
I Co-curriculum, Extension Good/ Good/ - st | Good/ Good/
: Satisfac | Satisfact Satisfact Satisfacto Good/ Satisfacto
Professional development etc. Istacto Satisfactory Istactor ' / satisfactory
tOTV ry Y ry
T Annual Average Grade | Good/ | Good/ | " ol / | Good/ | Good/
Satisfac | Satisfacto . Satisfactor | Satisfacto
Satisfactory
tory ry y ry
1 Aca-ti:Irémic/Reseafch)ﬁ‘»—c-a;_e_—' 1 1 R
during Assessment Period (AS
per Table 2 of Appendix Il)
L sl - . R .

Signatures of the Member of the Selection Committee.

1. Chairperson of Selection Committee

2. Government Nominee.

3. Hon’ble Vice-Chancellor Nominee

4. Hon’ble Vice-Chancellor Nominated Subject Expert
5. Subject Experts

7. Subject Experts

8. Principal / Head of the Deptt.




Interview Assessment
CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 13A for COLLEGE TEACHERS ASSESSMENT SHEET
Name of the Teacher ........ PN R A SRS S am s R AR AN SR

College Name neeR SRR R RS TRNS AR SRR SRR
A ) 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices

C) 20 Marks
(A)Contribution to Research

: Interview Performance

(B) Assessment of Domain Knowledge & Teaching Practices (C)Interview Performance

30 Marks

Assessment
Indicator

50 Marks

20 Marks

Research

Skill

Subject

Use of ICT

Innovation

Confidence and Overall

| Grand

o
i

Total

i Average

[ l Total Communication [ Presentation Total | Total

Contribution | Development | Knowledge Teaching Teaching Presentation

|

e
o
=
¥

Max Marks. 15 100

| |
15 30 14 12 12 12 | 50 10 10 20
| |

| |

\

VC Nominee

Expert -1 |

. l

VC Expert | ‘ | | ‘ ‘
|

I

i
I |
Expert -2 !

Principal

| Govt Nominee

Chairman

|

1 |

i } | |
|

:‘ N
(Name & Signature)

Subject Experts V.C. Nominee
1] 1] Nominee

Govt. Nominee Principal

2] 2) subject Expert Chairperson of Selection Committee



GONDWANA UNIVERSITY GADCHIROLI
FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME
(CAS)

To be used in the case of those who elect to come to the UGC recommended scales of pay as approved by the

Government of under the Government resolution, Govt. of Maharashtra. vide G.R. No. Misc-
2018/C.R.56/18/UNI-1, dated 08/03/2019.

Fixation is approved/certified by the university as per the Clause 7.2 & 7.3.VL. of above GR.

I | Name of Affiliating University = Gondwana University, Gadchiroli
2 | Name of College o -
3 | Name of Teacher | o -
4 | Subject S
5 | Substantive/Officiating | - N
6 | HTE Sevarth No. - N
B Qualifications
7 Name of Degree Year of lfas;éin; % of Marks Division
8 | Date of First Appointment[ in the college with pay Scale
9 | Date of Regular Appointment/ Permanent Appointment
10 | Total period of service in this college or in college coming under the
Managements in old pay scale or any other services.
DETAILS OF PAY FIXATION
1 Designation of the post in which pay is to be fixed !
2 | Existing Scale
3 | Dateof increment e o
4 | Academic Level
: - APPENDIX-II
| Basic Payﬁ?New Academic Level |
2 | Designation S - - -
3 | Academic Level S -
4 | Date of Next Increment
5 | Basic Pay afier increment ondate ......ccoxovnsmse ) o
= —
Registrar

Gondwana University Gadchiroli



GONDWANA UNIVERSITY GADCHIROLI

A Proposal For

Promotion under CAS
for Librarians in Universities & Colleges
Academic Level 11,12 & 13A

for
Academic Level.......... to.......
Self Appraisal Report

Self Assessment and Academic/Research Score

of
Shri/Smt/Ku/Dr....ovvviivnnnnnnnn.

Departmentof .............

Submitted By
Principal

-----------------------------
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To,

The Hon" ble Pro-Vice Chancellor
Gondwana University,
Gadchiroli.

Subject: Application for the promotion as Librarian Level 11/12 /Al 13 under the Scheme of CAS.

Reference: i) The Gazette of India: Extraordinary, Part Il Section 4 dated 18" July, 2018
i) UGC letter No. F.N0.23-4/2017 (PS). dated 31st January, 2018
iii) Government of Maharashtra Misc. — 2018.CR 56/18/ UNI1 date 8" March, 2019
iv) Government of Maharashtra Misc-2018/C.R.56/18/UNI-1 dated 10" May. 2019.
v) The Maharashtra Public University Act, 2016
Employee HTE Sevarth No. :
Sir,

I forward herewith my application for the promotion as .........coceeiiiiiininn. Academic
Lievel ....coveessvismnssimie to Academic Level cooovviiiiiiiinnnnn. under the Career Advancement

Scheme (CAS), along with the required documents/enclosures.

At present I am working as ... in the Department of
...................... ___in Academic | DT ) N in College
...... reamesshississsinsnsiessnsRstasenssssinny, Affiliated college to Gondwana University
Gadchiroli since .....cooovvviiiniiiinin

As per the Assessment Criteria, I am eligible for promotion under the CAS for the
Academic Level c.oooooiiiiiiiiiiiiii.

My due date of promotion is .......ocoevieueiiiiiiiininna., AP—

Your kind honour is requested to consider my promotion under CAS and oblige.

Thanking you.

Yours sincerely.

Signature of the applicant

Name of the Applicant :

Forwarded through

Date: - (Signature of Principal &
Seal)

Enel.: List of Supporting Documents

1) Self Appraisal reports.
2) Orientation/ Refresher /Short term Course/MOOCS/SWYAM certificate

3)Previous CAS fixation report



Gondwana University Gadchiroli

CAS OPTION FORM

(UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018, No. F.1-2/2017(EC/PS) dated 18 July
2018)

(Govt. of Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1, dated 8 March 2019)

1 | Name _ o

2 | College Name

3 | Date of 1* Placement

4 | Date of 2" Placement L B

5 | Placement in Academic Level - -

6 | Option of CAS as per New Regulation (YES/NO) T

7 | Option of CAS as per Existing Regulation (YES/NO) 7 ]

8 | As per the Clause 6.3 of the UGC regulation 2018 which reads as:
The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Regulations. However, to avoid
hardship to those faculty members who have already qualified or likely to qualify shortly
under the existing Regulations, a choice may be given to them, for being considered for
promotions under the existing Regulations. This Option can be exercised within three years
from the date of notification of these Regulations.

9 | The Clause 7.3 as per Govt. of Maharashtra Gr. 08-03-2019 which reads as:

The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Rules. However, to avoid hardship to
those faculty members who have already qualified or likely to qualify shortly under the
existing Rules. a choice may be given to them, for being considered for promotions under the
existing Rules. This Option can be exercised within three years from the date of notification
of these Rules.

Declaration

As per the UGC regulation No. F.1-2/2017(EC/PS) dated 18 July 2018 and Govt. of
Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1, is dated 8 March 2019 and the
IR B3 il Tk 1 iocimminsininsisitunsmiyinsiiiiesiisins exercise the Options of the 2010
regulation for the CAS of Academic level ..................

Teachers Signature

The Candidate has exercised the Option as per the UGC and Govt. of Maharashtra
Regulation.

Principal




GONDWANA UNIVERSITY GADCHIROLI

ANNUAL SELF-APPRAISAL REPORT
(Librarians)

(As per 7.0 VII B. of Govt. of Maharashtra GR. MISC2018/C.R/56/18/UNI-1. 08-03-2019)

ASSESSMENt Yearl: cov e ssaimsysna

Sr. Title
No.
1 Name
2 Mothers name N
3 | Date of Birth -
- Dérsignation - 7
A tollege name -
6 HTE Sevarth No
7 Date of Joining -
8§ |DateofPhD. | o
9 | Date of M.Phil. S
10 | Date of NET/SET
11 | Date of Award of Academic Level
11
12 | Date of Award of Academic Level .
12
13 Date of Award of Academic Level o 7
13A
14 Date of Award of Academic Level o
14
15 Date of Orientation course
16 | Date of Refresher course
17 | Date of Short Term course
18 | Online Courses
19 | E-contents o :
20 | Assessment Period N
21 Due date of Promotion - o
22 | Stage of Promotion
23 | Pay Band
24 | Current Academic Level - o




Self Assessment

Sr. No. Activity Particulars | Self-Claimed Verified
Grade Grade

I Regularity of attending library (calculatedin terms of
percentage of days attended tothe total number of days
he/she is expectedto attend) -

Library Resource, Organization and maintenance of

books, journals, reports, etc

Provision of Library reader services such as literature

retrieval servicesto researchers and analysis of report.

Assistance towards updatinginstitutional website. -

2 Conduct of seminars/workshops related to library activity or on specific books or genre of books.
Title of Seminar/ Level Others Year Self-Claimed Verified
workshop From to Grade Grade

3 If library has a computerized database then OR If library does not have a computerized database

Type of database Self-Claimed Verified
Grade Grade

4 Checking inventory and extent of missing books - ]
Type of Checking Inventory Extent of Missing | Details of Writeen- | Self-Claimed Verified

books oft books Grade Grade

5 Digitisation of books database in institution having no computerized database.

Total books | Total books having Total books | Total Journals | others Self- Verified

digitised no computer with databased Claimed | Grade

database database Grade
(ii) Promotion of library network.
Type of Library network Type of Network Availed Self-Claimed Verified
Grade Grade

i) Systems in place for dissemination ofinformation relating to books and otherresources

Name /Type College Notice Board | Any other source Self-Claimed | Verified

of system website Grade Grade

used for

Dissemination

of information

iv)Assistance in college administration and governance related work including work done during

admissions, examinations and extracurricular college activities.

Assistance in | Assistance in | Assistance in | Extracurri | Assistance in Self-Claimed | Verified

Admission Governance Examination | cular Administration | Grade Grade

i activities

v) Design and offer short-term courses forusers.

Title of Short term Course Level Duration Self-Claimed Verified
from to Grade Grade

vi) Publications of at least one researchpaper in UGC approved journals.

Name of ISSN No. | Title of UGC approved | Level of Self-Claimed Verified

Journal article or not Journal Grade Grade

Good: Good in Item | and satisfactory/good in any two other items including Item 4.

Overall | Satisfactory: Satisfactory in Item | and satisfactory /good in any other two items including Item 4.

Grading | Not satisfactory: If neither good nor satisfactory in overall grading.

Note: 1) It is recommended to use ICT technology to monitor the attendance of library staff and computethe

criteria of assessment.

2) The Librarian must submit evidence of published paper, participation certificate for refresher
ormethodology course, successful research guidance from Head of Department of the
concerneddepartment. project completion

3) The system of tracking user grievances and the extent of grievances redressal details may also bemade
available to the CAS promotion committee. o -

Signature of Candidate Signature of

Principal




Overall Grading

Performance Good B Satisfactory Not_ség_i_s_sfactory

Teaching

Administration

Examination

Sports

NSS

NCC

Research Guiding

Research Paper

Research Projects

Seminar

Conference

Student related activity

Principal



Il. ACADEMIC/RESEARCH ACTIVITY

ACADEMIC/RESEARCH ACTIVITY
Sr.
No. i -
Research Papers in Peer-reviewed or UGC Listed Journals
1
Name of | ISSN No. Whether Joint | Title of Paper Marks
Journal or Single Self-Claimed | Verified
- ) Marks Marks
2 ) Publications Other than research papers
a)Books authored which are published by National/International Publishers
Title of | Level of ISBN No. Name of Publisher Marks
Book Publisher Self-Claimed | Verified
B Marks | Marks
Chapter in Edited Book published by National/International Publishers(5 points per
chapter) - o ‘
Title Level of ISBN No. Name of | Title of Marks
edited of | Publisher Publisher | Chapter | Self-Claimed | Verified
Book ‘ Marks Marks
b)Translation works in Indian and Foreign Languages by qualified faculties
Chapters/Book(3 points per chapter/research paper and 8 points per book)
Title of Book | Level of ISBN No./ | Name of Publisher Marks
/Chapter/ Publisher | ISSN No. Self-Claimed | Verified
research Marks Marks
aper
3 Creation of ICT mediated Teaching Learning pedagogy and content and development of
new and innovative courses and curricula
a) Developmenlt of Innovative pedagogy( 5 points per innovative pedagogy)
b) Design of new curricula (02 Points per curricula/course) = |
Title Name of University Year Marks B
Self-Claimed | Verified
- B | Marks Marks |
¢) MOOC’S(20 per curricula/course)
Title of Web | Duration Total quadrants Marks
MOOC’s link developed.
d) E-contents B - o
Title of Book | Web | Whether Total Content Marks
or chapter link editor of quadrants | Module Self-Claimed | Verified
Course or developed. Marks Marks
Book ) 1 -




Sr. No.

ACADEMIC/RESEARCH ACTIVITY

Conference Proceedings

4 a) Research Guidance n
(i) Ph.D./ - - B N
Name Candidate Title Awarding Year Marks
University Self-Claimed Verified
Marks Marks
ii) M.Phil. -
Name Candidate Title Awarding Year Marks
University Self-Claimed Verified
o R i Marks Marks
iii) PG Dissertation B o - o
Name Candidate Title Awarding Year Marks
University Self-Claimed Verified
. Marks Marks
b) Research Projects Completed
Title of Funding Amount Duration Marks
Project Agency sanctioned From to Self-Claimed Verified
Marks Marks
¢) Research Projects Ongoing
Title of Funding Amount Duration Marks
Project Agency sanctioned From to Self-Claimed | Verified
B Marks Marks |
d) Consultancy ) B ) N
Name of Type of Amount | Duration Marks
Agency Consultancy INR From to Self-Claimed Verified
Marks Marks
5 a) Patents
Title National or International Patent No. Marks ]
Self-Claimed Verified
) ) Marks Marks
b) Policy Documents B -
Type of Policy | Agency National or Year Marks o
Document International Self-Claimed Verified
L Marks Marks
c)Awards/fellowship
Award or Granting National or Year _ Marks
fellowship Agency International Self-Claimed | Verified
o - Marks Marks
6 Invited Lectures/resource Persons/Papers pres_e.-_ntation in Seminars/Conferences/Full Paper in

Title of Seminar or Whether National / Year | Marks

Paper or Conference Resource International/ Self-Claimed Verified

Lecture person State/ Marks Marks
University

Total Academic/ Research score:

Signature of the Candidate

Signature of Principal



UNDERTAKING

| wosensennsnonsmme pnssapmmmavssasspssaasmis undertakes that the information provided is
correct as per records submitted by me to College and documents enclosed along

with the duly filled ANNUAL SELF-APPRAISAL REPORT ,PROFORMA

Place:

Date: Signature of the Candidate
Place:

Date: Signature Head of the Department
Place:

Date: ' Principal



Report of IQAC Committee about Assessment and Academic/ Research score

Overall Grade/ |

Activity Year | Year | Year | Year | Year | Year
1 2 3 4 5 6 Total
Academic/Rese
1 B arch score a
Grade
Academic/Research
score
Member Member Member Chairman/ Secretary

Principal
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(ﬂ GONDWANA UNIVERSITY GADCHIROLI
o, M FORM-A
Statement about the information of the Librarian for the placement under CAS
Academic Level ... to .......

Name of the Teacher: ... e, OB oo b S R T S R R N R 0 A GRS T m e s s
Educational Qualifications: ........ R, ... Assessment Period for Placement:.......ooveeiiirennneennn e
‘ Assessment Grade Research | Date of Date of Date of Date of Date of Date of Is Candidate on Date of candidate Whether CAS Certificate by the College
| Year | Obtained | Score Appointm Ph.D. Placement in | Placement in Placement in Placement in active role as application for CAS Option
‘ ' ent Award Academic |  Academic Academic level Academic per UGC clause as per UGC exercised as
‘ | level 11 level 12 13A level 14 6.3V of clause6.3.1 & 7.3.1 | perUGC 63 &
11 | ' regulation 2018 Gov. Mah. 7.3 Gov. Mah
i 1 2 3 4 5 6 i 8 9 10 11 12 13
! . ,
— | |
- |
1— { |
| Total !
| Average of | ; | .
sy | | | [
| Years { . | | | _
J Orientation/ Refresher /Short term | Syllabus Up ] Teaching ] Faculty Teaching Technology E-contents Recommendations by Committee & Govt. Nominee
| course gradation Learning Development | Learning & | Programmes | Developed in 4
i» Workshop & Evaluation | Programme | Evaluation Quadrants Recommended/Not Recommended
Title From | To . ; | | Academic Level ................ T
Refresher \ | 5 Wil i sias cusesnnsmens .
| Course \ ! Designation:.......couueeviunieiianniiiieiininnn
Refresher ‘ .
| Course | i

This form should be sent to university for CAS Committee

Principal



GONDWANA UNIVERSITY GADCHIROLI

Principal

President /Secretary

Subject expert

— FORM-B
Statement about the information of the Librarian for the placement under CAS
Academic Level ... to .......

Name of the Teacher: .. ... e EBIIEERE ... coocmomn s mnmson s st T O P O O s S S SR Y v 0
Educational Qualifications: couviveiieeiiiirreeiinereennsennne Assessment Period for Placement:......ocvvvvviieieneeinnn.. e,
Assessment Research : Date of Date of Date of Date of Date of Is Candidate on |  Date of candidate Whether CAS Certificate by the College

Year Score | Appointm Ph.D. Placement in | Placement in Placement in Placement in active role as application for CAS | Option exercised as

ent Award Academic Academic Academic level per UGC clause as per UGC perUGC 6.3 & 7.3
level 11 level 12 13A 6.3V of clause6.3.1 & 7.3.1 Gov. Mah
regulation 2018 Gov. Mah.
1 3 4 5 6 i 8 10 11 12 13
|
‘ T
J 5 i
Total | ‘
Average of | ‘
Years l ‘
Orientation/ Refresher /Short term | Syllabus Up T Teaching r Faculty Teaching | Technology | E-contents ' Recommendations by Committee & Govt. Nominee
| course | gradation | Learning | Development | Learning & | Programmes | Developed in 4
Workshop & Evaluation | Programme Evaluation Quadrants | Recommended/Not Recommended

Title | To Academic Level ................ TO sevvnames

Refresher | R T e
Course | Designation:.c.ocveveveiiiviiiiiiiiiieiennnn
Refresher |
Course
e This form should be send to University and Joint Director Higher Education after the completion of the processes.
Subject expert Subject expert  HOD Govt. nominee  Chairman of society

Committee




Name of College: ---

MINUTES OF SELECTION COMMITTEE FOR CAS PROMOTION of Librarian IN THE GRADE

Academic Level 11/12 & 13 A of Dr e e e of

-- College

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt./Dr ------

1
2
3
4.
5
7
8

In the Pay Scale of .........ccceceeueuennen.. was held on dated
BHIE- | SR

The following members were present :

Chairperson of Selection Committee e

Goveriiient Nominee, =000 ssseesocsssescsoizensisans
Hon’ble Vice-Chancellor Nominee e
Hon'ble Vice-Chancellor Nominated Subject Expert —  —oommmmmmm e

. Subject Experts 1 e
. SubjectExperts2 @000 e
. Principal /Head of Department

The Principal of the college place the following document for the consideration of selection of
LTy P T RTy o ) R .in the pay scale( AL 13 ) of 144200
to 218200 with reference as under -

1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.

2.University Grand Commission Notification 18 july 2018
3. Higher and Technical Education Department G.R. No- 2018/C.R.-56/18/UNI-1 -Dated 8

2)

3)
4)

5)

th March 2019 And 10 th May 2019.
The committee resolves as under -

It is Verified by the Committee that the Candidate has Completed more than three year of
Service in A.L. -13 A,

The candidate has completed one Training/ Workshop / Seminar / course/ Maintainance and
related activities of two week / Two short term courses of dated......... from university/ Institute
and ... ......... from university/ Institute. Taken / Developed one MOOC course./ Library up-
gradation course.

The Academic and Research Score verified as ...........ooeoveeoeeoeeeee e

Awarded Ph. D. Degree in Subject...........cccocovvveveenvecnnnnne. oM comnammrmmmans University Vide
Notification No. .................... Dated.......ccccoevviiiiiiiiiicce,

The candidate has been awarded performance assessment overall Grade Good/ Satisfactory
during the last three years of Assessment period as per Appendix Il Table 4.

After considering the performance of the concerned teacher and all the relevant documents, the
candidate scored the satisfactory research score. The committee recommends the placement of Dr.

............................................ for CAS Promotion as In Academic Level 13 University Deputy

Librarian/ College Librarian in the Pay Matrix of 144200 - 218200 with effect from .........

1.

2

2

4.

5.

Chairperson of Selection Committee ---

Government Nominee. -
Hon’ble Vice-Chancellor Nominee e

Hon’ble Vice-Chancellor Nominated Subject Expert --- =

Subject Experts e

LSubjectExperts @0 0900909090900 e

8. Principal / Head of the Deptt. --




Interview Assessment

CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 14 for COLLEGE Librarian ASSESSMENT SHEET

Name of the Teacher ........... — SRR R A PR RS A R RV RR S .
College Name ... PPN RRURRT———
A ') 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices
C) 20 Marks : Interview Performance

| ibuti h .
’ (A)Con;rolbt::;onkto REseae (B) Assessment of Domain Knowledge & Teaching Practices [ (C)Interview Performance ‘ ’
‘ arks 50 Marks | 20 Marks |
‘ Assessme ‘ | G
T T— T T - ‘ rand
\ nt Researc | . | ‘ | Confidence Total Average
‘ . Skill | . ‘ . [ ‘ . : Total
Indicator h | Subject = Communic ; Use of ICT | | Innovation and Overall
[ . Develo Total ‘ 5 Presentation : [ Total ; : Total
Contrib Knowledge ation Teaching Teaching Presentatio ‘
‘ : pment ‘
E ution n
| Max i ' ‘
ek | 15 15 30 | 14 12 12 12 50 10 10 20 100 700 = 100
r VC T T | | | T |
' Nominee | ; | ]
| VC Expert | ‘i [ ; ‘ -
Expert -1 | | j i \ |
L t o o = 1
Expert -2 ‘ I _ | |
Principal : : J | | | !
Govt ' | | 5 F
' Nominee | | | ‘ . 3
| Chairman | , I i | r
| 1 ! | —
(Name & Signature)
Subject Experts V.C. Nominee Govt. Nominee Principal
1] 1] Nominee

2] 2) subject Expert Chairperson of Selection Committee



CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 11/12/13 A for University /

Name of the Librarian
College :
Date of Joining:

CAS Promotion Due date

COLLEGE Librarian

ASSESSMENT DETAILS

------------- SEssssEssssREEERERRRRRERERRRRRRRRRS

Assessment Period (Due Period ) @ .....ccceeeireevienneciciecennnneceseeennnns

SUMMARY OF ASSESSMENT CRITERION AND METHODOLOGY FOR LIBRARIAN

criteria

_Assessment Years S
1 7 2 7 3 B -
1 Regularity in Good/ Good/ Good/ Good/ Good/
attending Library Satisfactor | Satisfactor | Satisfactor | Satisfactor satisfactory
. | A S | ) . A S ——
| 2 Conduct of Good/ Good/ Good/ | Good/
5 R . . . Good/
Seminars / Satisfactor | Satisfactor | Satisfactor | Satisfactor .
Satisfactory
Workshops Y Y Y Y
3 | Library 4 N i ' .
computerised G_°° / G_°° / G,oo / G_oo / Good/
Satisfactor | Satisfactor | Satisfactor | Satisfactor )
database/ Not Satisfactory
Y Y Y Y
database ] . B - o - N
4 | Checking Good/ Good/ Good/ Good/ —,
Inventory/ Missing | Satisfactor | Satisfactor | Satisfactor | Satisfactor .
Satisfactory
of books Y y y y
5 Digitization of
books/Library
Network/Dissemin
ation of G_ood/ G.ood/ G.ood/ G.ood/ Good/
. . Satisfactor | Satisfactor | Satisfactor | Satisfactor .
Information/Desig Satisfactory
Yy Y \ Y
n of short term ‘
course/Publication ;
of Research papers T
Annual Average Good/ Good/ Good/ Good/ Good/
Grade Satisiactor Satis:’actor Satis;actor Satis;actor satisfactory

Good/
Satisfactory

Signatures of the Member of the Selection Committee.

1
2,
3
4.
5

7

Government Nominee.

Subject Expert 1

. Subject Expert 2

Hon’ble Vice-Chancellor Nominee

8. Principal / Head of the Deptt.

. Chairperson of Selection Committee

Hon’ble Vice-Chancellor Nominated Subject Expert




GONDWANA UNIVERSITY GADCHIROLI

FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME (CAS)

To be used in the case of those who elect to come to the UGC recommended scales of pay as approved by the
Government of under the Government resolution, Govt. of Maharashtra, vide G.R. No. Misc-
2018/C.R.56/18/UNI-1, dated 08/03/2019.

Fixation is approved/certified by the university as per the Clause 6.2 & 7.3.VI. of above GR.

1| Name of Affiliating University | Gondwana University, Gadchiroli

(3]

Name of College

Name of Teacher

Subject

Substantive/Officiating

N W B W

HTE Sevarth No.

Qualifications

7 Name of Degree Year of Passing % of Marks Division

8 | Date of First Appointment in the college with pay Scale

9 | Date of Regular Appointment/ Permanent Appointment

10 | Total period of service in this co—lleg—eorlﬁuollcge cohﬁ@uhdﬁw .

Managements in old pay scale or any other services.

DETAILS OF PAY FIXATION

1 | Designation of the post in which pay is to be fixed

Existing Scale

Date of increment

= W

Academic Level

APPENDIX-II

1 | Basic Pay in New Academic Level

rJ

Designation

Academic Level

Date of Next Increment

| s W

Basic Pay after incrementondate ...................

Registrar

Gondwana University Gadchiroli



Gondwana University Gadchiroli

A Proposal For
Promotion under CAS
(Director of Physical Education and Sports)
Academic Level- 11/12/13A

Self Appraisal Report

Self Assessment and Academic/Research Score

Submitted by
Principal
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1o

The Hon’ ble Pro-Vice Chancellor
Gondwana University,
Gadchiroli.

Subject: Application for the promotion as University and College Assistant Director of Physical Education and
Sport/ University and College Director of Physical Education and Sport. Level 11/12/13A

Reference: i) The Gazette of India: Extraordinary, Part 1] Section 4 dated g July, 2018

i1) UGC letter No. F.N0.23-4/2017 (PS), dated 31st January, 2018

iil) Government of Maharashtra Misc. — 2018.CR 56/18/ UNI1 date 8" March. 2019

iv) Government of Maharashtra Misc-2018/C.R.56/18/UNI-1 dated 10" May. 2019.

v) The Maharashtra Public University Act, 2016

Employee HTE Sevarth No. :

Sir,

I forward herewith my application for the promotion as -- -. Academic
Level to Academic Level under the Career Advancement

Scheme (CAS), along with the required documents/enclosures.
At present I am working as in the Department of --—--------————-—-
- in Academic Level---------ccceeeeeeeeee— jn
College ------mmmmmm e affiliated college to Gondwana University
Gadchiroli since -

As per the Assessment Criteria, I am eligible for promotion under the CAS for the
Academic Level unmnssinimisnsinssion

My due date of promotion is
Your kind honour is requested to consider my promotion under CAS and oblige.

Thanking you.

Yours sincerely,

Signature of the applicant

Name of the Applicant :

Forwarded through

Date: (Signature of Principal & Seal)

Encl.: List of Supporting Documents

1) Self Appraisal reports.
2) Orientation/ Refresher /Short term Course/MOOCS/SWY AM certificate
3)Previous CAS fixation report



Gondwana University Gadchiroli
CAS OPTION FORM

(UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND OTHER
ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF

STANDARDS IN HIGHER EDUCATION, 2018, No. F.1-2/2017(EC/PS) dated 18 July 2018)
(Govt. of Maharashtra Resolution No. Misc-2018/C.R.56/18/UNI-1, dated 8 March 2019)

] Nan-le ,,,,, S e i e BN it S

2 | College Name

3 | Date of 1™ Placement

4 | Date of 2"’ Placement - - -

5 | Placement in Academic Level

6 | Option of CAS as per New Regulation (YES/NO)

7 | Option of CAS as per Existing Regulation (YES/NO) | -

8 | As per the Clause 6.3 of the UGC regulation 2018 which reads as:
The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Regulations. However. to avoid
hardship to those faculty members who have already qualified or likely to quality shortly
under the existing Regulations, a choice may be given to them, for being considered for
promotions under the existing Regulations. This Option can be exercised within three years
from the date of notification of these Regulations. v )

9 | The Clause 7.3 as per Govt. of Maharashtra Gr. 08-03-2019 which reads as:

The criteria for promotion under Career Advancement Scheme laid down under these Rules
shall be effective from the date of notification of these Rules. However, to avoid hardship to
those faculty members who have already qualified or likely to qualify shortly under the
existing Rules, a choice may be given to them, for being considered for promotions under the
existing Rules. This Option can be exercised within three years from the date of notification
of these Rules.

..........

-----

..................................

Declaration

As per the UGC regulation No. F.1-2/2017(EC/PS) dated 18 July 2018 and Govt. of Maharashtra
Resolution No. Misc-2018/C.R.56/18/UNI-1, is dated 8 March 2019 and the clause 6.3 & 7.3. |
exercise the Options of the 2010 regulation for the CAS of Academic

-------------

Teachers Signature

The Candidate has exercised the Option as per the UGC and Govt. of Maharashtra Regulation.

Principal




GONDWANA UNIVERSITY GADCHIROLI

ASSESSMENT CRITERIA & METHODOLOGY PROFORMA

(Directors of Physical Education and Sports)

(As per 7.0 VII B. of Govt. of Maharashtra GR. MISC2018/C.R/56/18/UNI-1. 08-03-2019)

Assessment Year........coovvennnen.
Sr. No. Title o _ -
1 Name
2 Mothers name
3 | Date of Birth
4 | Designation
5 College name
6 HTE Sevarth No
7 | Date of Joining - Bl
8 | Date of Ph.D. ]
9 Date of M.Phil.
10 | Date of NET/SET o
11 | Date of Award of Academic Level 11
12 | Date of Award of Academic Level 12
13 | Date of Award of Academic Level 13A
14 | Date of Award of Academic Level 14
15 | Date of Orientation course ]
16 | Date of Refresher course - ]
17 | Date of Short Term course
18 | Online Courses
19 | E-contents
20 | Assessment Period
21 | Due date of Promotion
22 | Stage of Promotion
23 | Pay Band o
24 | Current Academic Level )




Sr. No.| Activity Self-Claimed Verified
Grade Grade
1 Attendance calculated in terms of percentage of days
attended to the total number of days he/she is expected
to attend. - | | o
2 Organizing intra college competition
Intra college competition | ~ Year | Self-Claimed | Verified
| - From | to | Grade Grade |
3 Institution participating in external competitions
Name of Activity \lmvel Venue i Year Self-Claimed | Verified
. 1 | From |to  |Grade  |Grade |
| J
4 Up-gradation of sports and physical training infrastructure with scientific and Technological
inputs. S - o - ]
Type of Sports ] Physical training | Scientific | Technological | Self-Claimed | Verified
Upgradation Infrastructure Inputs Inputs Grade Grade
Development and ﬁ—lzl—i}iiﬁnance of play fields and sports and Physical Education facilities.
Play fields | Name Annual Maintenance | Sports Maintenance | Self- Verified
developed | of of play fields ( Attach | facilities of Sports Claimed Grade
Play Audit copy of developed | facilities. Grade
fields maintenance fields (Attach
Audit copy
5 i)AtIeastonestudentoftheinsﬁtuﬁon participating in national/state/university(for college levels
only) teams. Organizing state/national/inter university/inter college level competition.
Total Total Total Total Students Organizing Self- Verified
Students Students Students participated in competition | Claimed | Grade
participate | participate | participated | National level Level | Year | Grade
din din in State level | team |
College University team
level team level team
ii) Being invited for coaching at state/national level. - -
Coaching Venue | Total days Level of Number of students/ | Self-Claimed | Verified
for of Coaching | Batch’s coached Grade Grade
Coaching )
iii) Organizing at least three workshops in a year.
Title of Level of Total days of | Number of | Outcomes of | Self-Claimed | Verified
workshop workshop | workshop participants | workshops Grade Grade
iv) Publications of at least one research paper in UGC approved journal.
Name of ISSN No. | Title of UGC approved | Level of Self-Claimed | Verified
Journal article or not Journal Grade Grade
Assistance in college administration and governance related work including work done during
admissions, examinations and extracurricular college activities. ] B
Assistance Assistance | Assistance in | Extracurricu | Assistance in | Self- Verified
in in Examination | lar activities | Administratio | Claimed Grade
Admission Governanc n Grade
e | D D B N
Overall Good: Good in Item 1 and satisfactory/good in any two other items.
Grading | Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.
Note: 1) It is recommended to use ICT technology to monitor the attendance of sports and physical
education and compute the criteria of assessment.
2) The institution must obtain student feedback. The feed-backs must be shared with the
concerned Director of Physical and Education and Sports and also the CAS Promotion
committee. B B o 7
3) The system of tracking user grievances and the extent of grievance redressal details may also
be made available to the CAS Promotion Committee.
Signature of Candidate Signature of

Principal



II. ACADEMIC/RESEARCH ACTIVITY SCORE

ACADEMIC/RESEARCH ACTIVITY
Sr.
No- S - I A SS—— S
Research Papers in Peer-reviewed or UGC Listed Journals
1
Name of | ISSN No. { Whether Joint | Title of Paper Marks i
Journal or Single Self-Claimed | Verified
Marks Marks
2 Publications Other than research papers
a)Books authored which are published by National/International Publishers
Title of | Level of ISBN No. Name of Publisher Marks
Book Publisher Self-Claimed | Verified
Marks Marks
Chapter in Edited Book published by National/International Publishers(S points per
chapter)
Title Level of ISBN No. Name of | Titleof | Marks - _
edited of | Publisher Publisher | Chapter | Self-Claimed | Verified
Book ) B | Marks Marks
b)Translation works in Indian and Foreign Languages by qualified faculties
Chapters/Book(3 points per chapter/research paper and 8 points per book)
Title of Book | Level of ISBN No./ | Name of Publisher Marks
/Chapter/ Publisher | ISSN No. Self-Claimed | Verified
research Marks Marks
paper
3 Creation of ICT mediated Teaching Learning pedagogy and content and development of
new and innovative courses and curricula _
a) Development of Innovative pedagogy( ‘§| points per innovative pedagogy) L
b) Design of new curricula (02 Points per curricula/course) - |
Title Name of University Year Marks
Self-Claimed | Verified
Marks Marks
¢) MOOC’S(20 per curricula/course)
Title of Web | Duration Total quadrants . Marks
MOOC’s link developed.
d) E-contents
Title of Book | Web | Whether Total Content Marks
or chapter link editor of quadrants | Module Self-Claimed | Verified
Course or developed. Marks Marks
Book




Signature of the Candidate

ACADEMIC/RESEARCH ACTIVITY
Sr. No.
4 a) Research Guidance ]
(i) Ph.D./
Name Candidate Title Awarding Year Marks |
University Self-Claimed | Verified
- —r R | [P - Marks Marks
ii) M.Phil.
Name Candidate Title Awarding Year Marks
University Self-Claimed | Verified
Marks Marks
iii) PG Dissertation ) e |
Name Candidate Title Awarding Year Marks
University Self-Claimed | Verified
Marks Marks
b) Research Projects Completed
Title of Funding Amount | Duration Marks o
Project Agency sanctioned From to Self-Claimed | Verified
B Marks Marks
¢) Research Projects Ongoing
Title of Funding Amount Duration Marks
Project Agency sanctioned From to Self-Claimed | Verified
. - Marks Marks
d) Consultancy
Name of Type of Amount | Duration Marks
Agency Consultancy INR From to Self-Claimed | Verified
Marks Marks
5 a) Patents -
Title National or International Patent No. Marks
Self-Claimed | Verified
Marks [ Marks
b) Policy Documents
Type of Policy | Agency National or Year Marks
Document International Self-Claimed Verified
) - I Marks Marks
c)Awards/fellowship
Award or Granting National or Year Marks
fellowship Agency International Self-Claimed | Verified
Marks Marks
6 Invited Lectures/resource Persons/Papers presentation in Seminars/Conferences/Full Paper in T
Conference Proceedings
Title of Seminar or Whether National / Year | Marks
Paper or Conference Resource International/ Self-Claimed | Verified
Lecture person State/ Marks Marks
University - N
Total Academic/ Research SCOTe: .umemmmimnisssennisnenssssssssssssssssss e

Signature of Principal



UNDERTAKING

R —— undertakes that the information provided is correct as per
records submitted by me to College and documents enclosed along with the duly filled ANNUAL SELF-
APPRAISAL REPORT proforma.

Place:
Date: Signature of the Candidate
Place:
Date: Signature Head of the Department
Place:
Date: signature of Principal

Report of IQAC Committee about Assessment and Academic/ Research score

Activity Year | Year | Year | Year | Year Year | Overall Grade/
1 2 3 4 5 6 Total
Academic/Rese

arch score a

Grade

Academic/Research
score

Member Member Member Chairman/ Secretary Principal



N ﬁ M 4 |
| l | | | |
| | - - | | | I
| | () | wer (D | (D pe i | |
| | | | "
| ofe | Lol plERIR/ 3 ,,
N | J @Enww 7 2k 2RibloLk pleiping] 2BIQIYhD
ey /bl by lelodp jh | BRULY) | bbleln | BB Blgeld wlrk
EE_ | Lbkjle . lehblolehdle | QRAD L | BlbaBle E_m_m /pob) | bled | 2k
| bl Bldbie | /iplies /bhlpoe | PR g | KBn|  ldle| Bep Bl |
l E&@Eﬁ Paplliblk: ( bl3ipb) lbd@h | k@@l Bhilhy | Bleabie bhelh | Ll L3k . _w
b pjpleln | Digle | ek bl i johi 2bls [V | bipbloblbh phb | SBibh | SBibh | plelisel | ekl | Sl e
...................................................................................................................................................................................................................... bl plboIRbR)




(D | wda | (D (D | e | | |

Ixglte L | |

ElbRlE/ bl 1OQIE | | |

LT | ey | |

lobw Dk Diy 2Bl Lol bbb ORjhp | Bledble | |Rblole | b ARIOIYND | bl 2Rk Rhk |

Blpagk Ble/b@ | Y MBpblole Sy eledp o | Lapedjkln | lod  LBD | Digol/pbb) | Ea b Bibly b kb |

BMAIY) [Dpelpbjiblar | (PEykl ( bi3kjk) REIOK | osplolbhote/IPlie /kalp2e | L2QIR | Dbl | Biedbie | Lidlle bk liplie | 1Bgle bl |

plfijte Ak Blplls | Dijhie laiph Joh Biplk [V 1@t iablalblb phl | sPip | Splbp | pieyuse| | pebi | elykly | plehial | ® ke

................................................................................................................................................................................................................................................................. b ;
(lapk] lokla) $RRIE) bblblphylkjkiky Dbl bt




GONDWANA UNIVERSITY GADCHIROLI
FORM-A
Statement about the information of the Director of Physical Education for the placement under CAS
Academic Level ... to .......

Nt OFTHE TEACRETS «ocummnronmnromsssess s ehs FE0 FHHE SRR S Vo E SRS A v Er s mwa s sy s s a4 SHF NS COMIEREE s swvvrmuvvvonnonpommpnnmnns AT B SR HHEESE H Sk et s n s SR AR RA A
Educational Qualifications: «..oeeeeeerseiaiinssnsnciienininan. Assessment Period for Placement:...ouieiiieieeieearaeenairnrencnrannnnecerenns
Assessment Grade Research Date of Date of : Date of Date of Date of Placement Date of Is Candidate on Date of | Whether ('AS{ Certificate by thej
Year Obtained Score Appointment Ph.D. Placement in Placement in in Academic level Placement in active role as per candidate Option College
Award | Academic level Academic level 13A Academic level UGC clause 6.3V | application for | exercised as
11 12 14 of regulation 2018 CAS as per perUGC 6.3
uGC & 7.3 Gov.
clause6.3.1 & Mah
7.3.1 Gov.
Mah.
1 2 3 4 5 6 7 8 9 10 11 12 13
| |
| i_ i
Total ' ! ‘ i
Average of ‘
....... Years ! ‘
Orientation/ Refresher /Short term course | Syllabus Teaching | Faculty Teaching Technology E-contents Recommendations by Committee & Govt.
Upgradation Learning | Development Learning & | Programmes Developed in 4 | Nominee
Workshop | & Evaluation Programme Evaluation Quadrants
Title | From | To T 5 Recommended/Not Recommended
Refresher ‘ [ Academic Level ........c.cevuuet T0nnesasiaiiins
Course ‘ ‘ Weeil mecsnsnisaiiss s e
Refresher | ‘ DeSINAtION:...ccceisrrmmeesnsinersssssnsrsssonn
Course | 3 ' J

e This form should be send to University for CAS Committee.

Principal



GONDWANA UNIVERSITY GADCHIROLI
FORM-B

Profarma for recommendation of the Director of Physical Education_for Placement under CAS

(Govt. of Maharashtra, vide G.R. No. Misc-2018/C.R.56/18/UNI-1, dated 08/03/2019)

Academic Level ... to ....... Date: / /
NAME OF the TEACHET: .. ee ettt et e et e te st s s e s e s et e s s e e s s e e e s e e COMBREE. . iocnssmmusimpsmomssssa R pssss e s s e S A S SR A P
Assessment Period for Placement:.......oiuiiiniriiaiiiiniiieeiaanenaneinnanes HTE Sevarth NO...coiiiiiiiiiiiiiieiiiiiieiiiiiatisianasaaaainne
Assessment Grade Research Date of Date of Date of Date of Date of Placement Date of Is Candidate on Date of Whether CAS| Certificate by the ‘
Year Obtained Score Appointment Ph.D. Placement in Placement in in Academic level Placement in active role as per candidate Option College
Award Academic level | Academic level 13A Academic level | UGC clause 6.3V | application for | exercised as ‘
11 12 14 of regulation 2018 CAS as per perUGC 6.3
. uGC & 7.3 Gov. ‘
} clause6.3.1 & Mah
7.3.1 Gov.
\ Mah. _\
1 2 3 [ 4 5 6 i 7 8 9 10 1 12 13 |
|
| | |
e} ‘
| | |
| | |
Total |
Average of ' I :
....... Years [ |
Orientation/ Refresher /Short term course | Syllabus Teaching ' Faculty Teaching Technology E-contents Recommendations by Committee & Govt. ‘.
Upgradation Learning Development Learning & | Programmes Developed in 4 | Nominee
Workshop & Evaluation Programme Evaluation Quadrants

Title

From

To

B Refresher
Course

Refresher
Course

|

Recommended/Not Recommended
Academic Level ................
Wbl covisvaveimssrvar s

e This form should be send to University and Joint Director Higher Education after the completion of the processes.

Principal

President /Secretary

Subject expert

Subject expert

Subject expert

HOD

Govt. nominee

Chairman of Committee

society



Name of College: S

MINUTES OF SELECTION COMMITTEE FOR CAS PROMOTION Director Physical Education IN THE
GRADE

AL -11/12/13A, Grade in the Pay Scale of ..o of Dr

of -college

The meeting of the Selection Committee duly constituted for CAS promotion of Shri/Ku/ Smt./Dr ------
In the AL-.......... in the Pay Scale of ....ccceniininineinnss Was held on
dated .....ccevererrnesnssnssssinnneanneens At o

The following members were present :

Chairperson of Selection Committee oo
Government Nominee. oo

Hon’ble Vice-Chancellor Nominee ~ —ow===smmmmmmoeoemee

Hon'ble Vice-Chancellor Nominated Subject Expert ~ =memmmmmmmmomsmmmmmmmmmeees

Subject Experts 1 o

7. Subject Experts2 s

8. Principal / Head of Department o

The Principal of the college place the following document for the consideration of selection of

SHEI/KU/SIME. /DF cevurescescnrcnssssssssssssssessesssisssssasassnsssnssassssssssssssaes (AL == ) errvrecrnennsesnanes with .in
the pay scale of ..o with reference as under -
1. Direction No. 3 of 2020 of Gondwana University, Gadchiroli.

2.University Grand Commission Notification 18 july 2018

3. Higher and Technical Education Department G.R. No- 2018/C.R.-56/18/UNI-1 -Dated 8
th March 2019 And 10 th May 2019.
The committee resolves as under -

CAR-ol o

1) Itis Verified by the Committee that the Candidate has Completed more than three/ five year of
Servicein A.L. -.........

2) Awarded Ph. D. Degree in Subject.........cocoooiiniins oM convissssmiinssmid University Vide
Notification NO. ....ccocveeeenennn. DELEd vmsinnnsnmsaveres ( For CAS to Level -13 only )

3) The Academic and Research Score verified as.....omammise

4) The Teacher has been awarded performance assessment overall Grade Good/ Satisfactory
during the last three years of Assessment period as per Appendix Il -5 for Director Physical
Education.

5) The candidate has completed in the Assessment period course/Programme. -Refresher course
or Research Methodology/ Workshop / Seminar / course / Teaching -Learning Evaluation
Technology Pgm / FDP of two week / Two short term courses of dated......... from university/
Institute and ... ......... from university/ Institute. /Taken / Developed one MOOC course./

After considering the performance of the concerned teacher and all the relevant documents, the
candidate scored the satisfactory research score. The committee recommends the placement of Dr.
................................................. for CAS Promotion as ................... in the Pay Matrix of
.................................................... with effect from ....oevvveiiiiinninieeninees

1. Chairperson of Selection Committee - --

2. Government Nominee. —

3. Hon’ble Vice-Chancellor Nominee @ ===mmommmmmsmssosmmemeess

4. Hon’ble Vice-Chancellor Nominated Subject Expert ~  -------mmmmnmeees

5. Subject Experts --

7. Subject Experts ~ memsssmmmeeeeeeeees

8. Principal / Head of the Deptt. =~ seeeeeesesmmmeeeeeeeee



CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 11/12/13A asa University Deputy

Name of the Director

Director/ College Director of Physical Education and sports ASSESSMENT DETAILS

....................

Assessment Period (Due Period ) @ woeiiiiiiiniinnninicnniincininneenn.

--------------------------------------------------------------------------------------------------

summary of assessment criterion and Methodology for Director Phy Edu. as per Appendix I1

Table 5
criteria Assessment Years B
1 2 3 [ | Overall Grade
: iiE::lE::lt)E:lle e Good/ Good/ o Gooi Saﬁ:f(:zior
g g Satisfactory | Satisfactory | Satisfactory | Satisfactory v
5 || nmuniriag Good/ Good/ Good/ Good/ atiods
intercollegiate » s . ; Satisfactor
Satisfactory | Satisfactory | Satisfactory | Satisfactory
compt ] Y
3 | Rarticipating In Good/ Good/ Good/ Good/ Good/
" Satisfactory | Satisfactory | Satisfacto Satisfacto magtactor
Competitions S r i YOS il y
4 Upgradation of
sorts
infrastructure/ Good/ Good/ Good/ Good/ Sags:)f(:iior
Development of Satisfactory | Satisfactory | Satisfactory | Satisfactory | ° , Good/
playfields and y Satisfactor
sports y
3 | Ebapaiiont Good/ Good/ Good/ Good/ el
shitlentonted for Satisfacto Satisfacto Satisfacto Satisfacto autisticton
coaching i y 'S y ry y
Stakc/mational Good/ Good!/ Good!/ Good/ Sl
level/ Organization Satisfact Satisfact Satisfact Satisfactorv Satisfactor
of atleast three atisfactory | Satisfactory atisfactory | Satisfactory "
/Publication of
Research papers Good/ Good/ Good/ Good/ Saﬁsof(::ior
Satisfactory | Satisfactory | Satisfactory | Satisfactory v
Good/ Good/ Good/ Good/ S ?Ot; dior
Satisfactory | Satisfactory | Satisfactory | Satisfactory >4 lsv .
é‘::{‘]’:" Average Good/ Good/ Good/ Good/ Saﬁ;’f‘;‘:’; or
Satisfactory | Satisfactory | Satisfactory | Satisfactory y

Signatures of the Member of the Selection Committee.

Chair]ierson of Selection Committee

Government Nominee.

Hon’ble Vice-Chancellor Nominee

1
2
3
4. Hon’ble Vice-Chancellor Nominated Sﬁbject Expert
5. Subject Expert 1

7

. Subject Expert 2

8. Principal / Head of the Deptt.




Interview Assessment

CAREER ADVANCEMENT SCHEME (CAS) FOR Grade AL 13 A for Director Physical Education and Sports

ASSESSMENT SHEET

Name of the Teacher .......cccoee. reesnserassneens reeeressanseren reneeennens i

College Name AE——— A— NU— N—— e R
A) 30 Marks : Contribution to Research

B) 50 Marks : Assessment of Domain Knowledge & Teaching Practices
C) 20 Marks : Interview Performance

(A)Contribution to Re’s?arch (B) Assessment of Domain Knowledge & Teaching Practices (C)Interview Performance
30 Marks L
50 Marks 20 Marks
Assessme Grand
nt Researc ‘ | Confidence Total __Total Average

ligicator . DScI:::o Total Ksn‘:)l::f::l Conviiiic | Presentation ] Total navakion AR Overil Total
Contrib g ation Teaching Teaching Presentatio
ution

pment e e
15 15 30 14 12 12 12 50 10 10 | 20 | 100 700 | 100

Max
Marks.
vC
Nominee
vC
Expert

|
[
|
Expert -1 |
\
|

Expert -2
Principal
Govt [ | 1 :
Nominee | |
Chairma : ‘
n J ‘ .

(Name & Signature)

Subject Experts V.C. Nominee Govt. Nominee Principal

1] 1] Nominee

2] 2) subject Expert Chairperson of Selection Committee



GONDWANA UNIVERSITY GADCHIROLI
FIXATION CERTIFICATE UNDER CAREER ADVANCEMENT SCHEME (CAS)

To be used in the case of those who elect to come to the UGC recommended scales of pay as approved by the
Government of under the Government resolution, Govt. of Maharashtra, vide G.R. No. Misc-
2018/C.R.56/18/UNI-1, dated 08/03/2019.

Fixation is approved/certified by the university as per the Clause 7.2 & 7.3.VL. of above GR.

1 | Name of Afﬁliating_University Gondwana Univ&sity, Gadchiroli ]
2 Name of College
3 Name of Teacher
4 Subject
5 Substantive/Officiating
6 HTE Sevarth No. o
il Qhaliﬁcéii)(-)ns R
7 Name of Degree Year of Passing % of Marks Division
8 | Date of First Appointl_nent in the college with pay Scale T - ]
9 | Date of Regular Appointment/ Permanent Appointﬁ{éﬁt - - : o
10 | Total period of service in this college or in college coming under the o
Managements in old pay scale or any other services.
DETAILS OF PAY FIXATION
| | Designation of the post in which pay is to be fixed -
2 | Existing Scale
3 | Date of increment
4 | Academic Level J

APPENDIX-II

| | Basic Pay in New Academic Level

Designation

Academic Level

Date of Next Increment

k| &) W N

Basic Pay after increment on date ...................

Registrar



Statement about the information of the Direct

GONDWANA UNIVERSITY GADCHIROLI
FORM-A

or of Physical Education for the placement under CAS

Academic Level ... to .......

NAME OF the TEACRETS ... cuvvteinssrrnrareasassenasressarnessssasssstasiaisssrassnsssauemssossnesnnsssses 6| o ———— e R L
Educational Qualifications: «..eevevescseseniiiciiaiiaiannnne. Assessment Period for Placement:..o.oeveeeeraeasatatararaiieuracecnerarernreress
ﬁ;\ssessment Grade Research Date of | Date of Date of Date of ' Date of Placement ' Date of Is Candidate on } Date of i Whether CAS| Certificate by the ‘
Year Obtained Score Appointment Ph.D. Placement in Placement in in Academic level Placement in active role as per candidate | Option College
Award Academic level Academic level 13A Academic level UGC clause 6.3V | application for ‘ exercised as ‘
11 12 14 of regulation 2018 \ CAS as per perUGC 6.3 1
‘ UGC & 7.3 Gov. \
| ‘ ' ‘ clause6.3.1 & | Mah _
‘ \ 7.3.1 Gov. |
! Mah. -
| 1 2 3 4 5 6 7 8 9 10 11 ; 12 13 ’
| : B l o
[ ‘ ‘
(. ' |
| | [ | |
Total | | | | ‘
| Average of | ‘ ‘ ‘ ‘ ‘
....... Years | i | | '; | | ‘ I
| Orientation/ Refresher /Short term course " Syllabus Teaching \ Faculty ‘ Teaching ‘ Technology E-contents Recommendations by Committee & Govt. |
| Upgradation Learning | Development ‘ Learning & | Programmes Developed in 4 | Nominee ‘
| | Workshop & Evaluation Programme | Evaluation ‘. Quadrants ] \
i Title From To ' } '; | Recommended/Not Recommended ‘
Refresher [ ‘ ‘ i | Academic Level ....oovunnnnn g [
Course | ‘ Wt i |
Refresher i ‘ B DeSIgNation:....covvveeriveereessiuunrssssssneens ‘
Course | | | | | |

e This form should be send to University for CAS Committee.

Principal



GONDWANA UNIVERSITY GADCHIROLI

FORM-B

Performa for recommendation of the Director of Physical Education for Placement under CAS
(Govt. of Maharashtra, vide G.R. No. Misc-201 8/C.R.56/18/UNI-1, dated 08/03/2019)

Academic Level ... to ....... Date: / /
NAME OF The T AT ettt et et et e et e e e e ettt et e et e[ o e ——————————e e AR S M A
Assessiment Period for PIACEMBNT .o sevninss cossmmiossin sesasssssis smsevoresvee s HTE Sevarth NO . ..covvieeeeeeiuestissseannesssosssssscasssansannas o
Assessment ' Grade Research Date of Date of Date of Date of | Date of Placement Date of | Is Candidate on Date of Whether (‘.'\Sl Certificate by the 1
Year : Obtained Score Appointment Ph.D. Placement in Placement in in Academic level Placement in active role as per candidate Option College ‘
‘ Award Academic level Academic level | 13A Academic level | UGC clause 6.3V | application for | exercised as | |
- " 12 | 14 of regulation 2018 | CASasper | perUGC 6.3 t
* . uGC & 7.3 Gov. | |
| ‘ | clause6.3.1 & Mah i !
I‘ | 7.3.1 Gov. | ‘
| l Mah. i .
' 1 l 2 3 4 5 6 7 8 9 10 11 12 [ 13
\
| ‘ \l
; |
! |
| i ‘ | ‘ |
] g | | , |
| Total ' : ‘ | :
Average of I ‘ ‘ 1
| ....... Years i | ‘ —
Orientation/ Refresher /Short term course | Syllabus Teaching Faculty i Teaching Technology | E-contents Recommendations by Committee & Govt. |
Upgradation Learning Development | Learning & | Programmes Developed in 4 | Nominee
} Workshop & Evaluation | Programme | Evaluation Quadrants
‘ Title | From To | Recommended/Not Recommended
| Refresher | } ‘ Academic Level ..........oooee. TO cevieiianne
Course | i R T
Refresher [ ‘ DeSigNation:......uueeeeenereeeeriniminnne
Course | |

e This form should be send to University and Joint Director Higher Education after the completion of the processes.

Principal

President /Secretary

Subject expert

Subject expert Subject expert

HOD

Govt. nominee

Chairman of Committee

society




